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The Pareriit, TiTATT, TTTHT 25 , 1969 /FTFT 3, 1891 
NEW DELHI, SATURDAY, OCTOBER 25, 1969 /KARTIKA 3, 1897. 


इस भाग में भिन्न पृष्ठ संख्या मी जाती है जिसमे कि यह अलग संकलन के रूप में रखा जा सके । 
Separate paging is given to this part in order that it may be alcd 

as a separate compilation . 


STT II - 3 - - JUUTT ( ii ) 

PART II - Section 3 – Sub -section ( ii ) 
( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों और ( संघ क्षेत्र प्रशासन को छोड़कर ) 

केन्द्रीय प्राधिकरणों द्वारा जारी किये गये विधिक प्रादेश और प्रविचनाएं 
Statutory orders and notifications issued by the Ministries of the Govern 

ment of India ( other than the Ministry of Defence ) and by Central 
Authorities (other than the Administration of Union Territories ) . 


ELECTION COMMISSION OF INDIA 

ORDERS 

New Delhi, the 16th September 1969 
S . O . 4235 . — Whereas the Election Commission is satisfied that Shri Chuni S / o 
Shri Chandan , Ashraph Jalal Uraf Jalalpur. Post Office Koil, District Aligarh , 
Uttar Pradesh a contesting candidate for election to the Uttar Pradesh Legislative 
Assembly from Sasni ( SC ) Assembly Constituency , has failed to lodge an account 
of his election expenses as required by the Representation of the People Act. 
1951, and the Rules made thereunder ; 

2 . And whereas, the said candidate even after due notice has not given any 
reason or explanation for the failure and the Election Commission is satisfied 
that he has no good rcason or justification for such failure ; 

3 . Now , therefore , in pursuance of section 10 % of the said Act , the Election 
Commission hereby declares the said Shri Chuni to be disqualified for being 
chosen as and for being a member of either House of Parliament or of the Legis 
lative Assenibly or Legislative Council of a State for a period of three yeam from 
the date of this order . 

No. UP -LA / 372 /09 ( 1 ). ] 
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8 . O . 4236 . - Whereas the Election Commission is satisfied that Shri Mahavir , 8 / 0 
Sari Man Singh , R / o Village and Post : Onice. Lutsan , District Allgarh , Uttar 
Pradesh , & contesting candidate for election to the Uttar Pradesh Ledoletive 
Assembly from Sasni (SC ) Assembly Constituency , has failed to lodge en 
account of his election expenses as required by the Representation of the People 
Act, 1951, and the Rules made thereunder ; 

2 . And whereva, the said candidate even after due notice has not over way 
reason or explanation for the failure and the Election Commission is satisda that 
he has no good reason or justification for such failure. 

3. Now , therefore, in pursuance of section 10A of the said Act, the Election .. 
Commisslon hereby declares the said Shri Mahavir , to be disqusUfied for being 
chosen as and for being a member of either House of Parliament or of the Legis 
lative Assenibly or Legislative Council of a State for a period of three years 
from the date of this order . 

[ No . UP - LA / 872 / 89 ( 2 ).) 
New Delhi, the 27th September 1909 
. 8 . 0 . 4237 . - Whereas the Election Commission is satisfied that Shri Halestiwar 
Das , R / o Mohalla Bafitpur, Ward No. 20 , Darbhange ( Blhar ), a contesting candi 
date for election to tho Bihar Legislative Assembly from Hayagha : Assembly 
Constituency , has failed to lodge an account of his election expenses in the 
manner as reyuired by the Representation of the People Act , 1961, and the Rules 
made thereunder ; 


. 2 . And , whereas , the said candidate even after due notice has not giver any 
reason or explanation for the failure and the Election Commission is satisfied 
that he has no good reason or justification for such failure. 


3 . Now , therefore , in pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Haleshwar Das, to be disqualified for 
being chosen as and for being a member of either House of Parliament or of the 
Legislative Assembly or Legislative Council of a State for a period of three years 
from the date of this order . 

( No. BR -LA /88 / 89 ( 10 ). ] 


S . O . 4238 . — Whereas the Election Commission is satisfied that Shri Raja Ram 
Tiwari, R / o village & P . O . Guthani, District Saran ( Bihar) , a contesting candi 
date for election to the Bihar Legislative Assembly from Darauli Assembly 
Constituency , has failed to lodge an account of his election expenses in the 
manner as required by the Representation of the People Act, 1951, and the Rules 
made thereunder ; 

2 . And whereas, the said candidate even after due notice has not given any 
reason or explanation for the f . 11779 on the le - tian Commission is satisfied that 
he has no good reason or justification for such failure; 

3. Now , therefore, in pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Raja Ram Tiwari to be disqualified 
for being chosen as and for being a member of either House of Parliament or of 
the Legislative Assembly or Legislative Council of & State for a period of three 
years from the date of this order . 

[ No . BR -LA / 30 / 69 (20 ). ] 
New Delhi, the 30th September 1969 
S . O . 4239. — Whereas the Election Commission is satisfied that Shri Chandarer 
Dwlvedi, R / o village Chitaha, P . O . Gamharia . District Champaran ( Bihar ) , a 
contesting candidate for election to the Bihar Legislative Assembly from Sugauli 
Assembly Constituency , has failed to lodge an account of his election expenses as 
required by the Representation of the People Act , 1951, and the Rules made 
thereunder ; 

2 . And whereas , the said candidate even after due notice has not given any 
reason or explanation for the failure and the Election Commission is satisfied that 
he has no good reason or justification for such failure ; 
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3 . Now , therefore , in pursuance a section 10A of the said Act, the Slection 
Commission hereby declares the said Shri Chandarer Dwivedi, to be disqualified 
for being chosen as and for being a member of either House of Parliament or of 
the Legislative Assembly or Legislative Council of a State for a period of three 
years from the date of this order . 

[ No . BR- LA / 11/ 83 ).] 


8. 0 . : 4240. - - Whereas the Election Commission is satished that Shri Kapiideo 
Narein Sharma, R / o village Narkatia , P . O . Barharwa Siwan, District Champaran 
( Bihar ) a contesting candidate for election to the Bihar Legislative Assembly . 
from Dhaka Assembly Constituency , has failed to lodge an account of his election 
expenses as required by the Representation of the People Act , 1851, and the 
Rulas made thereunder ; 

2 . And whereas, the said candidate even after due notice has not given any 
reason or explanation for the failure and the Election Compassion is satisfied 
that he has no good reason or justification for such fallure ; 

3. Now , therefore , in pursuance of section 10A of the maid Act, the Election 
Commission hereby declares the said Shri Kapildeo Narain Sharma, to be dis 
qualified for being chosen as and for being a member of either House of Parlia 
ment or of the Legislative Assembly or Legislative Council of a State for a period 
of three years from the date of this order . . 


INo . BR -LA/ 16 / 69 / ( 23) .] 

By Order, 
A N . BEN , Socy . 


नई दिल्ली , 16 सितम्बर , 1969 


एस . पो . 4241. - अत : निर्वाचन आयोग का समाधान हो गया है कि उत्तर प्रदेश विधान सभा 
के लिये निर्वाचन के लिये सासनी (प्रजा० ) निर्वाचन- क्षेत्र से चुनाव लड़ने वाले उम्मीदवार श्री 
चुली, सुपुत्र श्री चन्दन , असरफ जलाल उर्फ जलालपुर , पो . कोल अलीगढ़, उत्तर प्रदेश , लोक प्रति 
निधित्व अधिनियम , 1951 तथा तद्धीन बनाए गए नियमों द्वारा अपेक्षित अपने निर्वाचन व्ययों का 
कोई भी लेखा दाखिल करने में असफल रहे है । 


और , यतः, उक्त उम्मीदवार ने उसे सम्यक् सूचना दिये जाने पर भी अपनी इस असफलता के 
लिये कोई कारण अथवा स्पष्टीकरण नहीं दिया है ; तथा निर्वाचन आयोग का यह समाधान हो गया 
है कि उसके पास इस असफलता के लिये कोई पर्याप्त कारण या न्यायोचित्य नहीं है । 


तः , अब , उक्त अधिनियम की धारा 10 क के अनुसरण में निर्वाचन आयोग एतद्द्वारा उक्त 
श्री चुन्नी को संसद के किसी भी सदन के या किसी राज्य की विधान सभा अथवा विधान परिषद् के सदस्य 
चुने जाने और होने के लिये , इस आदेश की तारीख से तीन वर्ष की कालावधि के लिये निरहित घोषित 
करता है । 

[ सं०उ०प्र०वि०स०/ 372 / 69( 1) ] 


एस० प्रो० 4242. - अतः निर्वाचन आयोग का समाधान हो गया है कि उत्तर प्रदेश विधान सभा 
के लियेनिधन के लिये सासनी ( अ० जा० ) निर्वाचन- क्षेत्र से चुनाव लड़ने वाले उम्मीदवार श्री 
महावीर, सुपुत्र श्री मानसिंह, गांव व पोस्ट जुटसान , जिला अलीगढ़, उत्तर प्रदेश , लोक प्रतिनिधित्व 
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अधिनियम , 195.1 तथा एतद्द्वारा बनाए गए नियमों द्वारा अपेक्षित अपने निर्वाचन व्ययों का कोई 
भी लेखा दाखिल करने में असफल रहे हैं ; 

और, यतः, उक्त उम्मीदवार ने उसे सम्यक सूचना दिये जाने पर भी अपनी इस सफलता के 
लिये कोई कारण अथवा स्पष्टीकरण नहीं दिया है , तथा निर्वाचन आयोग का पह समाधान हो गया 
है कि उसके पास इस असफलता के लिये कोई पर्याप्त कारण या न्यायोचित्य नहीं है ; 

अतः, अब , उक्त अधिनियम की धारा 10 - 2 के अनुसरण में निर्वाचन आयोग एतदद्वारा उक्त 
श्री महावीर को संसद् के किसी भी सदन के या किसी राज्य को विधान सभा अथवा विधान परिषद् के 
सदस्य चुने जाने और होने के लिये इस आदेश की तारीख से तीन वर्ष की कालावधि के लिये निरहित 
घोषित करता है । 

__ [सं०उ०प्र०वि०स०/ 372/ 69 ( 2) ] 
.. नई दिल्ली , 27 सितम्बर, 1969 . 
एस०प्रो0 4243. - - यतः,निर्वाचन आयोग का समाधान हो गया है कि बिहार विधान सभा के लिए 
निर्वाचन के लिए हायाघाटनिर्वाचन क्षेत्र से चुनाव लड़ने वाले उम्मीदवार श्री हलेश्वर दास , निवासी 
मोहल्ला- बाजिदपुर, वार्ड नं0 20, दरभंगा (बिहार ), लोक प्रतिनिधित्व अधिनियम , 1951 तथा 
सद्धीन बनाए गये नियमों द्वारा अपेक्षित रीति से अपने निर्वाचन व्ययों का लेखा दाखिल करने में 
असफल रहे हैं ; 

और, यतः, उक्त उम्दीदवार ने , उसे सम्यक सूचना दिये जाने पर भी , अपनी इस असफलता के 
लिए कोई कारण अथवा स्पष्टीकरण नहीं दिया है । तथा निर्वाचन आयोग का यह समाधान हो गया है 
कि उसके पास इस असफलता के लिए कोई पर्याप्त कारण या न्यायोचित्य नहीं है । 

अत :, अब , उक्त अधिनियम की धारा 10- क के अनुसरण में निर्वाचन आयोग एतद्द्वारा उक्त 
श्री हलेश्वर दास को संसद के किसी भी सवन के या किसी राज्य की विधान सभा या विधान परिषद् के 
सदस्य चुने जाने और होने के लिए इस आदेश की तारीख से तीन वर्ष की कालावधि के लिए निहित 
घोषित करता है । 

[सं० बिहार -वि०स०/ 93/ 69 ( 19 )] 
एस०प्रो० 42 44. - - यतः,निर्वाचन आयोग का समाधान हो गया है कि बिहार विधान सभा के 
लिएनिर्वाचन के लिए दरौलीनिर्वाचन क्षेत्र से चुनाव लड़ने वाले उम्मीदवार श्री राजा राम तिवारी , 
निवासी ग्राम पो० गुठनी , जिला सारन (बिहार ), लोक प्रतिनिधित्व अधिनियम , 1951 तथा तद्धीन 
बनाए गए नियमों द्वारा अपेक्षित रीति से अपने निर्वाचन व्ययों का लेखा दाखिल करने में असफल रहे 


और, यतः, उक्त उम्मीदवार ने , उसे सम्यक सूचना दिये जाने पर भी , अपनी इस असफलता 
के लिए कोई कारण अथवा स्पष्टीकरण नहीं दिया है, तथा निर्वाचन आयोग का यह समाधान 
हो गया है कि उसके पास इस असफलता के लिए कोई पर्याप्त कारण या न्यायोचित्य नहीं है । 

प्रतः, अब , उक्त अधिनियम की धारा 10 - क के अनुसरण में निर्वाचन आयोग एतद्वारा उक्त 
श्री राजाराम तिवारी को संसद के किसी भी सदन के या किसी राज्य की विधान सभा अथवा विधान 
परिषद के सदस्य चने जाने और होने के लिए इस आदेश की तारीख से तीन वर्ष की कालावधि के लिए 
निरहित घोषित करता है । 

[सं० बिहार-वि०स० / 30/ 69 ( 20 ) ] 
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नई दिल्ली, 30 सितम्बर, 1969 
एस०प्रो० 42 45.--यतः,निर्वाचन आयोग का समाधान हो गया है कि विहार विधान सभा के 
लिए निर्वाचन के लिए सुगौली निर्वाचन क्षेत्र से चुनाव लड़ने वाले उम्मीदवार श्री चन्दरेर द्विवेदी 
निवासी ग्राम चितहा, पो० गम्हरिया, जिला चम्पारण (बिहार ) लोक प्रतिनिधित्व अधिनियम, 1951 
तथा तदधीन बनाए गए नियमों द्वारा अपेक्षित अपने व्ययों का लेखा दाखिल करने में असफल रहे हैं ; 


और , यतः, उक्त उम्मीदवार ने , उसे सम्यक सूचना दिये जाने पर भी , अपनी इस असफलता के 
लिए कोई कारण अथवा स्पष्टीकरण नहीं दिया है, तथा निर्वाचन आयोग का यह समाधान हो गया है 
कि उसके पास इस असफलता के लिए कोई पर्याप्त कारण या न्यायोचित्य नहीं है । 

अतः, अब , उक्त अधिनियम की धारा 10- क के अनुसरण में निर्वाचन आयोग एतद्द्वारा उक्त 
श्री चन्दरेरद्विवेदी को संसद के किसी भी सदन के या किसी राज्य की विधान सभा अथवा विधान परिषद् 
के सदस्य चुने जाने और होने के लिए इस आदेश की तारीख से तीन वर्ष की कालावधि के लिए निरहित 
घोषित करता है । 

[ सं० बिहार-वि०स० / 11 / 69 ( 21 ) ] 


एसयो० 4246. - यत ,निर्वाचन आयोग का समाधान हो गया है कि बिहार विधान सभा 
के लिए निर्वाचन के लिए डाका निर्वाचन- क्षेत्र से चुनाव लड़ने वाले उम्मीदवार श्री कपिलदेव 
नारायण शर्मा निवासी ग्राम ----नरकटिया , डा० बड़हरवा सीवन , जिला - चम्पारण (बिहार ) , लोक 
प्रतिनिधित्व अधिनियम, 1951 तथा तद्धीन बनाए गए नियमों द्वारा अपेक्षित अपने निर्वाचन व्ययों 
का लेखा दाखिल करने में असफल रहे हैं । 

और , यतः, उक्त उम्मीदवार ने, उसे सम्यक सूचना दिये जाये पर भी , अपनी इस असफलता 
के लिये कोई कारण अथवा स्पष्टीकरण नहीं दिया है ; तथा निर्वाचन आयोग का यह समाधान हो 
गया है कि उसके पास इस असफलता के लिये कोई पर्याप्त कारण या न्यायोचित्य नहीं है । 

अतः, अब , उक्त अधिनियम की धारा 10-क के अनुसरग में निर्वाचन आयोग एतवारा 
उक्त श्री कपिल देव नारायण शर्मा को संसद् के किसी भी सदन के या फिती राज्य को विधान सभा 
अथवा विधान परिषद के सदस्य ने जाने पार होने के लिये समादेश को तारीख से तीन वर्ष की 
कालावधि के लिये निरहित पोषित करता है । 

[ H० विहार -f० स०/ :569( 22 ) ] 


ए० एल० जैन , सचिव । 


ORDER 

New Delhi, the 6th October 1969 
S . O . 4247. -_ Whereas the Election Commission is satisfied that Shrimati Bholi, 
Village Chakrala , Tehsil and District Jullundur , a contesting candidate for the 
mid - term general election held in February 1969 to the Punjab Legislative Assembly 
from Kartarpur Constituency , has failed to lodge an account of her e ection ex 
penses as required by the Representation of the People Act, 1951, and the Rules 
made thereunder ; 


And whereas the said candidate , even after due notis s , has not given any 
reason or explanation for the failure and the Election Commission is further satis 
fied that she has no good reason or justification for the filure ; 
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Now , therefore , in pursuance of section 10A of the said Act, the Election Com 
mission hereby declares the said Shrimati Bholl to be disqualified for being chosen 
A8, and for being, & member of elther House of Parliament or of the Ledglative 
Assembly or Legislative Council of a State for a period of three years from the 
date of this order . 

[ No. PB- LA / B4 / 89 ( 8) . ] 

By Order, 
ROSHAN LAL , Sleoy. 


प्रादेश 


नई दिल्ली 6 अक्टूबर 1969 


एस० पो० 4248 .--- यत :निर्वाचन आयोग का समाधान हो गया है कि फरवरी, 1968 में 
हए पंजाब विधान सभा के लिए उप-निर्वाचन के लिए करतारपुर निर्वाचन- क्षेत्र से चुनाव लड़ने वाली 
उम्मीदवार श्रीमती भोली , पाम चक्राला , तहसील तथा जिला जलन्धर, लोक प्रतिनिधित्व अधिनियम , 
1951 तथा तदधीन बनाए गए नियमों द्वारा अपेक्षित अपने निर्वाचन व्ययों का कोई भी लेखा दाखिल 
करने में असफल रही है ; 


और , प्रतः, उक्त उम्मीदवार उसे सम्यक सूचना दिए जाने पर भी लेखा दाखिल करने 
में असफल रही है और उसने अपनी इस असफलता के लिए कोई कारण अथवा स्पष्टीकरण नहीं दिया 
है तथा निर्वाचन आयोग का यह समाधान हो गया है कि उसके पास इस असफलता के लिए कोई पर्याप्त 
कारण या न्यायोचित्य नहीं है । 


अतः, पब, उक्त प्रधिनियम की धारा 10-2 के अनुसरण में निर्वाचन प्रायोग एतदद्वारा उक्त 
श्रीममी मोसी को संसद् के किसी भी सदन के या किसी राज्य की विधान सभा अथवा विधान परिषद के 
सदस्य चुने जाने पीर होने के लिए , इस आदेश की तारीख से तीन वर्ष की कालावधि के लिए निरहित 
घोषित करता है । 


मादेश से , 


रोशन लाल , सचिष, । 


CABINET SECRETARIAT 

(Department of Statistics ) 

New Delhi, the 13th October 1969 
so. 4248. ..In exercise of the powers conferred by section 3 of the Collection of 
Statistica Act 1963 (32 of 1953 ) , the Central Government hereby makes the 
following amendment in the notification of the Government of India in the Cabinet 
Secretariat No . S . O . 482, dated the 18th February , 1960 : - 

In the said notification, in item ( ii ) . after the words "industrial concerns ", 
the brackets and words “ ( excluding coal mines ) " shall be inserted , 


[ No. 16 / 10 / 89 - Estt. II. ! 
K . P. GEETHAKRISHNAN, Dy. Secy. 
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( सांख्यिकी विमाण ) 

मई दिल्ली, 13 अक्तूबर 1969 
एस० मो04250 - केन्द्रीय सरकार प्रांकड़ा संग्रह अधिनियम , 1953 ( 1953 
का 32 ) की धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते ६ए भारत सरकार , मंत्रिमंडल सचिवालय 
की अधिसूचना संख्या सांविधिक मादेश 462 दिनांक 18 फरवरी , 1960 में एतद्वारा निम्नलिखित 
संपोषन करती है : --- 

___ उक्त अधिसूचना के पद ( i ) में " प्रौद्योगिक समुत्थान " शब्दों के बाद “ (कोयले की खानों 
को छोड़कर) " कोष्ठक तथा शब्द निविष्ट किये जायेगें । 

[ सं० 16 / 10 /69 - सिब्बन्दी ।।] 

के० पी० गीताकृष्णन , उप सचिव , 


विदेश मंत्रालय 

नई दिल्ली , 10 अपूमर, 1963 
एस . पो . 4251 -- राजनयिक एवं कोंसुली अधिकारी ( शपथ एवं शुल्क ) अधिनियम , 
1948 के संड की पारा ( क ) के अनुसार केन्द्र सरकार इसके द्वारा भारत के हाई कमीशम , संदन 
में वरिष्ठ कार्य-पालक अधिकारी श्री ई. एम . मुन्सिफ को 21 जुलाई , 1969 से, पगला प्रादेश 
. होने तक , कोसली मधिकर्ता का कार्य करने का अधिकार देती है । । 

[ सं० टी० 4330/ 7/ 6 ] 
पी . सी . भट्टाचार्य , अवर सचिव , 


वित्तमंत्रालय 

( रक्षा प्रभाग ) 

नई दिल्ली, 10 सितम्बर, 1969 
एस० मो० 4252 - - संविधान के अनुच्छेद 309 के परन्तु क और अनुच्छेद 148 के 
खण्ड ( 5 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, राष्ट्रपति पिविल सेवा विनियमों में अतिरिक्त 
संशोधन करने के लिए निम्नलिखित विनियम बनाते हैं, अर्थात् :--- 

1. ( 1 ) ये विनियम सिविल सेवा ( 9 संशोधन ) विनियम 1969 कड़े जा सकेंगे । 

( 2 ) ये शासकीय राजपत्र में अपने प्रकाशन की गरीख को प्रवृत्त हो जाएंगे । 
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2. सिविल सेवा विनियम के परिशिष्ट संख्या 1 के भाग 3 में , अन्त में निम्नलिखित मद जोड़ 
दी जाएगी, र्यान् : ---- 


क्रम संख्या सरकार , प्रशासन , विभाग या प्राफ़िसर 


शक्तियां 


43 - महानिदेशक 

सीमा सड़के 


1 - ~- उनके प्रादेशाधीन ऐसे आफिसरों के सम्बन्ध 

में , जो भारत सरकार द्वारा धेि नियुक्त 
नहीं किये जाते हैं और अनुच्छेद 299 ( क ) 
के अधीन अन्य सभी श्राफिसरों के सम्बन्ध 

में सभी शक्तियां । 
2 --- अनु छेद 459 के अधीन की शक्तियां उसके 
अधीनस्थ सभी आफिसरों की बाबत प्रयोग में 
लाई जाती हैं । 


[ संख्या : बी०प्रार०एस० /905/ 3962] 

बी० एस० भालेराव, अवर सचिव । 


(Department of Banking ) 


New Delhi, the 10th October 1969 
3 ,1. 4253 - tatement of ihe Affairs vi the Reserve Bank of India as on the 3rd October, 1969 . 


. 


ZING DEPARTMENT 


LIABILadis 


ASSETS 


- 


- - - - - - - 


Chopit päid up 


1,00,00,000 


Notes : 
Rupee Coin 
Small Coin 


34,65 04.000 

4 83.000 


. 


. 


. 


. 


. 


esert 


15 ,00,19,00 ) 


6 ,51,000 
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National Agricultura 

peratican ) Pund 


Credit ( Lon : 
. 


Terni 


Bills Purcbased and Discounted : 

(a ) Internal 
(6 ) External . . . 
(a) Government Treasury Bills 


155, 00.0- 990 


2: 46 ,31, 410. 00 


Nt009 Agricultural Credit ( siebils&CO., faro 


, 


35 , 00,00 coo 


Balances Held Abroad 


, 


165 ,00 ,64 ,000 


lovestments * * 


92 ,23,83, 003 


National Industr al C :edit (Long Term Operations ) 
Fulld 

. . . . 


7 ) . OOOO 


Loeng snd Ad 79nces tos - 


(i) Cerirai Goyrtuineni 
( ii) State Governments @ 


$ 3 ,68 ,89, 000 


LIABILITIES 


Rs. 


ASSETS 


Ro . 


4554 


. 


Lom md Advice to - 
Deposits : 

O Scbetaled Corumeruju Bankat 

21, 88, 20 ,000 
( a ) Governiet 

( ) State Co - operative Banbatt . . . . 252,47, 37 ,000 
(t ) Other . 

2, 35 :41, 000 
O Central Government . . . . 

58 , 48 ,37 .00 Lom , Admade tod investment from Natioon Agrical 

tural Credit (Long Term Operation ) Pund : 
(f ) State Government . . . . 14,60 ,79,000 (a) Lome mod Adroca to : 

Surte Goretaments 

31, 56 ,62, 000 
( 1) Stute Co -operative Banks 

16 ,38 ,16 , 000 
( ) Banks 

(6 ) Ceatral Lood Mortgage Baaks 
(1 ) Lavestment in Central Land Mortgage Bank Debentures 8 , 99 ,60 , 000 

Lange mod Advance from National Agricultural Credit 
(0) Scxduled Conmercial Banks . . 168 , 11, 59 ,000 (Stabituation ) Food : 
( 4 ) S :bodabod State Co- operative Beatles 7 ,69, 16, 000 Lords mod Advice to State Co -operative Banto , 

6 ,44 98. 000 
( 14 ) Non - Sabeuled Statt Co - opertint Baab 57 ,53, 000 L200 , Adroca and Investment from National Lodustrial 
(10 ) Oder Banks . . . . . 20 ,12, 000 Credit ( Long Term Operations) Faod : 

(a) Lotos to Advaces to the Developsat Brax 

6 , 26 ,71,000 
(c ) Others . . . . . . 227 ,66 , 804203 ( ) lovettuat in baildebentire isn 1: 1 by the 

Developn : at Beat 
Bills Payable . . . . . . 38 ,40 , 04 ,00 Other Auct 

33, 29, 10 ,000 
Otliet Liabilities . . . . 35 ,92, 90, 000 
Rupees . 971, 67, 30 ,000 

Rupees 

971,67 , 30 , 000 
* Includes Carb , Fixed Deposits and short-term Seedrities . 
* Eccluding investmeno from the National Agricultural Credit ( Long Terin Operations ) Fund and the National lodustrial Credit (Long Tom 

Operations ) Fund 
@ Excluding Logg ud Adreces from the National Apicultural Credit (Long Tera Operations) Fuod but jaduding temporary orerdafta to 

State Governments. 
Includes Ro 3,65,00 .000 docet to cheduled cocogereid besks gainst arece bills under section 17 (4 ) (c ) of the Reserve Bank of India Act . 
ttEachuding Lowod Almances from the National Agriculturst Credit (Long Term Operations ) Find and the Natiqaal Agr cultural Credit (Stabili 

sation ) Fmd. 
Dated the 8th 11 of Ox300p, 1157, 
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An Aesjuot pursuant to the Resert Book of ladin Act, 1934 , for the week ended the 3rd doy of October, 1969 

ISSU DEPARTHERNT 


LIABILITIES 


R 


. 


Rt. 


ASSETS 


Rs. 


fis . 


Intes held in the Banking Depart 


ment 


. 


182 ,53 , 11,000 


34,65 ,04, 000 
3446 ,84,670 


Notes in circulation . 


. 


. 


Gold Coin and Bullion : 
(@ ) Held ja Iadia , . . 

(6. Held outside India . 
Foreign Securities . . 

TOTAL 


. 
. 
. 
. 


Total Votes issued 


. 


. 


3481, 49,73 ,000 


240 . 89 .70. 000 


. 


423-41,81,000 


75 .31, 37 , 000 
2982 ,76 , 55 , 000 


Rupee Coin 
Government of India Rupee Securities 
Internal Bills of Exchange and other 

Commercial paper . . 
Total Assets 
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Total Liabilities 


. 


. 


. 


3481,49 .73 ,000 


3481,49. 73 ,000 


Dated the 8th day of October , 1969 . 


B . N . ADARKAR , 
Dy. Govador 


(No. F . 3 (3 . 5C /69 .1 
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New Delhi, the 14th October 1969 
S . O . 4254 , - In exercise of the powers conferred by section 53 of the Banking 
Regulation Act, 1949 ( 10 of 1949) , the Central Government, on recommendation 
of the Reserve Bank of India , hereby declares that the provisions of section 9 of 
the said Act shall not apply , till the 30th September, 1970, to the Cochin Com 
mercial Bank Ltd ., Cochin , in respect of the property (measuring 78 cents and 403 
$ g , links ) , held by it at Mallancherry Town , Cochin , Kerala State . 

[No. F . 15 (27)-BC / 68.] 
K . YESURATNAM , Under Secy . 


(Department of Economic Affairs ) 

New Delhi, the 14th October 1969 
9 . 0 . 4255 . -- In exercise of the powers conferred by clause ( 1 ) of article 299 of 
the Constitution , the President hereby directs that the following instrument made 
in exercise of the executive power of the Union may be executed on his behalt by 
the Ambassador of India in the United States of America , namely : - - 
Contract for the sale of Indian Proof coins with M / s Paramount International 
Coin Corporation of the United States of America , 

[No, F . 1 / 23 / 66 - Coin .) 
M . S . NANJUNDIAH , Director , 


. - 


. - - 


- 


- 


- 


- - 


- 


- - 


- - - 


- 


-- - - - 


- - 


- 


- 


-- - - 


- 


- 


. - - .- - 


- . . - . . 


--.. - - 


CENTRAL BOARD OF DIRECT TAXES 


INCOME- TAX 


New Delhi, the 17th June 1969 


S . O . 4256 . - In exercise of the powers conferred by sub - section ( 1 ) ol section 
122 of the Income-tix Act , 196 (43 of 1951) and of all other powers on . ) ing it 

in that behalf, the Central Board of Direct l axes makes the following aniend 
r ts in the Schedule appended to its no ikica .. . No. 6 ( IT No. 50 / 52/ 99 - ITJ) , 
dated 28th May, 1909 viz : 
In th . said schedule against ) Runo, Jod ! ;. 1 . under Colurin ? . this wing 
shall be added, namely : 

" 3. J -Ward , Jodhpur. 
This notification shall take cficct from the 19th June, 1969, 

Explanatorij Note 
The ameriament has become nccessary for assigning appellate jurisdiction 
over J - Ward , Jodhpur & newly created ward with effect Iron 27th May , 1969 . 

( The above note does not form a part of the notification but is intended to be 
morely clarificatory ) . 

[No . 80 ( F . No . 50 /42/ 69. ITJ) . ] 


New Delhi, the 19th June 1969 
S . O . 4257. - In exercisc of he powers conferred by sub - section ( 1 ) of Section 
122 of the income- tax Act , 1951 (43 o : 1961 ) anil of all other powers enabling it 
in that behalf, the Central Board of Direct Taxes hereby makes the following 
amendment in the schedule appended to its Notification No. 58150, 32 / 6 : -ITJ ) , 
dated 27th May, 1969, namely : 

In the said Schedule agarist Madurai Range, under column 2, the following 
shall be added : 

; 0 . Secial Circle, Madurai. 
This notif - alion hn !! talo effect from 191h June , 1969. 
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Explanatory Note 
The amendment has become necessary in order to assign appellate jurisdiction 
over an E . P . T . appeal relating to Special Circle which formerly handled EP T 
cases and was deleted with effect from 14th June 1957 because there were no 
moro EPT appcals left with the AAC . 

( The above note does not form a part of the notification but is intended to be 
merelo . : ificatory ) . 

No. 81 ( F . No. 50 / 32 /69 - ITJ). ] 


New Delhi, the 21st July 1969 
$ . 0 , 4258 . - In cxercise of thc powcrs conferred ty sull - - section ( 1 ) of section 122 of the 
Income- tax Act , 1961 (43 of 1961) and of all other powers enal ling it in that l chulferd ir super 
session of all previous notificutions in this regard , the Centrall card of Dira Taxes hcrcty circcts 
that the Appellate Assistant Commissioners of Income- tax of the Ranges specified in column i 
of the Sche . lule below shall perform meir functions in respect of all persons and incomes assessed 
to incomc- tax or super -tax in the Incon -tax Circles, Wards and Districts specified in the corres 
ponding entry in column 2 thercof : 


SCHIDULE 


· Range 


Income -rax Circles , Wards and Districts 


Ernakulam 


I . Income- tax Circle , Ernakulam . 
2 . Companies Circlc , Ernakulam . 
3 . Salaries Circle , Ernakulam . . 
4 . Income- tax Circle , Mattat cherry . 
5 . Incomc- tax Circlc , Alleppey , 
6 . Income-tax Circle , Quilon . 
7 . Survey Circle , Ernakulam (since abolishicd ). in respect of per 

sons who have their principalplace of business in or reside within 

The jurisdiction of the I. T . Circles mentioned above : 
8 . Central Circle , Ernakulam . 
9 . Estate -Duty -cum - Income- tax Circle , Ernakulam , 


Calicut 


1 . Income- ax Circle , Calicur. 
2 . Special Survey Circle , Ernakulam ( since abolished ) in res rect 

of persons who have their principal place of business in or regide 
within the jurisdiction of the Income- tax Circles mentioned 

above. 
3 . Estate-Duty - cum Income- tax Circle, Calicut. 


Trichur 


I . Incomc -tax Circle , Cannanore . 
2 . Companies Circle , Calicutt . 
3 . Income-tax Circle , Trichur. 
4 . Income- tax Circle , Palghat . 
5 . Income- tex Circle , Alwaye . 
6 . Special Survey Circle , Ernakulan ? (sirce aholisted in respect 

of persons who have their principal place of business in or reside 
within the jurisdiction of the Income- tax Circles menticned 

above . 
7 . Central Circle , Trichur (since abolished ). 


Trivandrum 


I . Income- tax Circlc , Trivandrum , 
2 , Salary Circlc . Trivandrum . 
3 . Incomc- tax Circlc , Kottayam . 
4 . Incomc- tax Circle , Tiruvalla . 
5 . Companies Circle , Trivandrum . 
6 . Special Survey Circle , Ernakulam (since abolished ) in respect 

of persons who have their principal place of business in or reside 
within the jurisdiction of the Income- tax Circles mentioned 

above . 
7 . Special Investigation Circle , Trivandrum (since abolished ). 


- 


- 


- 
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Where an Income- tax Circle, Ward or District or part thercof stands transferred by this 
notification from one Range to another Range, appeals arising out of the assessments made in 
that Inc pa-tax Circle , Ward or District or part thereof and pending immediately before the 
date of chis notification before the Appellate Assistant Commissioner of Renge from whom that 
Incorpe - tur Circle , Ward or District or part is thereof is transferred shall , from thc date this not 
ication shall take effect , be transferred and dealt with by the Appellate Commissioner of the 
Range to whom the said Circle, Ward or District of part thereof is transferred . 

This notification shall take effect from 1- 8- 1969, 


Explanatory Note 
The amendments have become necessary on account of the abolition of one of the Range 
of AAC at Calicut and the consequent re - Organisation of the romalning 4 Ranges . 

The above note does not form part of the notification but is intended to be merely clad . 
ticatory ). 

[No. 99 (F . No. 50 /31/69-ITJ.) 


Now Delhi, the 22nd 


July 1988 


8 . 0 . 459 . - In exercise of the powers conferred by sub - section ( 1) of Section 122 -of this 
Inco ne - tax Act , 1961 ( 43 of 1961) and of all other powers enabling it in this behalf and in super 
Session of all the prcvious notifications in this regard , the Central Board of Direct Taxes bereby 
directs that the Appellate ABsistant Commissioners of Income- tax of the Ranges specified in 
Coluga I of the schedule below , shall perform their functions in respect of all persons and in 
comes 4930ssed to income- tax or super tax in the Income- tax Circles , wards and Districts specified 
in the corresponding catry in column 21 thcrcof ; 


SCHEDULE 


Range 


Incometax Circles , Wards & District 


T 


(Central) Range- I, 
Calcutta 
( Central) Range- II , 
Calcutta. 
( Central) Range - III , 
Calcutta . 


Central Circle - I, V , VII, X , XX II , XXII 

XXVII, XXIX , XXXI & XXXIII. 
Central Circle - II, IV , VI, VIII, IX , XV , XVIII, XIX , 

XXIV , XXV , XXVIII , XXX , & XXXII. . 
Central Circle - III, XI, XII, XIII, XIV , XVI, XVII 
XXI, & XXVI. 


Where an Incm ?- tax circles, ward or Districts or part thereof stands transferred by this 
nocification from one Range to another Range , appeals arising out of assessments made in that 
incon -tax circle , Ward or District or part thereof and pending immediately before the date of 
this vificition before the apollate Assistant Commissioner of Income- tax of the Rengc from 
whom that ( 100m -tax Circle , Ward of District or part thereof is transferrcd shall, from the date 
of zii viisui : nill take effect, le transferret to from the date of this notification shall 
take cfect, b : Cransferred to and ) dealt with by the Appellatc Assistant Commissioner 
of R + 13 : ) win th : il Circle, Warl or District or part thereof is transferred . 


This notification shall take effect from 22- 7 -69 . 

Explanatory Note : 


Th : anın imonts llave becom : nesery on count of cretion of new charge of Appellate 
1 : 12 : 11 : Cynninginrki 

l it : Asistant Commissioner of Income- tax (Central 
R12 - 1 ( 1 ), Cilc1c1 vizi che ciurg: 01 : Onnission : r of Incom : - tax (Central) , Calcutta , 


The above 1.920 1921 13 fornitor12 rification but is intended to be merely clari 
ficatory ) . 


[No. 100 (F . No. 50/47/69 -ITJ 
S . V . SUBBA RAO , Under Secy . 
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कमीय प्रत्यक्ष कर बोर्ड 


( पावकर ) 


नई दिल्ली , 19 जून , 1969 
एस . मो . 4260 : -.-पाय कर अधिनियम , 1961 ( 1961 का 43 ) की धारा 122 
की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों और उस निमित्त उसे समर्थ बनाने वाली मन्य सभी 

समर्थ बनाने वाली भन्य सभी शक्तियों 
का प्रोग करते हुए, केन्द्रीय प्रत्यक्ष कर बोर्ड अपनी अधिसूचना संख्या 61 ( फा० सं० 50/ 42/ 60 
आई० टी० जे०) तारीख 28 -5- 69 के साथ संलग्न अनुसूची में एतद्द्वारा निम्नलिखित संबोधाम 
करती है, अपति : 

उपत अनुसूची में , ख रेंज ; जोधपुर के सामने, स्तंभ 2 के नीचे निम्नलिखित ओड़ विवर 
जाएगा, अर्थात् : 

" s. -वार्ड , जोधपुर " 


यह अधिसूचना 19 जून, 1969 से प्रवृत्त हो जाएगी । 


[ संख्या 80 ( फा० स० 50 4269 - आई. टी . जे . ] 


एस . प्रो० 4261 : - पाय कर अधिनियम , 1961 ( 1961 का 43 ) की धारा 122 
की उपधारा ( 1 ) द्वारा प्रदत्त शक्सियों और उस निमित्त उसे समर्थ बनाने वाली मन्य सभी शक्तियों 
का प्रयोग करते हुए , केन्द्रीय प्रत्यक्षकर बोर्ड , अपनी अधिसूचना संख्या 58( 50/ 32/ 69 - माई . 
टी० जे० ) तारीख 27 मई, 1969 से संलग्न अनुसूची में एतद्वारा निम्नलिखित संशोधन करता 
है , अर्थात् : 

उक्त अनुसूची में मदुराई रेंज के सामने स्तंभ 2 के नीचे निम्नलिखित जोड़ दिया जाएगा : 
10. विशेष सर्किल , मदुराई, 
यह अधिसूचना 19 जून , 1969 से प्रवृत्त हो जाएगी । 


संख्या 81 (फा० सं० 50/ 32 / 69 - आई० टी० जे० 


नई दिल्ली , 21 जुलाई, 1969 


एस० प्रो० 4262 : - - प्रायकर अधिनियम , 1961 ( 1961 का 43 ) की धारा 122 
की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों और उस निमित्त उसे समर्थ बनाने वाली अन्य सभी शक्तियों 
का प्रयोग करते हुए तथा इस विषय की सभी पूर्व अधिसूचनाओं को अधिक्रान्त करते हुए , केन्द्रीय प्रत्यक्ष 
कर बोर्ड एतदद्वारा निदेश देता है कि नीचे की अन सूची के स्तंभ 1 में विनिर्दिष्ट रेंजों के सहायक 
पायुक्त ( अपील ) उन सभी व्यक्तियों के और उस प्राय के संबंध में अपने कृत्यों का पालन करेंगे 
जो उक्त अनुसूची के स्तम्भ 2 की तत्स्थानी प्रविष्टि में विनिर्दिष्ट आयकर सकिलों , वार्डों या जिलों 
में प्रायकर या अधिकर के लिए निर्धारित हए हई हैं : 
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अनुसूची 


आयकर सर्किल , वार्ड और जिले 


2 


एर्णाकुलम 


1 . आयकर सर्किल , एर्णाकुलम । 
2. कम्पनी सर्किल , एर्णाकुलम । 
3. वेतन सर्किल, एर्णाकुलम । 
4. आयकर सकिल , महानवेरी । . 
5 . आयकर सकिल , अल्लेपी । 
6 . आयकर सर्किल , क्विलन । 
7. सर्वेक्षण सकिल, एणीकुलम ( अब उत्सादित ) 

उन व्यक्तियों के संबंध में जिनके कारो 
बार का प्रधान स्थान या निवास उपयुक्त 
आयकर सकिलों की अधिकारिता में 


8. केन्द्रीय सर्किल , एर्णाकुलम । 
9. सम्पदा शुल्क सह प्रायकर सर्किल, एर्णाकुलम । 


कालीकट 


1 . आयकर सकिल , कालीकट । 
2. विशेष सर्वेक्षण सकिल, एणाकुलम ( अब 

उत्सादित ) उन व्यक्तियों के संबंध में 
जिनके कारोबार का प्रधान स्थान या . 
निवास उपयुक्त आयकर सकिलों की 

अधिकारिता में है । 
3. सम्पदा शुल्क सह प्रायकर सकिल, कालीकट । 


त्रिचुर 


. 


. 


. 


____ 1. प्रायकर सकिल, कणूर । 

2 . कम्पनी सर्किल , कालीकट । 
3. आयकर सकिल , त्रिचुर । 
4 . आयकर सकिल , पालघाट । 
5. आयकर सकिल , पालये । 
6. विशेष सर्वेक्षण सकिल , एर्णाकुलम ( अब 

उत्सादित ) 
उन व्यक्तियों के संबंध में जिनके करो 
बार का प्रधान स्थान या निवास उपयुक्त 

आयकर सकिलों की अधिकारिता में है । 
7 . केन्द्रीय सर्किल, त्रिचुर ( अब उत्सावित ) । 
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त्रिवेन्द्रम् 


1. आयकर सर्किल , त्रिवेन्द्रम् । 
2. वेतन सकिल , त्रिवेन्द्रम् । 
3. आयकर सकिल , कोट्टायम । 
4 . प्रायकर सर्किल , तिरूवल्ली । 
5. कम्पनी सकिल , त्रिवेन्द्रम् । 
6. विशेष सर्वेक्षण सकिल एर्णाकुलम ( अब 

उत्सादित ) । उन व्यक्तियों के संबंध 
में जिनके कारोबार का प्रधान स्थान 
या निवास उपर्युक्त प्रायकर सकिलों की 

अधिकारिता में है । 
7. विशेष अन्वेषण सर्किल , त्रिवेन्द्रम् ( प्रब 

उत्सादित ) । 


जहां इस अधिसूचना द्वारा कोई प्रायकर सकिल , वार्ड या जिला या उनका कोई भाग एक रेंज 
से दूसरे रेंज को अन्तरित हो गया हो वहां उस प्रायकर सर्किल वार्ड या जिले या उनके किसी भाग में किए 
गएनिर्धारणों से उदभूत होने वाली अपीलें , जो इस अधिसूचना की तारीख के ठीक पहले से उस रेंज के 
सहायक आयुक्त ( अपील ) के समक्ष लम्बित हो जिससे वह प्रायकर सर्किल , वाई या जिला या 
उन का कोई भाग अन्तरित कर दिया गया है , इस अधिसूचना के प्रवृत्त होने की तारीख से उस रेंज 
के सहायक आयुक्त ( अपील ) को , जिसको उक्त सर्किल, वार्ड या जिला या उनका कोई भाग अन्तरित 
कर दिया गया है , अन्तरित कर दी जाएगी और उनके संबंध में कार्यवाही उक्त सहायक आयुक्त 
( अपील ) द्वारा की जाएगी । 


यह अधिसूचना 1 - 8 - 1969 से प्रवृत्त हो जाएगी । 

[ संख्या 99 एफ० में 50/ 31 / 69 आई० टी० जे ] 


नई दिल्ली, 22 जुलाई, 1969 
एस० ओ० 4263.- प्रायकर अधिनियम , 1961 ( 1961 का 43) को धारा 122 की 
उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों और उस निमित्त उसे समर्थ बनाने वाली अन्य सभी शक्तियों का 
प्रयोग करते हुए तथा इस विषय की सभी पूर्व अधिसूचनाओं को अधिकान्त करते हुए , केन्द्रीय प्रत्यक्ष 
कर बोई एतद्वारा निदेश देता है कि नीचे की अनुसूची के स्तम्भ 1 में विनिर्दिष्ट रेंजों के सहायक 
पायुक्त ( अपील ) उन सभी व्यक्तियों के और उस आय के संबंध में अपने कृत्यों का पालन करेंगे जो उक्त 
अनुसूची के स्तंभ 2 को तत्स्थानी प्रविष्टि में विनिदिष्ट पारकर सकिलों ,वार्डों या जिलों में प्रायकर 
या अधिकर के लिए निर्धारित हुए/ हुई हैं : 
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अनुसूची 


- - - -- - -- - - - 


रेंज 


प्रायकर सकिल , वार्ड और जिले 


( केन्द्रीय ) रेंज - 1 कलकत्ता 


2 

- - -- - - - - -- - -- - - - - -- -- - -- 
केन्द्रीय सर्किल -- - 1, 5 , 7, 10, 20, 22, 23, 

27, 29, 31 और 33 । 
केन्द्रीय सकिल --- 2, 4 , 6 , 8, 9, 15 , 18, 

_ 19, 24, 25, 28, 30 और 32 । 
केन्द्रीय सकल -- - 3 , 11 , 12, 13, 14, 16 , 

17, 21 और 26 । 


( केन्द्रीय ) रेंज - 2 कलकत्ता 


( केन्द्रीय ) रेंज - 3 कलकत्ता 


जहां इस अधिसूचना द्वारा कोई प्रायकर सकिल , वार्ड या जिला या उनका कोई भाग एक रेंज से , 
दूसरे रेंज को अन्तरित हो गया हो वहां उस आयकर सकिल, वार्ड या जिले या उनके किसी भाग में 
किए गए निर्धारगों से उदभूत होने वाली अपीलेंजोइस अधिसूचना की तारीख के ठीक पहले से उस रेंज 
के सहायक प्रायुक्त ( अपील ) के समक्ष लम्बित हों जिससे वह पायकर सकिल, वार्ड या जिला या उनका 
कोई भाग अन्तरित कर दिया गया है, इस अधिसूचना के प्रवृत्त होने की तारीख से उस रेंज के , जिसको 
उक्त सकिल, वार्ड या जिला या उनका कोई भाग अन्तरित कर दिया गया है, अपीली सहायक आयुक्त 
की अंतरित कर दी जाएगी और उनके संबंध में कार्यवाही उक्त अपीली सहायक आयुक्त द्वारा की 
जाएगी । 
यह अधिसूचना 22 - 7 -69 से प्रवृत्त हो जाएगी । 
[ सं० 100 ( फा० सं० 50/ 47/ 69- पाई० टी० जे० ) ] 

एस० वी० सुम्बाराव, अवर सचिव । 


CENTRAL EXCISE COLLECTORATE 

MANUFACTURED PRODUCTS 

Baroda the 31st July 1969 
S . O . 4264. - In exercise of the powers conferred on me under Rule 5 of the Central Excisc 
Rules, 1944 , I empower the officers of the Central Excisc Collectorate , Baroda, not telow the rank 
specified in Column No. 3 of the Table appended to exercise within their jurisdiction , the powers 
of the Collector under the Rules mentioned in column No. 2 of the said table . 

TABLE 


Serial 
No. 


Central Excise 

Rules 


Rank of offers 


Limitation , if any 


3 


96ZH(1) 


All Officers of and above the 

rank of Supdt . of C . Ex . 


First A. S. P. ( Application ) may be 

accepted by the officer 1101 below 
the rank of Asstt . Collr . 
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96ZH (2 ) All Officers of and above the Tank 

of Agstt. Colli . 


962H( 4 ) All Officers of and above the ( a ) Power of accepting renewal 
rank of Supdt. of C . Ex . 

application in form A . S . P . shall 

be exercised by Supdt., C . Ex. 
( b )(i ) Where delay in presenting 

the A. S . P. is not more than 
10 days , the Şupdt. , C . Ex , shall 
exerciec power of condoning 
the delay. 
( ii ) Where delay in presenting 
the A . S . P . exceeds 10 days 
Asstt . Collr. , C . Ex . shall 

exercise the power. 
96ZH ( 5 ) All Officers of and above the rank 

of Asstt . Collr . of C . Ex . 


96ZI ( 4) 


All Officers of and above the rank 
of Asstt . Collectors of C . Ex . 


96ZL(i) to (iii ) Adjudicating Officers . 


To deirand duty to confiscate to 
goods and to impose penalty in 
accordance with their limits of 
adjudication powers . 


[ No. 2/ 69.] 
L. M . KAUL , Collector. 


विवेशी व्यापार तथा प्रापूर्ति मंत्रालय 


(विदेशी व्यापार विभाग ) 


नई दिल्ली , 22 सितम्बर 1969 


एस० प्रो० 4265 - -- अावश्यक वस्तु अधिनियम , 1955 ( 1955 का 10 ) की 
धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार सूती वस्त्र (नियंत्रण ) आदेश , 
1948 में और आगे संशोधन करने के लिये एतदद्वारा निम्नलिखित आदेश करती है अर्थात : - - 

1. यह आदेश सूती वस्त्र (नियंत्रण ) तृतीय संशोधन प्रादेश , 1969 कहा जा सकेगा । 
2 . सूती वस्त्र ( नियंत्रण ) प्रादेश, 194B ( जिसे इसमें इसके प्रागे उक्त आदेश कहा 

गया है ) में 
खण्ड 12 में - -- 

( 1 ) उपखण्ड ( 1 ), ( 2), ( 2क ) और ( 6ख ) लुप्त कर दिये जाएंग ; 
( 2 ) उपखण्ड ( 7 ) में "ौर ( 6ख ) " शब्द, कोष्ठक , अंक और अक्षर लुत 

कर दिये जाएंगे ; 
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( 3 ) उपखण्ड ( 72 ) के स्थान पर निम्नलिखित उपखण्ड प्रतिस्थापित किया 

जाएगा , अर्थात् : -- 
"( 7क ) वस्त्र प्रायुक्त, उपखण्ड ( 6 ) के अनुपालन को सुनिश्चित करने की 

दृष्टि से, किसी भी ऐसे शक्तिचालित करघे को जो उपखण्ड ( 6 ) के उपबन्ध 
के उल्लंघन में प्रजित या प्रतिष्ठापित किया जाता है. मोहर लगा कर बन्द 

करने के लिए कार्यवाही कर सकेगा । " 
3. उक्त आदेश का खण्ड 12क लुप्त कर दिया जाएगा । . 
4. उक्त आदेश के खण्ड 20ग के स्थान पर निम्नलिखित खण्ड प्रतिस्थापित किया 

जाएगा , अर्थात् : -- 
" 20ग ( 1 ) कताई संयंत्र रखने वाला कोई भी उत्पादक एसे किसी कपड़े का , 

जिसका उत्पादन उसने नहीं किया है , कोई भी प्रसंस्करण, वस्त्र प्रायुक्त 
की लिखित अनुशा के अनुसार करने के सिवाय , न तो प्रारम्भ करेगा और 

न क्रियान्वित करेगा ; 
( 2 ) उपखण्ड ( 1 ) के अधीन अनुज्ञा स्वीकृत या अस्वीकृत करने में , वस्त्र प्रायुक्त 

निम्नलिखित बातों का ध्यान रखेगा , अर्थात् : - -- 
( क ) प्रसंस्कृत कपड़े की मांग को निर्यात बाजारों से पूरा करने की जरूरत ! 
.. ( ख ) केन्द्रीय सरकार की अपेक्षाओं को पूरा करने की जरूरत ; 

( ग ) ऐसे स्वतन्त्र प्रसंस्करणकर्ताओं के पास , जो स्थानीय क्षेत्र में अनन्यतः 
प्रसंस्करण करने में लगे हए हैं , उपलब्ध प्रसंस्करण क्षमता के पर्याप्त रूप 
से उपयोग की वांछनीयता ; तथा 
( घ ) कोई अन्य सुसंगत परिस्थितियां । " 

[ 21/ 20/ 69 - वस्त्र ( ए )] 
एच० के० बंसल, उप सचिव । 


MINISTRY OF FOREIGN TRADE & SUPPLY 

(Department of Foreign Trade ) 

New Delhi , the 13th October 1969 
S . O . 4266 .- - In pursuance of rule 8 of the Export of Coir Yarn ( Inspection ) 
Rules , 1966, the Central Government hereby appoints Shri F . A . Barbhaya , Partner , 
M / s . Abdulhusain Mamujeę Barbhaya, Exporters and Importers, Calicut- 1 , as a 
member of the panel of experta constituted for Cochin Region , for the purpose of 
hearing appeals under the said rule against the decision of the Export Inspection 
Agency , Cochin , and directs that the following amendment shall be made to the 
notification of the Government of India in the Ministry of Foreign Trade and 
Supply No. S . O . 1460 dated 19th April, 1969 , namely ; - 

In the Table below the said notification , in column ( 2 ) against the Export 
Inspection Agency , Cochin , for item 9, the following item shall be substituted, 
namely : 
" 9 . Shri F . A . Barbhaya, Partner, M / s . Abdulhusain Mamujee Barbhaya, Ex 
porters and Importers , Calicut - 1 " . 

[ No. 20(17) / Exp.Insp / 87 . ] 
M . K . B. BHATNAGAR, Dy. Director ; 

(Export Promotion ) 


Sec . 3 (ti )] THE GAZETIE OF INDIA : OCTOBER 25, 1969 /KARTIKA 3, 1891 4565 


(Office of the Chlef Controller of Imports and Exports) 

ORDERS 

New Delhi, the 24th September 1969 
S . O . 4267. - M / s . Kesoram Rayon , Industry House , 10 , Camac Street , Calcutta 
were granted licence No . P / RM / 2161629 / S / WG / 20 / C / H / 25 -26 dated 11th January . 
1968 from W , Germany for Import of Raw Materials / components valued at 
Rs. 5 , 00 , 000 subsequently reduce dto Rs. 4 , 86 ,564 the yhave requested for the 
issue of duplicate Customs copy of the licence on the ground that the original 
customs purposes copy of the licence has been lost by them . It has been further 
reported by the licensee that the licence was lost after utilising Rs. 4 ,77 ,947 . The 
licence has been registered with Collector of Customs, Calcutta . 

In support of their contention the applicant have fled an affidavit. The under 
signed is satisfied that the original Customs Purposes Copy of the licence No . 
2161629 dated 11th January , 1968 has been lost and directs that a duplicate Cus 
toms Copy of the said licence should be issued to them . The original Customs 
Purposes Copy is cancelled . A duplicate copy of the licence is being issued 
separately . 

(No . Rayon / 10 / 67 -88 / R . M .6 .] 


New Delhi, the 13th October 1969 
S . O . 4268 .- M / s . Indo Berolina Industries Pvt . Ltd ., Bombay were granted 
Licence No. P / D / 2171141 / S / JN /32 / H / 27 - 28 , dated 28th August, 1969 from JAPAN 
for import of Raw Materials / components as per list attached valued at Rs. 11, 50, 000 . 
They have requested for the issue of duplicate copy of the licence on the ground 
that the original licence No. P / D / 2171141 / S / JN / 32 / H / 27 - 28 dated 28th August, 
1969 has been lost on way . It has been further reported by the licensee that the 
licence was not delivered to them by the Postal authorities. The licence has not 
been registered with collector of Customs Bombay . 

The undersigned is satisfied that the original Customs and Exchange . control 
copies of the licence No. P / D / 2171141 / S / IN / 32 / H / 27- 28 dated 28th August , 1989 
have not been delivered and directs that a duplicate customs and exchange control 
copies of the said licence should be issued to them . The original customs and 
exchange control copies are cancelled . Duplicate coples uf the licence are being 
issued separately on production of necessary artidavit. 

[ No. Mach - 1 / 14 / AM69 / RM - 4 .] 
G . S . SHARMA , Dy. Chlef Controller . 


( Office of the Chief Controller of Imports and Exports ) 

ORDER 

New Delhi, the 10th October 1969 
S . O . 4269.~ - Mr. y . G Kundur was granted Custom Clearance Permit No. P / J / 
2386823 / N / MA / 31 / H / 29 , dated 6th June , 1969 for Rs. 24 , 000 / - for import of a 
1987 Chevrolet Impala car has applied for a duplicate copy of the Custom 
clearance permit as the original Customs Clearance Permit has been lost . It is 
further stated that the original Custom Clearance Permit was not registered with 
any Custom House and not ulilised , 

In support of this contention Shri V . G . Kundur has Aled an affidavit. Ile has 
undertaken to return the Custom Clearance Permit if traced later to this office 
for record . I am satisfied that the original Custom Clearance Permit No . P / J / 
2306823 / N /MA / 31 / H / 29 , dated Oth June, 1969, has been lost and direct that a 
duplicate Custom Clearance permit should be issued to him . The oiginal Custom 
Clearance Permit may be treated as cancelled . 


[No. F . 2 ( B ,00 ) / 09- 70 / BLS / 2978 . ] 

T . M . B . NEDUNGADI, 
Jt. Chief Controller of Imports and Exports , 
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(Office of the Chief Controller of Imports and Exports ) 

ORDER 
New Delhi, the 15th October 1969 


S .O . 4270. - The Controller of Stores , Chittaranjan Locomotive Works, 4 , 
Chittaranjan Avenue, Calcutta - 13 , was granted an Import Licence No. G /RC / 
2086035 , dated 27th June 1968, for Rs. 69, 000 . He has applied for a duplicate copy 
of the licence ( Exchange Control purpose copy ) on the ground that the original 
(Exchange Control Purpose Copy ) licence has been mislaid / lost. It is further 
stated that the original licence was not utilised at all. In support of this the 
applicant has filed an affidavit . I am satisfied that the original Exchange Purpose 
Copy of the Import Licence No . G /RC / 2086635 / C / PR / 27 / C / H / 26 , dated 27th June 
1968, has been lost and a duplicate licence should be issued to the applicant. 

In exercise of the powers conferred on me by clause 9 ( cc ) of the Import Trade 
( Control) Order No . 17 / 55 , dated 7th December 1955 , as amended from time to 
time, the undersigned cancels the Import licence mentioned above ( Exchange 
Control Purpose Copy ) for Rs. 69 , 000 for the import of Graphite Electrodes under 
S . No. 41. A / II of the I. T . C . Schedule issued in favour of the Controller of Stores, 
Chittaranjan Locomotive Works, Calcutta - 13 . The duplicate licence for exchange 
control purpose , is being issued separately . 

[No. 7 .10. C /Rly / 08 -69 /GLS /393.) 

P . C . VERMA, 
Dy. Chlef Controller of Imports and Exports. 


MINISTRY OF HEALTH , FAMILY PLANNING , WORKS, HOUSING AND 

URBAN DEVELOPMENT 


(Department of Works, Housing and Urban Development) 

New Delhi, the 17th October, 1969 


S . O . 4271. - In exercise of the powers conferred by section 3 of the Public 
Premises ( Eviction of Unauthorised Occupants ) Act, 1958 ( 32 of 1958 ) , the 
Central Government hereby makes the following amendments in the Notification 
of the Government of India in the late Ministry of Works, Housing and Supply 
S . O . No. 1899, dated the 25th May , 1967, namely : - 

For the table below the said Notification , the following table shall be 
substituted , namely : 


Thr: TABLE 


Designation of the officer 


Categories of public premises and local limits of 

jurisdiction 


( 1 ) 


Dircctor , Directorate of Estate 
Manageinent, Department of 
Atomic Energy , Bombay . 


Premises (office and residentis ) belonging to or under 
the aiuinistrative control of the Department of Atomic 
Energy in Greater Hornboy. 


[No. F . 21012 ( 6 ) 769 - Pol.IV . ) 
T . K . BALASUBRAMANIAN , Dy . Director of Estates 

and Ex . Ofclo Under Secy . 
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MINISTRY OF INFORMATION AND BROADCASTING 

New Delhi, the 13th October 1989 
S . O . 4272. - In exercise of the powers conferred by Section 5 ( 1 ) of the Cinema 
tograph Act , 1952, and sub - rule ( 3 ) of rule 9 read with sub - rule ( 2 ) of rule 9 and 
sub -rule ( 3 ) of rule 8 of the Cinematograph (Censorship ) Rules , 1958 , the Central 
Government hereby re - appoints the following persons after consultation with the 
Central Board of Film Censors, as a member of the Advisory Panel of the said 

Board at Calcutta withimmediate effect upto 31st December , 1969 . 
Smt . Uma Sabanabis. 


Shri Nirmal Goswami. 


Shri Sailen Mookerji . 


Prof. Kajal Sen Gupta , 


Smt. Abu Sayeed Ayyub . 


Smt. Shaibya Dutt. 


[ No . F . 11 / 9 / 69 - F ( C ).] 
K . K . KHAN , Under Secy . 


सूचना और प्रसारण मंत्रालय 

नई दिल्ली, 13 अक्तूबर , 1969 
एस० प्रो० 4273.-- चलचित्र अधिनियम , 1952 की धारा 5 ( 1 ) और चलचित्र ( सेंसर ) 
नियमावली , 1958 के नियम 9 के उपनियम ( 2 ) और नियम 8 के उपनियम ( 3 ) के साथ पठित 
नियम 9 के उप नियम ( 3 ) द्वारा दिए प्रदत्त अधिकारों का प्रयोग करते हुए , केन्द्रीय सरकार ने केन्द्रीय 
फिल्म सेंसर बोर्ड से परामर्श करके निम्नलिखित व्यक्तियों को अभी से 31 दिसम्बर, 1969 तक उक्त 
बोर्ड के सलाहकार मण्डल , कलकत्ता का फिर से सदस्य नियुक्तकिया है : 


1 . श्रीमती ऊमा साहनबीस 


2 . श्री निर्मल गोस्वामी 


श्री सैलन मुकर्जी 


4. प्रोफेसर काजल सेन गुप्त 


5. श्रीमनी प्राब सईद अय्यूब 


6 . श्रीमती शैबया दत्त 


[ फाइल संख्या 11/ 9/ 69- एफ० सी० ] 


के०के० खान , अवर सचिव । 
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MINISTRY OF LABOUR , EMPLOYMENT AND REHABILITATION 

( Department of Labour and Employment) 

New Delhi, the 10th October 1969 
S . O . 4274. - In pursuance of section 17 of the Industrial Disputes Act, 1947 , 
(14 of 1947 ) , the Central Government hereby publishes the following award of 
Shr! O . Venkatachalam , Arbitrator in the industrial dispute between the manage . 
ment of Messrs Dharti Dhan Private Limited , Udaipur and their workmen which 
was received by the Central Government on the 30th September , 1969. 
In the matter of arbitration under Section 10A of the Industrial Disputes Act , 1947 

in the industrial dispute between Messrs Dharti Dhan Private Ltd ., Udaipur 
and their workmen represented by the Dharti Dhan Mazdoor Sangh , Udaipur. 


PREBENT: 

Shri O . Venkatachalam , Chief Labour Commissioner (Central) & Arbitrator 
Representing the management , 

Shri J. R . Taneja , Agent. 


Representing the workmen . 

1 . Shri B . Choudhary, President. 
2 . Shri Dal Chand Shankla , General Secretary , Dharti Dhan Mazdoor Sangh . 


AWARD 
No. 3 (23) 769 - Con . II. Dated, New Delhi, the 27th September, 1989, 

By an agreement dated nil (March , 1969 ) , the Agent of M / s . Dharti Dhan 
Private Ltd ., Udaipur and the President of the Dharti Dhan Madoor Sangh , Udai 
pur agreed to refer the following matters in dispute between them for my arbitra 
tion under Section 10 % of the Industrial Disputes Act , 1947 ; 
( 1) Whether the workinen employed in the Soapstone Mines of Messrs 

Dharti Dhan Private Ltd ., Udaipur are entitled to any wages for the 
period of strike from 11th February 1969 to 1st March , 1969 ? If so , 

to what extent, 
(11) Having regard to the capacity of the Industry to pay and the prevalant 

rates of wages in the Soapstone Mines of the other employers , whether 
the employees employed in the mines of M / s . Dharti Dhan Private 
Ltd ., Udaipur are entitled to any increase in their existing rates of 
wages ? If so , to what extent? 


The parties further agreed that the Arbitrator shall make his Award within 
a period of two months in respect of the issue at (1 ) above and within three 
months in respect of the other issue or within such time as is extended by mutual 
agreement between the parties and that my Arbitration Award shall be binding 
on them . The arbitration agreement was published by the Central Government 
(Ministry of Labour ) as required by sub - section ( 3 ) of section 10A of the Indus 
trial Disputes Act , 1947 on 19th April , 1969. 

2 . After calling from the parties the statements of their respective cases as well 
as their comments on each other s statement of the case , I Axed the first hearing 
in this case at New Delhi on 2nd June, 1969, but this was postponed ( under 
intimation to the parties at the request of the management with whom the unlop 
also agreed for postponement. Thereafter both the parties agreed to extend the 
time for giving my award on both the issues till 15th August, 1969. The case was 
again posted for hearing on 9th July , 1969 at New Delhi when the Agent of the 
Company came for the hearing but none appeared on behalf of the Union . The 
Company s Agent while agreeing to the adjournment, demanded cost of Rs. 200 / 
to be awarded to him against the Union , The President of the Union who was 
later addressed in the matter explained his inability to attend the hearing on 
9th July , 1969 and requested that the management s plea for awarding cost against 
the Union might be rejected . The union s plea in this regard was therefore 
accepted . 

3 . The case was subsequently posted for hearing at Udaipur on 18th August , 
1989 , but the Agent of the Company again sought adjournment for his own reasons, 
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after consulting the President of the Union and securing his concurrence to the 
adjournment. The parties later agreed to further extend the time-limit for my 
award on both the issues till 30th September, 1969 . 

4 . The case was again posted for hearing at New Delhi on the afternoon of 
10th September , 1969 when the President of the union appeared , but the Com 
pany s Agent failed to do so aiter sending me telegraphic intimation to the effect 
that he was unable to attend the hearing on the 10th afternoon and pleading for 
taking up the case on the next forenoon (11th September ) . The case was accord 
ingly taken up on the 11th forenoon when both the parties were present and 
argued their cases . As I had already programmed to go on tour on the same 
afternoon , the parties pleaded for some more time to make their submissions. 
It was therefore tentatively agreed to take up the final hearing of the case at 
Udaipur on 24th September , 1969. For yarious reasons the case could not be heard 
at Udalpur as earlier planned , but instead was taken up for Anal hearing at Jaipur 
on 26th September , 1969. 


5 . The relevant facts of the case are these : M / s. Dharti Dhan Private Ltd . have 
three soapstone mines located at Deopura , Padla and Kumbia near Udaipur 
employing in all about 150 workers . The soapstone quarried in these mines is 
transported to Udaipur for crushing in their factory located there . The dispute 
as well as my arbitration in this case concern only their mines and not the factory . 
The Union s demand for increase in wages covered by the second issue in this 
arbitration was one of its demands which led to the strike in the Company s 
mines from 11th February , 1969 till 1st March , 1969, and the issue of wages for 
this period of strike is covered by item ( i ) of the issues. referred for my arbitra 
tion . It would , therefore, be appropriate to deal with issue No . (11) in the first 
instance . 
Issue No. ( ii ) 

6 . As already stated , about 150 workers are employed in the mines of Messrs 
Dharti Dhan Private Ltd , and they are all daily rated , but paid monthly . The 
large majority of these workers ( 123 workers ) are presently receiving a con 
solidated daily wage of Rs, 2 - 31P , while the other workers ( about 25 ) are currently 
receiving a consolidated daily wage ranging from Rs. 2 -42P to Rs. 2 -88 . On 
behalf of the Union , its President submitted a detailed statement setting out the 
past developments in this concern in regard to the workers organisation , their 
demands, their settlements with the management, etc . and argued that based on 
the said developments as well as the trends in consumer price index and the 
prevalling wages in the neighbouring concerns such as the Zawar Mines of M / s . 
Hindustan Zinc Ltd ., the factory of M / s . Pesticides India Ltd ., the Udaipur 
Distillery and the Udaipur Cotton Mills , the workers employed in these mines 
should be granted a monthly wage of Rs. 123 - 50P ( linked to average index for 
January to June 1988 ) with effect from 1st October , 1968 with further increase 
in wages on account of subsequent rise in consumer price index and non -imple 
mentation of various agreements entered into between the management and the 
workmen in the past. The management submitted a counter statement refuting 
some of the contentions of the Union and pleading their inability to grant any 
increase in wages on account of the unprofitable working of the concern . In 
particular , they contended that the Company was incurring financial losses from 
year to year , they Aled extracts of balance sheets and profit & loss accounts for 
the years 1962 -63 , 1964 – - 66 and 1966 -67 showing losses incurred by the Company 
to the extent of Rs. 9 , 14 , 388 .81, Rs. 2 ,79 ,779 . 30 & Rs. 3 , 86 ,388 . 25P respectively . They 
strongly urged that as the Union Labour Ministry had rejected the dispute as 
unft for reference to a Tribunal for adjudication under the Industrial Disputes 
Act , the Union s demand for increase in wages as also for wages for the strike 
period should be considered as wholly unjustified . They also referred to the lower 
levels of wages prevailing in some of the soapstone mines in the district and 
argued that this employer who has already been paying higher wages , should not 
be required to pay still higher wages that would further push up his cost of 
production and reduce his competitive position in the market . 

7 . In reply to the management s contentions, the President of the Union argued 
that the workers should be entitled at least to a bare minimum wage irrespective 
of the capacity of the employer to pay or the prevailing wages in other concerns, 
and for this purpose he relied on the various judgments of the Supreme Court, 
the tripartite decisions and the latest recommendation of the National Commis 
blon on Labour. He reiterated the view that a minimum wage must be paid in 
any event irrespective of the extent of proft, the Anancial condition of the 
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establishment or availability of workmen on lower wage , and argued that the 
minimum wage is independent of the nature of industry or its size , big or small. 
He also reiterated that an employer who cannot pay & minimum wage has no 
right to exist and that while considering the question of the minimum wage for 
the workers , consideration of the low level of wages prevailing in other concerns 
should not be brought in . Adverting to the management s reliance on the lower 
level of wages prevailing in other soapstone mines in the area , the Union argued 
that the question of comparison would not arise because the workers in other 
soapstone mines are unorganised and the wages paid to them have not been Axed 
under a statute or through collectlve bargaining and that any attempt to make 
such a comparison would amount to a denial of social justice . According to the 
Union , the workers in soapstone mines in Bhilwara and Dausa areas have been 
receiving higher wages than the workers of soapstone mines in Udaipur area . AS 
regards the Labour Ministry s rejection of the dispute for reference to adjudica 
tion under the Industrial Disputes Act, the union contended that the Ministry s 
decision in this regard is not in the nature of a verdict on the merits of the issues 
and it is only a prima facie view taken by the Ministry which is liable to be 
altered on presentation of full facts of the case before them . With regard to the 
management s plea of Anancial losses incurred by the Company year after year , 
the union contended that the balance sheets and profit & logs accounts of the 
Company cannot be relied upon because of their unhealthy competitive policy to 
retain their monopoly in the internal and foreign markets , and that the trading 
results of all the sister concerns should be taken together in order to ascertain 
the financial capacity of this employer to pay higher wages, as he makes adjust 
ments as he ilkes between sister concerns. 


8 . In the circumstances of this case , I accept the contentions of the union that 
the workers should be entitled to a minimum wage and that the employer should 
pay this wage Irrespective of his financial capacity to bear the burden . Consider 
Ing the fact that this is a fairly important concern engaged in the business of 
soapstone mining and crushing , it should be possible for the Company to reorga 
nise its working , improve its efficiency and ensure proper management of its affairs 
in such a way that workers will be assured a minimum wage without serious 
detriment to the financial solvency of the concern . Even if it falls to do so , it 
has only to blame itself . The next question for consideration is what should be 
the minimum wage that the workers employed in these mines can reasonably 
expect. On this question , I can do no better than refer to the Union Labour 
Ministry s Notifications No. S . O . 1922 and $ . O . 1923 (LWI- 1 -4 ( 13 ) 68-Pt) both dated 
19th May , 1969 in which the Central Government had notified Rs. 2.60 per day 
as the minimum wage for an unskilled mazdoor employed in the scheduled employ 
ments oť bauxite and gypsum mincs . These notifications were issued by the Cen 
tral Government on the strength of unanimous recommendations made by a 
tripartite Minimum Wages Committee earlier. constituted by the Government for 
the relevant scheduled employments . There is every justifcation for the workers 
employed in the soapstone mines of this Company to expect not less than the 
minimum wages fixed by the Central Government in the aforesaid notifications. I 
accordingly direct that unskilled mazdoors employed in these mines shall be paid 
& consolidated daily wage of Rs. 2 .60 , while the semi- skilled workers as well as 
the unskilled supervisory workers shall be paid a consolidated wage of Rs. 3 .45 
per day without separate payment for weekly rest day . I further direct that 
where a workman is already in receipt of a higher wage than what I am now 
awarding , he will continue to receive such higher wage . The wage rates now 
awarded by me shall be operative from 1st September, 1969 , the first day of the 
current wage period . I am not awarding any arrears before 1st September , 1969 
in this case , because it will impose undue financial burden on the Company which 
claims to be already running at a loss . The awarded wages being based on the 
minimum wages Nxed by the Government for corresponding categories of workers 
in the scheduled employments , they would call for revision as and when the 
statutory minimum wages for bauxite and gypsum mine are revised in future , 
but I shall leave this matter for collective bargaining between the management 
and the workmen . In this connection I would refer to the Union Labour Minis 
try s notifications No. 2 ( 5 ) 68-LWI( I ) dated 23rd July , 1969 and No . 2 ( 30 ) / 67- LWI- I 
dated 30th July , 1969 wherein they have proposed to add the " employment in 
copper mines " and the " employment in clay mines covered under the Mines Act, 
1952" to the Schedule to the Minimum Wages Act, the effect of which would be to 
secure Axation of minimum wages for the workers employed in copper mines and 
clay mines in the immediate future . Considering the Government s policy in this 
regard, it is quite possible that the employment in soapstone mines would also be 
added to the Schedule to the Minimum Wages Act in no distant future . 
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Issue No. (i) . 

9 . Coming to the issue of wages for the period of strike from 11th February .. 
1969 to 1st August , 1969 the right to strike is admittedly an inherent right of the 
workers, but the principle of " no work , no pay " would ordinarily operate against 
them . The workers would be entitled to some wages for the strike period if they 
can establish that the demands over which the strike has been launched are justified 
and they have also given a reasonable opportunity to the employer to look into 
their demands and have otherwise exhausted the constitutional means of securing 
redress , 

10 . It is on record that the President of the Dharti Dhan Mazdoor Sangh served 
a strike notice on 20th January , 1969 on the Manager & Agent of M / s . Dharti 
Dhun Private Ltd ., Udaipur threatening to call a strike in their mines on 4th 
February , 1969 over a charter of 8 demands concerning increase in wages , dearness 
allowance, casual leave , etc . The ALC, Ajmer intervened and held conciliation 
proceedings in the dispute in order to bring about a settlement, but his efforts 
were not successful. At his instance , the Union however , postponed the strike 
froni 4th February to 11th February 1969 in order to give some time to the manage 
ment to consider its demands, but the management took the stand as late as 10th 
February, 1969 that they were already paying higher rates of wages and it was 
not possible for them to pay anything more and that , they were not prepared to 
settle any of the demands, They, however, agreed on 10th February , 1969 ( on the 
eve of the strike ) to refer the issue for the arbitration of CLC , New Delhi or the 
ALC , Ajmer , This proposal of arbitration was acceptable to the Union President 
provided the management agreed to grant interim relief of 20P per day per worker 
with immediate effect. As the management were not willing to this counter 
proposal of the Union , the workmen went on strike from 11th February , 1989. 
These facts and developments preceding the strike which the Assistant Labour 
Commissioner had brought out in his failure of conciliation report dated 14th 
February 1969 (with copies endorsed to the parties ) show that while the Union 
was determined to secure higher wages and better service conditions for the work 
men , it also gave a reasonable opportunity to the employer to look into its demands 
and resorted to constitutional means of securing redress before actually calling 
the strike . The union does not, however , enjoy the same balance of advantage 
in regard to the justifiability of its demands because except the demand for Increase 
in wages (which is no doubt the most important issue ) , the union had dropped 
its other demands over which the strike was launched . On the question of Increase 
In wages it will be seen from my directions under the issue No. ( it ) above that 
the Issue has been answered in favour of the workmen who stand to gain some 
Increase in wages. The strike in this case was admittedly peaceful throughout 
and was not in contravention of any provisions of the law . Although the manage 
ment tried to argue before me that it was in contravention of Section 23 of the 
Industrial Disputes Act and hence illegal, on the mistaken impression that con 
ciliation proceedings before the Assistant Labour Commissioner ( Conciliation 
omcer ) (during which the strike was commenced ) could be equated to the pro 
ceedings before a Conciliation Board , after I clarified the legal position , they 
agreed that the strike was not illegal although it was commenced during the 
pondency of conciliation proceedings before the Assistant Labour Commissioner , 
Ajmer, the industry in this case being not a public utility service . 


11 . In the circumstances the workers would be entitled to some wages for the 
period of strike , and a direction for payment of 50 per cent of the wages for the 
strike period would have been quite proper had the Company been in a prosperous 
state of affairs. But considering the unsatisfactory ( nancial position of the Com 
pany as urged by the management before me, I content myself with giving a 
direction for payment of 25 per cent of the wages which the workers would have 
otherwise earned during the period 11th February , 1969 to 1st March , 1969 had 
they not proceeded on strike. This direction would seem to meet the ends of 
Justice in this case , 

O . VENKATACHALAM , Chief Labour Com . 

( Central ) & Arbitrator . 

[No. 36 ( 7 ) / 69- LR . IV . J 
S . O . 4276 . - In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 
of 1947 ) , the Central Government hereby publishes the following award of Shri 
O . Venkatachalam , Arbitrator in the industrial dispute between the management 
of Messrs Associated Şoapstone Distributing Company ( Private ) Limited , Udalpur 
and their workmen , which was received by the Central Government on the 30th 
September , 1969. 
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In the matter of arbitration under Section 10A of the Industrial Disputes Act, 
1947, in the industrial dispute between M / s . Associated Soapstone Distributing 
Company Private Ltd , Udaipur and their workmen represented by the Rajasthan 
Soapstone Khan Mazdoor Sangh , Udaipur. 

PRESENT 
Shri o . Venkatachalam , Chief Labour Commissioner ( Central) and 

Arbitrator . 
Representing the management 

1. Shri S . A . Naqvi, Agent. 

2 . Shri Manohar Singh Choudhary . 
Representing the workmen 

1. Shri B . Choudhary, General Secretary . 

2 . Shri Bheru Lal, President. 
Rajasthan Soapstone Khan 
Mazdoor Sangh 

AWARD 

No . 3 (14 ) / 69 - Con ,II 

New Delhi, the 27th September, 1969 . 
By an agreement, dated nil (March , 1969 ) , the Agent of M / s . Associated Scap 
stone Distributing Co., Private Ltd., Udaipur and the General Secretary of 
Rajasthan Soapstone Khan Mazdoor Sangh , Udaipur agreed to refer the following 
matters in dispute between them for my arbitration under Section 10A of the In 
dustrial Disputes Act , 1947: - - 
( 1) Whether the workmen employed in the Soapstone Mines of Messrs 

Associated Soapstone Distributing Co., Private Ltd ., Udaipur are en 
titled to any wages for the period of strike from 4th February , 1969 , to 

1st March , 1969 ? If so , to what extent. 
. ( ii) Having regard to the capacity of the Industry to pay and the prevalent 

rates of wages in the Soapstone Mines of the other employers whether 
the employees employed in the mines of M / s . Associated Soapstone 
Distributing Co . Private Ltd ., Udaipur are entitled to any increase in 

their existing rates of wages ? If so , to what extent? 
The parties further agreed that the Arbitrator shall make his Award within 
a period of two months in respect of the issue at (i ) above and within three months 
in respect of the other issue or within such time as is extended by mutual agree 
ment between the parties and that my Arbitration Award shall be binding on 
them . The arbitration agreement was later published by the Central Government 
(Ministry of Labour ) as required by sub - section ( 3 ) of section 10A of the Industrial 
Disputes Act, 1947 on 19th April , 1969. 


2 . After calling from the parties the statements of their respective cases as well 
as their comments on such other s statement of the case , I fixed the first hearing 
In this case at New Delhi on 2nd June, 1969, but this was postponed ( under Inti 
mation to the parties ) at the request of the management. The case was again put 


telegram for postponement of the hearing as he met with an accident and was 
advised rest by his doctor. The hearing in this case was accordingly postponed . 


3 . The case was subsequently posted for hearing at Udaipur on 18th August , 
1969, but the Company again sought adjournment on the ground that their Agent 
had gone abroad . This was agreed to and the parties intorined accordingly . The 
parties later agreed to extend the time limit for my award on both the issues till 
30th September , 1969. 

4 . The case was again posted for hearing at New Delhi on the fore -noon of 
10th September, 1969 when the General Secretary of the Union appeared and he 
was heard by me, but the Company s Agent falled to do so as the train in which 
he was travelling to Delhi was held up at Alwar because of heavy rains. The 
case was therefore taken up for final hearing at Jaipur on the 26th September , 
1969, when both the parties presented and argued their cases at length . 
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5 . The relevant facts of the case as set out briefly are these : M / $ . Associated 
Soapstone Distributing Co ., Private Ltd ., have six soapstone mines located at 
Deopura ( 3 ) , Deola ( 2 ) and Bhugavat employing in all about 453 workers . The 
Soapstone quarried in these mineş is transported to Udaipur for crushing in their 
factory located at Udaipur. The dispute as well as my arbitration in this case 
concern only their mines and not the factory . The union s demand for increase 
in wages covered by the second issue in this arbitration was one of its demands 
which led to the strike in the Company s mines from 4th February, 1969 till 1st. 
March , 1969, and the issue of wages for this period of strike is covered by them 
( 1) of the issues referred for my arbitration . It would , therefore , be desirable to 
deal with issue No. ( ii ) in the first instance, 
Issue No . (ii) . 

6 . As already stated , about 453 workers are employed in the mines of M / s .. 
Associated Soapstone Distributing Co., ( P ) Ltd ., and they are all daily rated and 
paid monthly . The large majority of these workers ( 365 workers ) are presently 
receiving a consolidated daily wage ranging from Rs. 1 ,77 to Rs. 2 . 09 , while the. 
other workers ( about 82 ) are currently receiving a consolidated daily wage ranging 
from Hs. 2 . 14 P . to Rs. 3 . 14 P . On behalf of the Union , their General Secretary 
submitted a detailed statement setting out the developments in this concern in 
the past regarding the workers unionism , their demands and the settlements . 
with the management, etc., and argued that based on the said developments as 
well as the trends in consumer price index and the prevalling wages in the neigh 
bouring concerns such as the Zawar Mines of M / s . Hindustan Zinc Ltd . , the factory 
of M / s . Pesticides India Ltd ., the Udaipur Distillery and the Udaipur Cotton Mills , 
the workers employed in these mines should be granted a monthly wage of 
Rs. 123.50 P . comprising of Rs. 84. 50 as basic wage and Rs. 39 as D . A (linked to : 
average index for Janțary to June, 1968 ) with effect from 1st October, 1968 with 
further increase in wages on account of subsequent rise in consumer price Index 
and non - implementation of various agreements entered into between the manage 
ment and the workmen . Th management submitted a rejoinder refuting some 
of the contentions of the union , and pleaded thelr inability to grant any increase : 
in wages on account of the recurring losses of the company. They also flled the 
audited balance sheets and profit and loss accounts for the years 1961 to 1967 show 
ing losses incurred by the company to the extent of Rs. 40 ,616 . 00 ; Rs. 1. 18 ,688 . 00 ; 
Rs. 1, 17 , 000 .00 ; Rs. 1 , 13 ,000 . 00 ; Rs. 81, 000 . 00 ; Rs. 98 , 000 . 00 and Rs. 04 , 000 . 00 res 
pectively . They strongly urged that as the Union Labour Ministry had rejected 
the dispute as unfit for reference to a Tribunal for adjudication under the Indus 
trial Disputes Act , the Union s demand for increase in wages as also for wages : 
for the period of strike shall be considered as wholly unjustified. They also re 
ferred to the lower rates of wages prevailing in some of the soapstone mines in the 
district and argued that this employer who has already been incurring losses should 
not be required to pay still higher wages . 

7 . In reply to the management s contentions, the General Secretary of the Union 
argued that the workers should be entitled to at least a bare minimum wage irrez 
pective of the capacity of the employer to pay or to the prevailing wages in other 
concerns, and for this purpose he relied on the various judgments of the Supreme 
Court, the tripartite decisions and the recent recommendation of the National 
Commission on Labour . He reiterated the view that a minimum wage must be 
paid in any event irrespective of the extent of profit or losg , the financial con 
dition of the concern or the availability of the workmen on lower wages, that the 
minimum wage is independent of the nature oť the industry or its size , and that. 
an employer who cannot pay a minimum wage has no right to exist. He also 
contended that while considering the question of the minimum wage for the 
workers, consideration of the low level of wages prevailing in other concerns should 
not be brought in , because the workers in other soapstone mines are unorganised 
and the wages paid to them have not been fixed under a statute or through col 
lective bargaining stating that any attempt to make such a comparison would 
amount to denial of social justice. According to the Union , the workers in soap 
stone mines in Bhilwara and Dausa area have been receiving much higher wages. 
than the workers in question . As regards the Labour Ministry s rejection of the 
dispute for reference to adjudication under the Industrial Disputes Act, the union 
contended that the Ministry s decision in this regard is not in the nature of a 
verdict on the merits of the issues and that it is only a prima facie view of the 
Minlstry which is llable to be altered on presentation çf full facts and circum 
stances of the case. With regard to the management s plea of financial losses In 
curred by the Company year after year, the Union contended that the balance 
sheets and profit and loss accounts of the Company cannot be relied upon because 
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of their unhealthy competition to retain their monopoly in the foreign markets, 
and that the trading results of all their sister concerns 3hould be taken together 
in order to ascertain the financial capacity of this employer. 

8 . In the circumstances, I must accept the contentions of the Union that the 
workers should be entitled to the minimum wage and that the employer should 
pay this wage irrespective of his financial capacity to bear the burden . Consider 
ing the fact that this is an important concern engaged in the business of scapstone 
mining and crushing, it should be possible for the Company to . streamline its 
working , improve its efficiency and ensure the proper management or its affairs 
in such a way that the workers can be assured a minimum wage without detri 
ment to the financial solvency of the company . Even if it fails to do so , it has 
only to blame itself . The next question that arises for examination is what should 
be the minimum wage that these workers can legitimately expect . On this ques 
tion , I shall refer to the Union Labour Ministry s notification No . S . O . 1922 and 
S . O . 1923 (LW - 1 - 4 ( 13 ) / 68 - Pt. ] both dated 19th May, 1969, in which the Central 
Government had notified Rs. 2 .60 per day as the minimum wage for an unskilled 
Mazdoor employed in the scheduled employments of bauxite and gypsum mines . 

These notifications were issued by the Central Government on the basis of unani 
mous recommendations made by a tripartite Minimum Wages Committee earlier 
constituted by the Government for the relevant scheduled enployments. There is 
no reason why the workers employed in the soapstone rines of this Company 
should not be paid at least the minimum wages fixed by the Central Governinent 
in the aforesaid notifications. I accordingly direct that the unskilled mazdoors 
employed in these mines shall be paid a consolidated wage of Rs. 2 .60 per day , 
while the semi-skilled workers as well as the unskilled supervisory workers shall 
be paid a consolidated wage of Rs. 3 . 45 per day without separate payment for 
weekly rest day . However , if a workman has been already receiving a higher 
wage than what I am now awarding , he shall continue to receive such higher wage , 
The wage rates now awarded by me shall be operative from 1st September , 1969 , 
the Arst day of the current wage period for these workers. I am not awarding 
any arrears of wages for the period before 1st September , 1969, in this case , as 
it will impose undue financial burden on the Company which claims to be already 
running at a heavy loss . The awarded wages being based on the minimum wages 
fixed by the Government for corresponding categories of workers in scheduled 
employments , they would call for a revision as and when the statutory minimum 
wages are revised in future , but this will have to be left for settlement by collec 
tive bargaining between the management and the workmen In this connection 
I would refer to the Union Labour Ministry s notifications No. 2 (5 ) 68 -LWI( I ) 
dated 23rd July , 1969 , and No . 2 ( 30 ) / 67 -LWI- I, dated 30th July, 1969, wherein 
they have proposed to add the " employment in copped mines" and the employ 
ment in clay mines covered under the Mines Act , 1952" , 1o the Schedule to the 
Minimum Wages Act, the effect of which would be to secure fixation of minimum 
wages for the workers employed in copper mines and clay mines in the immediate 
future . Considering the Government s policy in this regard , it is quite possible 
that the employment in soapstone mines would also be added to the Schedule to the 
Minimum Wages Act in no distant future. 
Issue No. (1 ) 

9 . Coming to the issue of wages for the period of strike from 4th February 
1969 to 1st March , 1989, it is generally recognised that the right to strike is the 
inherent right of the workers, but the principle of " no work , no pay " would operate 
against them . The workers can claim wages for the strike period only if they 
can establish that the demands over which the strike is launched are fully justified 
and the workers have also given a reasonable opportunity to the employer to 
look into their demands and have otherwise exhausted the constitutional means of 
securing redress. 


10. It is on record that the General Secretary of the Rajasthan Soapstone . Khan 
Mazdoor Sangh served a strike notice on 20th January , 1969 on the Factory 
Manager and Agent of M / s . Associated Soapstone Distributing Co . (Private ) Ltd ., 
Udaipur threatening to call a strike in their mines from 4th February , 1969 over a 
charter of 7 demands concerning Increase in wages, dearness allowance , casual 
leave , etc . The Assistant Labour Commissioner, Ajmer intervened and held con . 
ciliation proceedings in the dispute in order to bring about a settlement, but his 
efforts were not successful. While both the parties were agrceable to the Assistant 
Labour Commissioner s suggestion for arbitration , they could not agree on the 
time- limits. While the management wanted the time for resolving the dispute at 
the Director s level within 20 days , falling which by arbitration under Section 10A 
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of the Industrial Disputes Act , the arbitration agreement to be completed by 28th 
February 1969, Shri Choudhary, General Secretary of the Union agreed to arbi 
tration on the condition that the arbitration agreement should be signed by 3rd 
February , 1969 with a further stipulation that the award should be given within 
three months and the case for interim relief should be also heard in the meantime. 
Hence there was no agreement between the parties even on the question of re 
l erring the issues for arbitration . The Union therefore went on strike from 4th 
February , 1969 . These facts and development preceding the strike which the 
Assistant Labour Commissioner had brought out in his failure of conciliation re 
port dated 1st February , 1969 (with copies endorsed to the parties ) show that 
while the union was determined to secure higher wages and better service con 
ditions for the workmen , it also gave a reasonable opportunity to the employer 
to look into its demands and resorted to constitutional means of securing redress 
before actually calling the strike. The union does not, however , enjoy the same 
balance of advantage in regard to the justifiability of its demands because except 
the demand for incrcase in wages (which is no doubt the most important issue ) , 
the union had dropped its other demands over which the strike was launched . 
On the question of increase in wages it will be seen from my directions under the 
issue No. ( ii) above that the issue has been answered in favour of the workmen 
who stand to gain some increase in wages. The strike in this case was admittedly 
peaceful throughout and was not in contravention of any provisions of the law . 
Although the management tried to argue before me that it was in contravention 
of Section 23 of the Industrial Disputes Act and hence illegal, on the mistaken im 
pression that conciliation proceedings before the Assistant Labour Commissioner 
( Conciliation Omcer ) (during which the strike was commenced ) could be equated 
to the procecdings before a Conciliation Board , after I clarified the legal position , 
they agreed that the strike was not illegal although it was commenced during the 
pendency of conciliation proceedings before the Assistant Labour Commissioner , 
Ajmer , the industry in this case being not a public utility service . Moreover , in 
its written statement, the Union referred to a few cases of earlier strikes by the 
workers of this Company during the years 1965 — 68 when as a result of mutual 
settleinents between the parties, the workers were paid full wages or at least 80 
per cent. of the wages for the strike periods, 

11 . In the circumstances the workers would be entitled to some wages for the 
period of strike, and a direction for payment of 50 per cent, of the wages for the 
strike period would have been quite proper had the Company been in a prosperous 
state of affairs. But considering the unsatisfactory financial position of the Com 
pany as urged by the management before me. I content myself with giving a 
direction for payment of 25 per cent. of the wages which the workers would have 
earned during the period 4th February , 1989 to 1st March , 1969 had they not pro 
ceeded on strike . This direction , in my view , is fair and equitable to both 
parties. 


0 . VENKATACHALAM , 
Chief Labour Commissioner ( Central) & Arbitrator . 

(No. 36 / 7 / 69 - LR . IV . ] 
New Delhi, the 15th October 1969 
S . O . 4276 , - In pursuance of section 17 of the Industrial Disputes Act , 1947 
( 14 of 1847 ) , the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal (No. 3 ) Dhanbad in the industrial 
dispute between the employers in relation to the South Govindpur Colliery of 
Shri H . I. Pathak , Post Offce Katrasgarh , District Dhanbad and their workmen , 
which was received by the Central Government on the 4th October , 1989. 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (No. 3 ) AT DHANBAD 

REFERENCE No. 62 OF 1988 


PRESENT: 

Shri Sachidanand Sinha, M . A . M .L ., - Presiding Officer, 
PARTIES : 
Employers in relation to the South Govindpur Colliery 

Vs. 
Their Workmen 
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APPEARANCES ; 

For Einployers - S / Sri S . S . Mukherjee and B . Joshi, Advocates. 

For Workmen Shri P . K . Bose , Adyocate . 
INDUSTRY: Coal. 

STATE : Bihar , 
Dhanbad , dated the 25th of September, 1969 

AWARD 
1. The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the South Govindpur Colliery of Sri H . I. 
Pathak , Post Office Katrasgarh , District Dhanbad and their workmen , by its 
order No. 2 / 149 / 66 - LRII dated the 15th of Novemebr, 1966 referred to the Central 
Government Industrial Tribunal, Dhanbad under section 10 ( 1 ) ( d ) of the Indur.. 
trial Disputes Act, 1947 for adjudication the dispute in respect of the matters 
specified in the Schedule annexed thereto . The Schedule is extracted below :- - 

SCHEDULE 


" ( 1 ) Whether the management of the South Govindpur Colliery of Shri H , I. 

Puthæk , was justified in refusing employment to Sarvashri Jivan Mahato 
and Ran akant Praşad , Trammers, with effect from the 22nd August, 

1966 ? If not, to what relief are the workmen entitled ? 
( 2 ) Whether the action of the management of the said colliery in keeping 

Shri Ramdutt Singh , Pump Khalasi, under suspension for an indefinite 
period with effect from the 1st August, 1966 , is justiited ? If not, tu 

what relief is the workman entitled ? 
( 3 ) Whether the management of the said colliery refused employment to 

Shri Jagdish Das, Atter mazdoor, during the period from the 8th 
August 1966 to the 3rd October , 1966 ? If so , to what relie1 is the 

workmen entitled ? " 
2. The Central Government Industrial Trlbunal, Dhanbad registered the 
reference as reference No. 155 of 1986 on its Ale . While it was pending there , the 
Central Governinent by its order No. 8 / 25 /67 -LRII dated the 8th of May , 1967 
transferred the dispute to the Central Government Industrial Tribunal No. 2 . 
Dhanbad where it was registered as reference No . 191 of 1967. The Central 
Government by its subsequent order No. 8 / 71 / 68 - LRII dated the 13th of August. 
1968 transferred the dispute to this Tribunal and here it has been re -numbcred 
as reference No. 12 of 1968 . 

3 . The Secretary Colliery Mazdoor Sangh filed written statement on 20th 
September 1968 . Their case in respect to Saryashri Jivan Mahato and Ramakant 
Prasad is that both of them had been working as permanent trammers at 15 
Incline Bottom Seam , The trammers of 15 Incline Bottom Seain protested against 
non -payment of minimum guaranteed wage and demanded full payment of the same 
and the concerned workmen viz , Sarvashri Jivan Mahato and Ramakant Prasad 
took leading parts in this movement. The management got infuriated and with 
a view to victimising the two workmen concerned stopped them from work with 
effect from 22nd August, 1966 without any notice and without showing any 
reason . The remaining trammers refused to work in protest against this illegal 
lockout of two of their colleagues and demanded that they should be allowed to 
resyine duties immediately . The management in pursuance of a pre - conceived 
plan , sent 50 goondas, mostly recruited from outside, to assault and drive away 
the peaceful trammers from the Incline mouth , The officer- in - charge of the 
Baghmara Police Station who came to enquire into the matter advised the 
management not to take any new hand in preference to the two worlmen con 
cerned and also advised the trammers to resume work for the time being , In 
spite of the above advice , onę Shri Kanta Rajwar , a new hand was sent to work 
as a trammer und none of the two trammers concerned was allowed to resume 
work inspite of their reporting for work . The case of the Union is that the 
concerned workmen are sitting idle although many junior persons are working 
and although many new hands have been recruited to work as trammerş . 


4 . The management Aled their written statement on 18th October 1968, Their 
case in respect to Sarvashri Jivan Mahato and Ramakant Prasad is that they 
were only temporary trammers. Shri Jivan Mahato was very irregular and had 
worked since week ending 21st May 1966 till 22nd August 1966 . Sri Ramakant 
Prasad joined the Colliery sometimes in the year 1964 and even during the 
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period of his service he was very Irregular in attendance . According to the 
management due to the absence of miners during the rainy season there wag 
abnormal fall in the raisings and it was decided to replace one trammer from 
each of the two shifts and with this object the services of the concerned tempo 
rary trumniers viz . Sarvashri Jivan Mahato and Ramakant Prasad were terminat . 
ed and they were offered one week s pay in leu of notice . According to the 
management inspite of the termination of the above two trammers Shri Jivan 
Mahato came to the colllery on 22nd August 1966 and wanted to work forcibly . 
The other trammers made a common cause and indulged in serious violence 
when the Police , lad to intervene. According to the management the termina 
tion of services of Sarvashri Jivan Mahato and Ramakant Prasad who were 
temporary trammers was justified and they were not entitled to any rellef. The 
other allegations made by the Union are denied by the management. 

5 . In respect to Ramdutt Singh , Pump Khalasi the case of the Union is that 
he was chargesheeted on 1st August 1966 under clause 18 ( 1 ) ( 0 ) of the Company s 
Standing Order on the allegation that he broke the walls of 14 scam attendance 
room and stole away the two door beams with the door frame fitted therein on 
28th July 1966. He was to remain susppended pending coinpletion of enquiry , 
The workman replied to the chargesheet on 5th August 1966 denying the charge , 
According to the Union the management did neither hold any enquiry nor did 
it allow the workman to resume duties . Nor was the workman paid wages for 
the period of illegal suspension . The management without holding any enquiry 
and without giving any chance to the workman to defend himself, terminated 
the services of the workman with effect from the 31st of October, 1966. 

6 . According to the management a chargesheet dated 13t August 1966 was 
issued to Shri Ramdutt Singh for misconduct of breaking the wall of 14 seam 
attendance room and stealing two door leaves with the door frame Atted therein 
and he was suspended pending Inquiry into the above chargesheet . Inspite of 
thc repeated chance Shri Ramdutt" Singh refused to attend the departmental 
enquiry and therefore , it had to be held in his absence ex - parte . The riscon 
duct mentioned in the chargesheet was satisfactorily established and he was dis 
missed by letter dated 29th October 1966 . The suspension of Sri Ramdutt Singh 
was only pending enquiry into the chargesheet and not as a measure of punish 
ment and as such it cannot be made a subject matter of Industrial Dispute . 
Under the circumstances Sri Ramdutt Singh is not entit ed to any relief. The 
other allegations by the Union are denied. 

7 . In respect of Shri Jagdish Das, Fitter Mazdoor, the case of the Union is 
that Shri Jagdish Das has been working as a permanent fitter mazdoor at the 
South Govindpur Colliery for several years . All on a sudden without showing 
any reason and without any notice he was denied employment with effect from 
8th August , 1966 . Subsequently he was allowed by the management to resunie 
work with effect from the 4th October , 1966 . But he was not paid wages for the 
days of idleness from 8th August, 1986 to 3rd October, 1966 . 

8 . According to the management Shri Jagdish Das s substantive post was that 
of a general mazdoor. He, however, sometimes worked along with 4 Atter as 
fitter mazdoor , Shri Jagdish Das wøs very irregular in his attendance . He work 
ed for only one day during week ending 13th August 1966 and thereafter voltin 
tarily remained absent. He however , joined on 4th October 1966 . The manage 
ment did not take any disciplinary action against the workman for habitual 
absence without any authorised leave. According to the management Shri Jagdish 
Das was not refused employment during the period from 8th August 1966 to 3rd 
October 1966 but as a matter of fact he voluntarily absented . 

9 . According to the Union the action of the management in refusing employ 
ment to Shri Jivan Mahato and Shri Ramakant Prasad and suspending Shri Rari . 
dutt Singh , Pump Khalasi and refusing employment to Shri Jagdish Das from 
8th August 1966 to 3rd October 1966 was unfair , unjustiflert and malafide. On 
the other hand according to the management on the facts and circumstances nen 
tioned above the concerned workmen are not entitled to any relief . 


10 . On behalf of the management one witness was examined viz ., Shri V . H . 
Thaker who is the manager of the Colliery . They have also Aled 13 items of 
docuinents which are marked Ext. M - 1 to M - 13 , The Union on the other hand 
examined two witness viz . Ramakant Prasad , workman mentioned in serial No . 2 
of item No. 1 of the schedule and Jagdish Das , workman mentioned in Item No. 3 
of the Schedule of the reference. They have also filed 3 items of documents and 
they are marked Ext. W - 1 to W - 3 . 
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Sarvashri Jivan Mahato and Ramakant Prasad , 

11. According to the management Saryashri Jivan Mahato and Ramakant Pra 
sad were temporary trammers working in the 15 incline mine. Shri Jivan Mahato 
worked in this colliery in the year 1966 from week ending 21st May 1966 to 
week ending 20th August 1966 and that in the year 1966 Şri Jivan Mahato put 
only 66 days of attendance . According to the management he was irregular in 
his attendance and he worked only in 15 incline mine. In this connection the 
management has filed the attendance register of the year 1986 ( Ext. M - 1 ) and 
the attendance registers for the year 1967 ( Ext. M . 3 ) and also the wagesheets 
( Ext. M - 2 ) · Ext. M - 11 is the extract prepared from the attendance registers . 
Èxt. M - 1 and M - 3 . Ext . M - 1 and M - 3 show that Shri Sivan Mahato worked 
only 66 days in the year 1966 . According to the management Shri Ramakant 
Prasad was appointed in the year 1964. He was also working as a trammer in 
the 15 top seain and he was very irregular in his attendance . Ext M - 11 is the 
extract which has been prepared with reference to the attendance registers Ext. 
M - 1 and M - 3 anu also with reference to the wagesheet Ext. M - 2 . According to 
M - 11 Shri Ramäkunt Prasad worked for 51 days in the year 1984 . He id not 
work for a singl , day in the year 1965 and that he worked for 120 days in the 
year 1966 with breaks. 

12 . The case of the management is that is the year 1966 during the rainy 
season there was a shortage of miners because some of the permanent miners 
went away for cultivation and consequently the raising dropped and therefore , 
the services of these two trammers viz . Jivan Mahato and Ramakant Prasad 
were terininated by letter dated 13th August 1966 , Ext, M - 4 is the letter dated 
13th August 1966 terminating the services of Shri Jivan Mahato and Ext. M -5 is 
the notice of termination of service of Ramakant Prasad with effect from 13th 
August 1986 . According to the management the services of these two trammers 
were rendered surplus on account of fall in the raisings and therefore, since 
they were temporary trammers their services were terminated by notices Ext. 
M - 4 and M - 5 . According to the management they terminated the services of the 
aforesaid two trammers in the bona - fide exercise of the right. There is no suff 
cient evidence to show that the services of these two trammers were terminated 
on account of victimization or unfair labour practice . Ext. M - 12 shows that Shri 
Jivan Mahato received full and final payment. Shri Jivan Mahato has not been 
examined to deny this fact. Ext. M - 10 shows that Shri Raniakant Prasad also 
received full and final payment on 8th February 1969. Ext. M - 10 was marked 
on adruission and the signature of Shri Ramakant Prasad appears on it and 
there is no sufficient evidence before me to hold that it was a spurious docu 
ment, 


19 . As already stated above I hold that the Union failed to prove that the 
discharge is mala fide. There is no sufficient evidence before me to hold that 
the termination of service was either arbitrary or capricious. In this view of 
the case I hold that the termination of the service of Sarvashri Jivan Mahato 
and Ramakant Prusad who were temporary trammers was justified . 


Ramdutt Singh , Pump Khalasi. 

14 . Ext. M - 7 is the chargesheet dated 1st August 1966 Issued against the con 
cerned wurkan Shri Ramdutt Singh , Ext, M - 7 shows that Shri Ramduts Singh 
was charged under clausę 18 ( 1) (b ) ( a ) of the Company s Standing Order on 
the allegation thai on 28th July 1966 he broke the walls of 14 seam attendance 
room and stole away two door leaves along with door frames fitted therein , He 
was suspended rending completion of enquiry . Ext. M - 8 dated 5th August 1966 
is the reply to the chargesheet denying the charge. It appears that there was a 
departmental enquiry and he was found guilty of the charge brought against 
him and consquently he was dismissed by letter dated 29th October 1966 ( Ext . 
M - 9 ) . Ext. M - 13 shows that there was an industrial dispute in respect to the 
dismissal of the concerned workman Shri Ramdutt Singh and the Industrial 
Tribunal up - held the dismissal and Ext. M - 13 is the award , The Tribunal up . 
held the dismissal from service of Ramdutt Singh , Shri Ramdutt Singh was 
consequently under suspension from 1st August 1966 to 29th October 1066. Under 
clause 18 ( i) ( b ) ( a ) of the Standing Order of the Company where the period of 
suspension pending the departmental enquiry exceeds 10 days the workman shall 
be paid half wages for such period in excess of 10 days . Ramdutt Singh was 
suspended pending enquiry into the charge of misconduct. The Enquirying 
Omcer found that the misconduct was proved and the dismissal wes up -held by 
the Tribunal. Ext, M - 13 , the award further shows that the delay in the depart 
mental enquiry was on account of the non - attendance of the concerned workman 
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Shri Ramdutt Singh . Thererore , I find that the concerned workman Shri Ram . 
dutt Singh was suspended pending enquiry as per Standing Order . In the 
departmental enquiry the charge was proved and he was disinissed from service 
with effect from 29th October 1966 . As already stated above Ext. M - 13 , the 
award shows that the concerned workman Shri Ramdutt Singh was responsible 
for prolonging the departmental enquiry on account of his absence . 

15 . In this view of the case I hold that the concerned workman Shri Ramdutt 
Singh is not entitled to any relief . 
Jagdish Das. 

16 . According to the Union Shri Jagdish Das was refused employment by the 
management during the period from 8th August 1966 to 3rd October 1966 AC 
cording to the management he was very irregular in his attendance and he work 
ed only one day during week ending 13th August 1966 and thereafter voluntarily 
absented . The management did not take any disciplinary action against the cori 
cerned workman for his habitual absence . The concerned workman re - joined 
on 4th October 1966 . In this connection MW - 1 Shri V . H . Thaker , the Manager 
of the Colliery has stated in his evidence that the concerned workman Shri 
Jagdish Das was a general mazdoor , Sometimes he used to work is fitter 
mazdoor . He was very irregular in his attendance . In week ending 13th August 
1966 he had worked only for one day . According to the management the con 
cerned workman Shri Jagdish Das was absent during the period from 8th August 
1966 to 3rd October 1966 excepting one day , In this connection they have also 
filed Ext. M - 1 and M - 3 , attendance registers . According to the management he 
was not refused eniployment during the period 8th August 1966 to 3rd October 
1966 . The Union has not given any congent reason or any satisfactory ex 
planation as to why the management refused employment to the concerned work 
man Shri Jagdish Das only for this limited period . The management has filed 
their registers to show that during this period the concerned workman Shri 
Jagdish Das voluntarily absented himself. No case of victimisation lias been 
made out by the Union . 

17 . As already stated above I fail to understand as to why the management 
refused employment between the period 8th August 1966 to 3rd October 1966 
whey they allowed the concerned workman to work from 4th October 1066 . I 
therefore, hold that the Union has failed to prove that the management refused 
employment to the concerned workman Shri Jagdish Das between the period 3th 
August 1966 to 3rd October 1986 . 

18 . To surn up I hold that the management was justifled in refusing employ 
ment to Sarvasli Jivan Mahato and Ramakant Prasad with effect from the 22nd 
of August, 1966 and the workmen are not entitled to any relief. Similarly I hold 
that the suspension of Shri Ramdutt Singh , Pump Khalasi with effect from 1st 
August, 1986 was justified and he is not entitled to any relief. I further hold 
that the management did not refuse employment to Shri Jagdish Das , fitter 
mazdoor during the period from the th August , 1966 to the 3rd October , 1966 and 
the workman is not entitled to any relief. 

19. This is my award . It may now be submitted to the Central Government 
under section 15 of the Industrial Disputes Act, 1947. 

(Sd . ) SACHIDANAND SINHA , 

Presiding Officer . 

[No, 2 / 149 /66 -LRII. ] 
S . O . 4277 . - In pursuance of section 17 of the Industrial Disputes Act , 1947 
( 14 of 1947 ) , the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal (No. 3 ) Dhanbad , in the industrial 
dispute between the employers in relation to the Chhota Bowa Colliery Post Office 
Banajora , District Dhanbad and their workmen , which was received by the Central 
Government on the 29th September 1969 , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (No . 3 ) AT DHANBAD 

REFERENCE No . 17 OF 1968 
PRESENT; 

Shri Sachidanand Sinha, M . A .M .L ., -- Presiding Ofcer . 
PARTIES : 

Employers in relation to the Chhota Bowa Colllery 


V8. 


Their Workmen . 
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APPEARANCES ; 

For Employers - Shri S , S . Mukherjee , Advocate . 

For Workmenl- S / Shri M . P . Verma and B . Lall, Advocates , 
INDUSTRY : Coal, 

STATE : Bihar, 
Dhanbad , dated the 18th of September, 1969 

AWARD 
1. The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the Chhota Bow & Colliery , Post Once Bans . 
jura, District Dhanbad , and their workmen , by its order No . 2 / 29 66 - LRII, dated 
the 1st of April, 1966 , referred to the Central Government Industrial Tribunal, 
Dhanbad under section 10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 , for adjudica 
tion the dispute in respect of the matters specified in the Schedule annexed there 
to . The Schedule is extracted below 

SCHEDULE 
" Whether the following fourteen workmen were stopped from working by 

the management of the Chhota Bowa Colliery with effect from the 
date shown against each of them ? If so , whether this action of the 
management was justifed and , if not , to what relief , are these work 

men entitled ? 
1. Sukhai Harizan , Miner, from 4 - 1-65 . 
2 . Deolal Dusadh , Miner, from 10 - 2 -64 . 
3 . Bara Sitaram Koiri, Miner , from 18 - 2 - 65 . 
4 . Ram Jiwan Kolri, Miner , from 19 - 2 - 65 . 
5 . Chaitu Kolri Miner , from 4 - 1 -65. 
6 . Lakhan Dusadh , Miner, from 10 - 2 - 65 . 
7 . Ramjatan Koiri, Miner , from 9 - 4 - 65 . 
8 . Terhai Pashi, Miner, from 9 - 4 - 65 . 
9 . Seokaran Koirí, Miner, from 19 - 5 - 65 . 
10 . Rambharosh Koiri, Miner , from 18 - 5 -65 . 
11. Gautam Pandey , Bailing Mazdoor, from 4 - 1 - 65 . 
12. Sukhdeo Harizan , Miner, from 4 - 1 - 65 . 
13 . Lall Bahadur Gope, Miner from 4 - 1 - 65 . 

14 . Lall Munga Gope, Night Guard , from 21 - 1 - 65 . 
2 . The Central Government Industrial Tribunal, Dhanbad , registered the refer 
ence as reference No. 71 of 1966 on its Ale . While it was pending there the Cen 
tral Government, by its order No. 8 /2567- LRII, dated the 8th of May , 1967, trans 
ferred the dispute to the Central Government Industrial Tribunal No. 2 , Dhanbad 
where it was registered as reference No . 133 of 1967. The Central Government 
by its subsequent order No. 817168 - LRII, dated the 13th of August, 1968, trans 
ferred the dispute to this Tribunal and here it has been renumbered as reference 
No. 17 of 1968. 

3 . In this case the management Alled their written statement on 6th May, 1906 . 
On behalf of the workmen the dispute was sponsored by the Mine Mazdoor Union . 
The written statement was submitted on behalf of the workmen by the Mine 
Mazdoor Union on 6th August, 1966 . After Aling the written statement it appeared 
that the Mine Mazdoor Union ceased to sponsor the case for reasons based known 
to them . Thereupon the workmen Aled a petition for permitting Sri M . P . Verma. 
Advocate , Dhanbad to represent them and they also Aled a fresh written state 
ment. According to the workmen Sri I. H . Khan of Mine Mazdoor Union who 
had filed the written statement was in collusion with the managernent, and that 
the written statement filed by the Mine Mazdoor Union on oth August, 1966 also 
contained some incorrect facts which were derogatory to the interests of the 
workmeil. 

4 . The parties were heard on this point and it was held by me that there were 
exceptional circumstances to justify to permit some other representation to the 
workmen and I permitted the concerned workmen to be represented by Sarvashree 
M . P . Verma and Tarni Prasad , Advocates under section 36 ( 4 ) of the Industrial 
Disputes Act . The supplementary written statement that was earlier filed on 
behalf of the workman on 20th June, 1968, was accepted . 

5 . On behalf of the management it was contended that the present reference 
arises out of an individual dispute and as it is neither supported by any substan , 
tial number of workmen nor their Union , it is outside the scope of the Industrial 
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Disputes Act . It was further contended that none of the workmen concerned in 
the present reference was a member of the Mine Mazdoor Union at the relevant 
time. 

6 . On behalf of the workmen it was said that these workmen were the mem 
bers of the Union at the relevant time and that the dispute was sponsored by the 
Mine Mazdoor Union of which the workmen were the members but unfortunately 
the management has been able to win over Sri B . N , Sharma and Sri Imanul 
Hai Khan the leaders of the Union and then they filed the present written state 
ment through Sri M , P , Verma, on 20th June, 1968. 

7 . According to the employers the workmen mentioned in the Schedule of the 
reference were not stopped from working with effect from the date mentioned 
against their names and that the dates of the alleged stoppage from work mention 
ed in the schedule of the reference are incorrect and the present reference is 
liable to be dismissed on that ground alone. Whereas it was contended on behalf 
of the workmen that they were stopped from their work without any reason by 
the employers from the dates mentioned in the schedule against their names . 


WORKMEN MENTIONED IN SERIAL NOS. 1 to 0 
8 . In respect to the workmen mentioned in serial Nos. 1 to 6 the case of the 
management is that at the instance of the Congress Mazdoor Sangh a Conciliation 
Proceeding was started for the workmen mentioned in the serial Nos. 1 to 6 of 
the Schedule . On 18th December , 1964 , during the conciliation proceeding it was 
gereed that the workmen will be taken back to work . The workmen accordingly 
joined their duties on 24th February , 1965 and again absented themselves without 
Termission or authorised leave since 27th February , 1965 , for which after waiting 
for a considerable period , charge sheets , dated 14th April, 1965 , were issued to the 
workmen individually . In spite of repeated reminders and chances, the workmen 
did not submit any explanation to the chargesheet and finally by letter, dated 
15th June, 1985 , the departmental enquiry was fixed on 23rd June, 1965. As the 
workmen failed to attend the above departmental enquiry , they were given one 
more chance to attend the same and the enquiry was Axed for 19th July , 1965 . 
As in spite of repeated chances , the workmen neither replied to the chargesheets 
nor attended the enquiry it was held in their absence. As in the above depart 
mental enquiry . the misconduct mentioned in the chargesheet was satisfactorily 
established , the workmen were dismissed by letter, dated 24 /25th August, 1965 . 

9 . On the other hand the case of the workmen is that so far the workmen 
mentioned in serial Nos. 1 to 6 are concerned a conciliation proceeding had ended 
in favour of these workmen on 18th February , 1965 and the employer was 
directed to take back these workers to work but the management when approach 
ed did not permit these workers to join their duties and falsely showed their 
attendance in their registers from 24th February , 1965 to 26th February , 1965 and 
in order 10 defeat the claims of these workmen they have manoeuvres to show 
these worlner absent from 27th February , 1965 , although as a matter of fact 
the assurance given by them in conciliation was not acted upon by the employers 
and these workmen were not permitted by the employers to join their duties for 
a single day . The employers in order to get rid from the clutches of Industrial 
Law and Code of Discipline issued false chargeshects containing false allegation 
On 27th February , 1965 the employer got a flase case instituted against these work 
men who were arrested on 27th February . 1965 and kept in jail Hazat till 8th 
April, 1965 . On 9th April, 1965 , these workmen again approached for duty but 
were not given work and after some more manoeuvring illegally dismissed these 
workmen , According to them it was not correct to say that these workmer wil . 
fully absented from work and also from the departmental enquiry as claimed by 
the einployers. As a matter of fact no departmental enquiry was ever held and 
the documents filed by the employers in this behalf are fabricated , 


WORKMEN MENTIONED IN SERIAL NOS . 7 AND 8 
10 . According to the management these workmen Sri Ramjatan Koiri and Sri 
Terhai Passi workmen mentioned in serial Nos. 7 and 8 were absenting without 
permission or authorised leave since 9th April, 1965 and as such chargesheets , 
dated 26th April, 1965, were issued to them . The workmen neither replied to the 
chargesheets nor attended the enquiry . It was therefore , held in their absence 
on 19th July , 1965 . In the above departmental enquiry the misconduct mentioned 
in the chargesheets was satisfactorily established and the workmen mentioned in 
serial No. 7 and 8 were dismissed by letter , dated 24 / 25th August, 1965. 
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11 . Whereas according to the workmen these two workmen Sri Ramjatan Koiri 
and Terhai Passi were kept idle from 8th April , 1965 and the management had 
stopped them from working without any notice or charge sheet and for which 
the Union had lodged the complaint against the management and by letter , dated 
the 28th April , 1965 , the Conciliation Officer , Dhanbad directed the employer to 
take back these workmen in service without any further delay, but the manage 
ment ignored it and did not permit these workmen to join their duties . The 
chargesheet and the departmental enquiry are all paper transactions of the em 
ployer with a malafide intention and a clear violation of Code of Discipline and 
Industrial Law , 


WORKMEN MENTIONED IN SERIAL NOS , 9 AND 10 
12 . According to the management Sri Şeokaran Koiri, workman mentioned in 
serial No. 9 was absenting without permission or authorised leave and therefore , 
a chargesheet, dated 30th August, 1965, was issued to him . He was also directed 
to report for duties on or before 8th September, 1965 . The workman mentioned 
in serial No. 10 Sri Rambhoros Koiri was also absenting without permission or 
authorised leave since 18th May, 1965 , for which a chargesheet, dated 30tht August , 
1965 was issued to him . He was also directed to report for duties on or before 
8th September , 1985. According to the management the above workmen neither 
replied to the chargesheets nor attended the departmental enquiry which was field 
on 7th October , 1965 . In the above departmental enquiry the misconduct men 
tioned in the chargesheet was satisfactorily established and the workmen were dis 
missed by letters , dated 9th October , 1965 . 

13 . According to the workmen , the workmen mentioned in serial Nos. 9 and 
10 were active members of the Union and were victimised for their Trade Union 
activities. The case of these workmen are also like all other workmen and that 
the employer had given a show of chargesheet and departmental enquiry although 
no such enquiry was held . 


WORKMEN MENTIONED IN SERIAL NOS, 11 , 12, 13 & 14 
14 . According to the management Sri Gautam Pandey workman mentioned in 
serial No. 11 was found sleeping on duty for which a chargeshect , dated 30th 
October , 1965 , was issued to him . On receipt of his reply a departmental enquiry 
was held in his presence and he was found guilty of the misconduct. However , 
he was very leniently dealt with and was suspended for 6 days curly with effect 
from 7th December , 1964 . Sri Gautam Pandey was due to join after the above 
suspension oL. 13th December , 1964 , but he remained absent without permission 
and was not heard of. As it was not possible to wait for Sri Gautam Pandey 
indefinitely , the manager by letter , dated 18th August, 1965, informed the Manag 
ing Partner about it and sought his approval to dismiss the workman and he was 
dismissed by letter , dated 24 25th August , 1965 , with the approval of the Managing 
Partner . 

15 . According to the conciliation proceeding on 18th February, 1965 , it was 
agreed that Sri Sukhdco Harizan workman mentioned in serial No . 12 along with 
a few other workmen will be taken back to work . Although in pursuance of this 
settlement all other workmen joined , Sri Şukhdeo Farizan preferred to remain 
absent without Information or authorised leave and that waiting for about to 
months for the workman to join , the Manager , ultimately by Letter , dated 25th 
August , 1965 , informed the Managing partner about the long absence of Sri 
Sukhdeo Harizan and recommended for his dismissal as it was not possible to wait 
for hini indefinitely and that on account of long absence without any authorised 
leave Sri Suklıdeo Harizan was dismissed by letter, dated 30th August, 1965 . 


16 . In respect to Sri Lall Bahadur Gope, workman mentioned in scrial No . 13 
it was alleged by the management that Sri Lall Bahadur Gope was remaining 
absent without permission or authorised leave for about 6 months. The manage 
ment by letter, dated 18th August, 1965, informed the Managing Partner about 
it and recommended for his dismissal. On account of the long and unauthorised 
absence the workman was dismissed by letter , dated 24 /25th August, 1965. . 


17 . In respect to Sri Lall Munga Gope , workman mentioned in serial No . 14 it 
was said by the management that the workman was working as a night guard . 
During his duty hours one piece of rail was stolen from the depot for which a 
chargesheet, dated 1st January , 1965 , was issued to him and that the departmental 
enquiry was fixed on 18th January , 1965 and as the workman failed to attend the 
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same without any valid reason it was held in his absence. In the above depart 
mental enquiry the misconduct mentioned in the chargesheet was satisfactorlly 
established and Sri Lall Munga Gope was dismissed by letter , dated 21st January . 
1965 . 


18 . According to the management the workmen concerned in the present refer 
ence were dismissed on different dates for proved misconduct and they are not 
cntitled to any relief. 

19 . According to the workmen , the following workmen viz . Sri Gautam Pandey , 
workman inentioned in serial No. 11 , Sri Sukhdeo Harizan mentioned in serial 
No. 12 , Lall Bahadur Gope , mentioned in serial No. 13 , and Sri Lalmunga Gope , 
mentioned in serial No. 14 were victimised by the employers for taking active 
part in the Trade Union activities and were sent to jail by the employers. In 
order to prejudice their case it is falsely alleged that these workmen preferred to 
remain absent without information to the management. According to the work 
men these workmen requested the manager several times even through registered 
post to give them work and simultaneously forwarded the copies of the same to 
the Conciliation Omcer , Dhanbad and the office bearer of the Union had also from 
time to time lodged the complaint with the Conciliation Officer against this atti 
tude of the employers. But the management refused work to these workmen , got 
thein imprisoned on false charges and after fabricating their own paper made out 
a case against them and showed them as dismissed . According to the workmen 
all these were done only for the purpose to victimise these workmen for their trade 
union activities. According to the workmen the management was not justified 
in stopping the work to these workmen from the dates mentioned in the order of 
reference and they prayed that they should be reinstated with full back wages 
from the date of stoppage of work till their reinstatement. 

20 . The management has raised the plea that the present dispute is not an 
industrial dispute but an individual one as it is neither supported by any sub 
stantial numbers of the workmen nor their Union . 

21. For a reference under section 10 ( 1 ) of the Act to be competent, the 
reference must be taken up and supported by the Union at the date of reference . 
The crucial date therefore , is the date of reference . Once the dispute is shown 
to have been supported prior to the date of reference and the machinery of the 
Act is set into motion by a competent refcrence the jurisdiction of the Industrial 
Tribunal to proceed in the matter is not in any way affected by the fact that sub 
sequent to the date of the reference , the Union which had originally sponsored 
the cause , have later resiled and withdrawn from it . 

22. The crucial date is the date of reference. The present reference was 
duly supported by the Union prior to and on the date of reference though subse 
quently . The Union restled and withdrew its support. These workmen were the 
members of the Union at the relevant time. The dispute was sponsored by the 
Vice President , Mines Mazdoor Union by their letter dated the 20th October , 
1965 , before the Assistant Labour Commissioner , Dhanbad . Subsequently the 
Union which sponsored the cause resiled and withdrew its support. The Union 
raised the dispute on behalf of the workmen while they were the members of 
the Union . Once the dispute is referred it does not lose the character of the 
industrial dispute even if the Union does not continue to support the case of the 
workmen . The jurisdiction of the Tribunal to proceed in the matter is not in any 
way affected on the fact that subsequent to the date of the reference the Union 
had withdrawn their support to the dispute . 

23 . As already stated above the crucial date is the date of reference , I there 
fore , hold that the present dispute is an Industrial dispute and not an individual 
dispute . I may also note here that this point was also not seriously pressed by 
the management at the the time of hearing. 

24 . I shall now deal with the merits of the case of individual workmen con 
cerned in this dispute . 


WORKMEN MENTIONED IN SERIAL NOS . 1 TO 6 
25. The management has Aled a number of documents concerning these work 
man Ext. M - 2 is the letter of the Conciliation Officer dated 3rd March , 1965 , 
addressed to the management. From this letter it appears that there was a 
concllation proceeding on 18th February , 1965 , and in that conciliation proceea 
Ing the management had agreed to take back the workmen mentioned în serial 
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Nos. 1 to 5 and 12 . According to the management out of the six persons men 
tioned in Ext, M - 2 , Ave workmen mentioned in serial Nos. 1 to 6 in the order of 
reference resumed their work on 24th February , 1965, and they continued to 
work for 3 days, 1. e ., from 24th February, 1965 to 26th February, 1965. The 
workmen mentioned in serial Nos. 1 to 6 remained absent without permission or 
authorised leave since 27th February , 1965 , and when they remained absent the 
management issued chargesheets to these six workmen mentioned in serial Nos. 1 
to 6 . Ext. M - 3 is the chargesheet isgued to the concerned workmen mentioned 
in serial Nos. 1 to 6 on the ground that they were absenting from duties without 
permission from the management from 27th February , 1965 . Ext. M - 10 to M - 15 
are the notices of enquiry intimating that the departmental enquiry shall take 
place on 23rd June, 1968 , at 8 A . M . It appears that the workmen did not pre 
sent themselves on 23rd June, 1965 . Ext. M - 16 to M - 21 are the notices of en 
quiry intimating that the enquiry shall be held on the 19th of July , 1965 , at 8 A .M . 
The workmen did not present themselves even on the 19th July , 1965 , and there 
fore , the domestic enquiry took place ex parte in their absence . Ext. M - 22 is the 
departmental proceeding and Ext. M -23 is the report of the Enquiring Officer , 
The Enquiring Officer recommended their dismissal from service , The recom 
mendation of the manager was approved by the partner and consequently they 
were dismissed and Ext. M - 24 to M - 29 are the letters of dismissal dated 24 / 25th 
August, 1965. The management had also flled papers to show that the workmen 
joined for the period 24th Fcbruary, 1965, 25th February , 1965 and 26th Febru 
ary , 1965. Ext. M - 84 is the wage sheet showing the attendance of these work 
men and the wage earned for three days . According to the management the 
workmen did not accept the payment and therefore , it was sent by M . O . and 
Ext. M - 78 to M -83 are the M . O . receipts . Therefore , according to the manage 
ment they were not stopped from work on the dates shown against their names 
in the order of reference but as a matter of fact they were dismissed from 
vice from 25th of August, 1965 . 

WORKMEN MENTIONED IN SERIAL NOS. 7 AND 8. 
26 . According to the management the workman mentioned in serial No . 7 
Sri Ramjatan Koiri and Sri Terhal Passi workman mentioned in serial No . 8 
remained absent without permission or authorised leave since 9th April, 1965 , 
and therefore, chargesheets were issued to these workmen on the ground that 
they were absenting themselves from duty since 9th April, 1965 without per 
mission from the management. Ext. M -32 is the chargesheet, Ext. M - 33 and 
M - 34 are the notices of enquiry showing that the enquiry shall take place on 
23rd June, 1965 at 8 A . M . It appears that the workmen did not appear on 
23rd June, 1965 and therefore , fresh notices were issued to them informing that 
the enquiry will be held on 19th July , 1985 . Ext . M - 35 and M - 36 are the notices 
issued to the workmen by the management. The concerned workmen did not 
attend the enquiry and therefore, it was held ex - parte in their absence . Ext. 
M - 37 is the enquiry proceeding and Ext. M - 38 is the report of the Enquiring 
Omcer. The enquiry officer held that the charge was proved and recommended 
for their dismissal and the same was approved by the Managing Partner , Ext. 
M - 39 and M - 40 are the letters of dismissal dated the 24 / 25th August , 1965 , 
Therefore , according to the management their case is that these workmen were 
not stopped from work on the dates shown against their names in the order 
of reference but as a matter of fact they were dismissed on the 25th of August , 
1965 . 


WORKMEN MENTIONED IN SERIAL NOS, 9 AND 10 


27. The case of the management is that the workman mentioned in serial 
No . 9 Sri Seokaran Kolri was found absent from 19th May , 1965 and the work 
man mentioned in serial No. 10 Sri Rambhorosh Koiri was found absent since 
18th May, 1965 without permission or authorised leave and therefore , they were 

erved chargesheets dated 30th August, 1965. Ext. M - 42 and M - 43 are the 
chargesheets isgued to these workmen . Ext. M - 44 and M - 45 are the notices of 
enquiry intimating to these workmen that the enquiry shall be held on the 
24th September , 1965 at 9 A . M . It appears that they did not attend the enquiry 
on that date and therefore the enquiry was adjourned to 7th October , 1965 
at 9 AM . Ext. M -48 and M - 49 are the notices of enquiry intimating that the 
enquiry shall take place on that date . But they did not attend the enquiry 
and therefore, the enquiry was held ex -parte in their absence on 7th October , 
1965. Ext. M - 52 is the enquiring proceeding and Ext. M - 53 is the report of the 

quiring Oncer . He recommended for their dismissal and it was approved by 
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the partner . Ext. M -54 and M -56 are the letters of dismissal dated 9th October , 
1965. Therefore, according to the management their case is that these work 
men were not stopped on the dateş given in the order of reference but they 
absented themselves without any leave and hence they were dismissed . 

WORKMEN MENTIONED IN SERIAL NO . 11, GAUTAM PANDEY . 
28 . Sri Gautam Pandey was charged on the allegation that on 30th October , 
1964, in the night shift he was found sleeping by Sri Ramji Pandey , Overman at 
2 A . M . for which a chargesheet wted 31st October , 1964, was issued to him vide 
Ext. M - 58 . He was accordingly suspended by letter dated the 2nd of December, 
1964 , for six days with effect from 7th December , 1964. (vide Ext . M -59 ). Sri 
Gautam Pandey did not join on the 13th of December , 1964, and remained 
absent without any intimation or authorised leave since then . This was brought 
to the notice to the Managing Partner by letter dated 18th August, 1965 , (vide 
Ext. M . 60 ). Therefore , according to the management Sri Gautam Pandey was 
on unauthorised leave since 13th December, 1964, and ultimately dismissed on 
the 25th August , 1965 , and therefore , according to the management Sri Gautam 
Pandey was not stopped from work on 4th January , 1965 . On the other hand he 
was dismissed for continuous absence without leave on 25th August , 1965 . 


SHRI SUKHDEO HARIJAN , WORKMEN MENTIONED IN SERIAL NO . 12 . 

29. In respect to him it is said that the management agreed that Sri Sukhdee 
Harijan along with workmen mentioned in serial Nos . 1 to 5 will be taken back 
to work but Sri Sukhdeo Harijan never joined his duty . This fact was intimat 
ed by the manager to Sri S . K . Sinha , Managing Partner of the management 
( vide Ext. M - 63 ) and accordingly he was dismissed by letter dated 30th August, 
1965, (Vide Ext. M - 84) for his unauthorised absence . The management consider 
ed his absence as voluntarily abandonment of the appointment. So according 
to the management he was not stopped from work on 4th January , 1965 , he 
voluntarily abandoned the job . 


SRI LALL BAHADUR GOPE , WORKMAN MENTIONED IN SERIAL NO . 13 

30 . About him it was said that he remained absent without any intimation 
till 18th August, 1965, (vide Ext. M - 68 ) and accordingly he was dismissed by 
letter dated 24 / 25th August , 1985 , (vide Ext. M -67) . Therefore, according to the 
management Sri Lall Bahadur Gope was not stopped from work on 4th January , 
1965 . On the other hand he was dismissed by letter dated 24 / 25th August, 1965 . 


SRI LALL MUNGA GOPE , WORKMAN MENTIONED IN SERIAL NO . 14 

31. About him it was said that he was chargesheeted on 29th November , 
1964, on the allegation that while he was on duty one piece of rail was stolen from 
the depot ( vide Ext. M -69). Ext. M - 70 is the enquiry proceeding. Ext. M - 71 1s 
the report of the Enguiring Officer . Ext. M - 72 is the recommendation of the 
Manager to Sri S . K . Sinha, Managing Partner for dismissal of Sri Lall Munga 
Gope . Ext. M - 73 is the dismissal order terminating his services from 21st of Janu 
ary , 1965 . Therefore , according to the management he was not stopped from work 
on 21st January , 1965 , but he was dismissed for misconduct. 


32. Before commenting on the aforesaid documents and discussing the evidence 
adduced on behalf of the workmen it is necessary for appreciating the merits of 
this case to ascertain the ambit and scope of the reference . 


33 . The jurisdiction of the Industrial Tribunal in dealing with the Industrial 
disputes referred to it under section 10 is limited by section 10 ( 4 ) to the point 
specifically mentioned in the reference and the matter incidental there 
to . Where the Government has specified the points the Tribunal must confine 
itself to those points only or to the matters incidental to those points . 


34 . In Delhi Cloth and General Mills Co. Ltd ., v .Workmen ( 1967) ( 1) L . L .J., page 
423, the terms of reference , in addition to two issues relating to bonus, covered : 
" 3 . Whether the strike at the Delhi Cloth Mills and the lock -out declared 

by the Management on the 24th February , 1966 , are justified aad 
legal and whether the workmen are entitled to wages for the period 
of the lock - out? 
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4 . Whether the sit -down strike at the Swatantra Bharat Mills from 23rd 

February , 1966 , is justified and legal and whether the workmen ure 

entitled to wages during the period of the strike ? " 
All the four Unions on behalf of the workmen in the two mills contended that 
there was no strike at the Delhi Cloth Mills . Two of them contended that the 
strike at Swatantra Bharat Mills was in sympathy with the workmen of the 
Delhi Cloth Mills , while the other two Unions contended that there was a lock 
out at Swatantra . 

35 . The Tribunal ordered that as the strike covered by issue No . 3 and the 
sit - down strike covered by issue No. 4 were thus disputed , it had to decide about 
the existence of these strikes. It allowed the parties to adduce evidence on those 
two issues. 

36 . The Management obtained special leave of the Supreme Court , after un 
successfully challenging the Tribunal s order in the Punjab High Court, on the 
ground that the Tribunal could not extend the ambit of its jurisdiction . 

37 . It was held by the Supreme Court that while it is open to the appropriate 
Government to refer the dispute or any matter appearing to be connected there 
with for adjudication , the Tribunal must confine its adjudication to the points of 
dispute referred and matters incidental thereto . In other words, the Tribunal 
is not free to enlarge the scope of the dispute referred to it but must conflue its 
attention to the points specifically mentioned and anything which is incidental 
thereto . On the order of reference , it was not competent to the workmen to 
contend before the Tribunal that there was no strike at all ; equally , it was not 
open to the management to argue that there was no lock -out declared by it . The 
parties would be allowed by their respective statement of cases to place before 
the Tribunal such facts and contentions as would explain their conduct or their 
stand, but they could not be allowed to argue that the order of reference was 
wrongly worded and that the very basis of the order of reference was open to 
challenge . It was certainly open to the management to show that the dispute 
which had been referred was not an industrial dispute at all so as to attract 
jurisdiction under the Industrial Disputes Act. But the parties cannot be 
allowed to go a stage further and contend that the foundation of the dispute 
mentioned in the order of reference was non -existent and that the true dispute 
WAS soniething else. Under section 10 ( 4 ) of the Act it is not competent to the 
Tribunal to entertain such a question , 

38. In our opinion , therefore , the Tribunal had to examine issues 3 and 4 
on the basis that there was strike at the D . C . M . unit and a sit -down strike at 
Swatantra Bharat Mill and that there was a lock -out declared with regard to the 
former as stated in the third term of reference . It was for the Tribunal to 
examine the evidence only on the question as to whether the strikes were 
justified and legal. It then had to come to its decision as to whether the work 
men were entitled to the wages for the period of the lock - out in the Delhi Cloth 
Mills and for the period of the sit -down strike at the Swatantra Bharat Mills . 

39 . We have to examine the entire case with this background . According 
to the management their stand was that the workmen concerned in Serial Nos . 1 
to 10 and 14 were on unauthorised leave and were absenting from attending duty 
and were chargesheeted and after enquiry they were dismissed . In the cases of 
Gautam Pandey , workman mentioned in serial No. 11, Sukhdeo Harijan , work 
man mentioned in serial No. 12 , Lal Bahadur Gope, workman mentioned in serial 
No. 13 , it is said that they did not resume duties and that it was presumed that 
they had doserted the job and hence their services were terminated by notices. 

40 . The point is that the question of dismissal from a particular date is not 
before the Tribunal. There was no issue regarding the dismissal or discharge 
of the concerned workman . The question of legality or illegallty , justiAcation or 
otherwise of the alleged dismissal by the management of the concerned work 
men subsequent to the dates given in the order of reference against their names , 
as a result of departmental enquiry , is not within the scope of the Tribunal en 
quiring the present referenc. The issue before this Tribunal is whether there 
was stoppage from work from the dates glven in the order of reference and 
whether the stoppage was justified or not? . Question for determination is what 
happened on those dates mentioned in the order of reference i. e., what happened 
on 4th January , 1965, or other subsequent dates as mentioned in the order of 
reference. What was the position on those dates and whether on those dates the 
concerned workmen were stopped from work , 


- 
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41. According to the workmen they worked prior to the dates mentioned In 
the order of reference but they were stopped from work from the date mentioned . 
in the order of reference . The management on their behalf have simply stated that 
they did not stop them from work on the dates mentioned against their names , 
But this simple statement is not enough to discharge the onus. If it was the con 
tention of the management that they did not stop them they should have actually 
produced the attendance registers for the relevant dates in respect to all those 
workmen . They should have examined the attendance clerk and supervisory staff 
to show that on those dates the workmen actually worked and they were not 
stopped by the management. The non - production of the attendance registers and 
the concerned staff show that the management failed to prove the justifcation 
of the stoppage of work of the concerned workmen . . 

42. According to the management there was a conciliation proceeding in res 
pect to toe workmen mentioned in serial Nos . 1, 2 , 3 , 4 , 5 and 12 on 18th February , 
1965. After the settlement out of six persons mentioned above five workmen . 
mentioned in the serial Nos. 1 to 5 and serial No. 6 resumed their work on 24th 
February , 1965 , and worked for 3 days and since 27th February , 1965 , remained 
absent without authorised leave . According to the management these workmen 
were later on chargesheeted for their unauthorised absence from 27th February , 
1965, and after proper enquiry they were found guilty and were dismissed . 
According to the management there was a settlement during the conciliation pro 
ceeding held on 18th February , 1965 . 

43. Ext. M - 2 shows that there was no settlement as envisaged under the 
vision of section 12 (3 ) of the Industrial Disputes Act , 1947 but the management 
themselves had agreed to allow the workmen mentioned in Ext. M - 2 to resume 
their duties . Ext. M - 2 shows that there was a dispute between the management 
and the workmen regarding stoppage of work and that later on management 
agreed to allow them to resume their work . 

44 . The case of the workmen is that the management stopped them from work 
on 4th January , 1965 , and informed the Local Gram Panchayat and got them 
arrested and later on they were falsely implicated in the G . P . case No. 10 of 
1965 and that they were ultimately acquitted by the Munsif Magistrate on 21st 
January , 1967. Ext. W - 1 is the judgement of that case. It shows that a criminal 
case was brought under section 379 against Sukhal Harijan , workman mentioned 
in serial No. 1 , Chaitu Koiri , workman mentioned in serial No . 5 , Gautam Pandey , 
workman mentioned in serial No. 11 , Sukhdeo Harijan , mentioned in serial No . 12 
and Lall Bahadur Gope , mentioned in serial No. 13 . In that case PW - 2 Bharat 
Mahato , Chief Oncer of the Gram Panchayat was examined and he has stated 
in his evidence that on 4th January , 1965, as ordered by the Mukhia he met the 
manager of the colliery and he arrested four accused persons there and took them 
to thc Gram Panchayat Office . Thereforc , from the judgement ( Ext . W - 1 ) , it 
is clear that Sri Sukhal Harizan , workman mentioned in serial No . 1 , Chaitu 
Kolri, workman mentioned in serial No. 5 , Gautam Pandey, mentioned in serial 
No. 11, Sukhdeo Harijan , workman mentioned in serial No. 12 and Lall Bahadur 
Gope, workman mentioned in serial No . 13 were arrested at the instance of the 
management. 

45 . WW - 1 is Gautam Pandey workman mentioned in serial No . 11 and he has 
stated in his evidence that on 4th January , 1965 , he got his attendance marked 
and went underground the mine at about 8 A .M . He came on the surface when 
required by the manager and the manager stopped him from work and he 
called Bharat Mahato , Chict Officer of the Gram Panchayat and got him arrested . 
In the meantime Sukhai, Sukhdeo and Lal ] Bahadur Gope mentioned in serial 
Nos. 1 , 12 and 13 also came in the office and protested on which he also got them 
arrested , by the Chief Officer of the Gram Panchayat . 


46 . WW - 2 is Sukhai Harizan , workman mentioned in serial No . 1 . He has 
also stated in his evidence that on 4th January , 1965 , the manager stopped him 
from work as he was doing union work and that on that day the Chief Oncer 
of the Gram Panchayat was called and arrested him . The learned Munsif Magis 
trate who decided the criminal case G . R . No. 10 of 65 against Chaitu Koiri, work 
man mentioned in serial No . 5 , Gautam Pandey , workman mentioned in serial 
No. 11 , Sukhal Harijan , workman mentioned in serial No. 1 , Sukhdeo Harijan , 
workman mentioned in Serial No. 12 and Lall Bahadur Gope. workman mention 
ed in serial No. 13 and others also appears to have been belleved the version of 
defence that they had formed an union of their own and the management was 
out to suppress and harass them and the criminal case was its product . This also 
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lends me to hold that the aforesaid workmen were arrested at the instance of 
the management and hence stopped from work with effect from 4th January , 
1965, without any justification . Ext. M -4 is an application dated 30th April, 
1965 , in which the workmen mentioned in serial No . 1 , Sukhai Harizan , work 
man mentioned in serial No. 2 , Deolal Dusadh , workman mentioned in serial No. 3 , 
Bara Sitaram Koiri, workman mentioned in serial No. 5 , Chaitu Koiri, workman 
mentioned in serial No . 6 Lakhan Dusadh and workman mentioned in serial No . 7 
Ram Jatan Koiri had prayed the management to aliow them to work instead 
of harrasing in such manner . The contention of the management that the work 
men mentioned in serial Nos , i to 5 and 6 worked for 3 days from 24th February , 
.1965 , to 26th February , 1965, does not appear to be genuine and correct. There 
is no sense as to why these workmen who approached the Conciliation Officer for 
work would leave their job . 

47. In respect to workman mentioned in serial No . 7 Sri Ramjatan Koiri and 
the workman mentioned in serial No. 8 Sri Terhai Pashi, the case of the manage 
ment is that they were absenting themselves from 9th April, 1965, without leave 
for which there was a departmental enquiry in which the misconduct was prov 
ed and they were dismissed . Whereas the case of the workmen is that they 
were stopped from work from 9th April, 1965 . 

48. Ext. W - 5 is the letter dated 8th of May , 1965 , by the Union to the Re 
gional Labour Commissioner complaining that the management was neither 
allowing the workmen mentioned in serial Nos . 1 to 8 and 12 to resume their 
work nor they were paying their proper wages and bonus which was due to them , 
Ext. W -6 is the letter by the Union to the Conciliation Officer complaining that 
the workmen mentioned in serial Nos, 7 and 8 were stopped work by the manage 
ment from 9th April, 1965 , without any notice or chargesheet . Ext. W - 7 is the 
another letter dated the 1st April , 1965 , by the Union to the Suptd ., of Police , 
Dhanbad complaining that the management is harassing the workmen mention 
ed in serial Nos. 7 and 8 along with other workmen Ext. W - 10 is the letter dated 
6th May , 1966 , from the concerned workmen Sri Ramjatan Koiri workman 
mentioned in serial No. 7 and Sri Terhal Passt workman mentioned in serial No . 8 
in which they have complained that they were illegally stopped from work . These 
Exts, have been Aled by the workmen In order to show that these workmen were 
not absenting from duties but they were stopped from work . Had they been 
absenting without leave , in that case there was no necessity to rush to the union 
and the Conciliation Officer for seeking job . 

49. Regarding Sheokaran Koiri Workman mentioned in serial No. 9 and Ram 
bhorosh Koirí mentioned in serial No. 10 the contention of the management is 
that they were absenting from 19th May , 1965, and 18th May, 1965, respectively . 
Ext. W - 8 is the letter dated the 9th of June, 1965 , addressed by the Union to the 
Conciliation Officer complaining that the workmen mentioned in serial No. 9 
Sheokaran Koiri and 10 Sri Ramborosh Koiri were stopped work from 18th May, 
1965 , without any notice or chargesheet . This also shows that they were not 
absenting from the duties . There was no sense in running to the Union and the 
Conciliation Oncer for seeking job when they were absenting intentionally without 
leave . 

50 . In the case of Sri Gautam Pandey , workman mentioned in serial No. 11 , 
the case of the management is that he never resumed work after 13th December, 
1904, and consequently he was dismissed . Similarly in case of Sri Sukhdeo Harl 
zan , workman mentioned in serial No . 12 it is stated that he did not resume his 
duty by 24th February , 1965 , as per settlement or any date after and so he was 
dismissed . It was considered by the management that he deserted the job . Re 
garding Lall Bahadur Gope, workman mentioned in serial No. 13 It is said that 
he remained absent for more than six months and he was dismissed as it was 
considered that he also deserted the job , 

51. Therefore , I And that in respect to workman Gautam Pandey , mentioned in 
serial No. 11, Sukhdeo Harizan , workman mentioned in serial No. 12 and Lall 
Bahadur Gope, workman mentioned in serial No . 13, the simple case of the 
management is that they abandoned their job . In the case of the aforesaid 
workman there was no chargesheet nor any departmental enquiry. They were 
dismissed on account of the fact that they abandoned the job . 

52 . Ext . W - 1 shows that there was a theft case brought against Sri Gautam 
Pandey , Sukhdeo Harizan and Lall Bahadur Gope and that they were arrested 
on 4th January , 1965 , by the Chief Officer Sri Bharat Mahato of the Gram Pan 
chayat. WW - 1 Sri Gautam Pandey has stated in his evidence how he was 
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arrested at the colliery , on 4th January , 1965 , and that on that date along with 
him Sukhdeo Harizan , workman mentioned in serial No. 12 , Sri Lall Bahadut. 
Gope , workman mentioned in serial No. 19 were also artested . On 4th January , 
1985, they were arrested in the colliery at the instance of the Management. Ext.. 
W - 2 is the notice dated 4th February , 1985 , under section 107 Cr, P . C . proceed 
ing between the management and Sri Gautam Pandey workman mentioned in . 
serial No . 11 , Lall Bahadur Gope , workman mentioned in serial No. 13 and others.. 
Ext. W - 3 is the notice under section 107 Cr. P . C . dated the 18th of January , 
1965 , against Sri Lall Bahadur Gope , workman mentioned in serial No. 13, Sukh 
deo Harizan , workman mentioned in serial No. 12 and others. These Exts . 
show that on 4th January , 1965 , these workmen were at the colliery and 
that they were arrested at the colliery on 4th January , 1965 , Ext. W - 1 and W - 2 are 
the notices under section 107 Cr, P . C . and these Exts, also show that they were 
at the colliery and a case was instituted under section 107 Cr. P . C . Therefore , 
there is no sense of deserting the job . On the other head the evidence goes 
to show that the workmen mentioned in serial Nos. 11 , 12 , and 13 were demand 
ing their work . They approached the Union and the Coneillation Officer for their 
job but the management did not allow them to work . 

53. Regarding Sri Lall Munga Gope , workman mentioned in serial No . 14 
the management has taken the plea that the workmen was dismissed whereas the 
case of the workman is that he was stopped from work from 21st January , 1965 .. 
The management has filed the enquiry papers to show that there was an en 
quirying proceeding and after the enquiry thc workman was dismissed from 21st 
January , 1965 . 

54 . Ext. W - 1 shows that Sri Lall Munga Gope, workman mentioned in geriai 
No. 14 was an accused in theft case brought by Mohan Singh . I have already 
stated above that the point to be considered by this Tribunal is whether Sri Lall: 
Munga Gope was stopped on 21st January , 1965 , by the management from work ? 
According to the management he was involved in a theft case and was conse 
quently chargesheeted and dismissed . The point for consideration is not whether 
the dismissal by the management was justifed . The point before this Tribunal 
is ivhether the management was justified in stopping his work on 21st January , 
1965 ? There is no evidence on behalf of the management that he was not 
stopped from work from 21st January, 1965. The management has made 
out a different case that he was involved in a theft case and subsequently charge 
sheeted and dismissed . 

55 . There was no question of dismissal. The only question is whether there 
was stoppage from work by the management with effect from the dates shown 
against their names in the order of reference and iſ so whether the said stoppage 
was justified ? 

56 . It is not open to this Tribunal to go into the question of dismissal of 
these concerned workmen . Dismissal is not a subject matter of the reference. 
The Tribunal has no jurisdiction to consider their dismissal. The question 
referred is whether the stoppage by the management with effect from the dates 
mentioned against their names in the order of reference is justifled and therefore , 
the question of dismissal is beyond the scope of the reference . 


57 . The management has flled Ext. M - 85 which is a letter dated the 15th of 
November, 1968, addressed by the Manager . Conudih colliery to the Manager, 
Chhota Bow Colliery , showing that Sri Sukhal Ilarizan and Sri Sukhdeo Koiri 
were casual miners in this colliery. According to the management they are the 
workmen mentioned in serial Nos. 1 and 9 . The management has also Aled Ext. 
M -87 which is a letter from the Manager , Simlabahal colliery to the Manager , 
Chhota Bowa Colliery dated 21st November, 1968 , showing that Sarvashri Chaitu 
Koiri, Bora Sitaram Koiri, Sukaran Koiri RamjiwanKoir , Deolal Dusadh , 
Lakhan Dosadh , Terhai Pasi and Rambhoros Koiri were working in their col 
llery . According to the management these are the workmen mentioned in serial 
Nos. 1 , 2 , 3 , 4 , 5 , 6 , 7 , 8 . 9 and 10 . It was submitted before , me that these work 
men suffered no losser of earning and therefore. In case of success they are not 
entitled to back -wages. According to the workmen they are not working some 
where else . On behalf of the workmen it is said that the Manager of the col 
liery has not been examined to prove that the aforesaid workmen are the iden 
tical workmen as mentioned in the order of reference and that the management 
has not produced attendance register and Form B registers of those colleiries in 
Order to show that the persons concerned in the present reference are working 
there 
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58 . Therefore , I hold that it is not satisfactorily proved that the workmen 
mentioned in serial Nos . 1 to 10 were working in other collleries during the period 
of their unemployment, 

59, WW - 1 Sri Gautam Pandey, workman concerned in serial No. 11 has stated 
in his evidence that he never worked in any other colliery till to -day. Similarly 
Sukhai Harizan , workman mentioned in serial No . 1 has stated in his evidence 
that he never worked in any other colliery after his work was stopped . Slinl. 
larly Sri Terhai Pashi workman mentioned in serial No. 8 has stated in his 
evidence that he and Ramjatan Koiri workman mentioned in serial No. 7 never 
worked in any other colliery since they were stopped from work by the manage 
ment and similarly Sri Rambhorosh Koiri, workman mentioned in serial No. 10 
has stated in his evidence that he was refused work and he is sitting idle since 
then , 

60 . I therefore , hold that there is no sufficient evidence that these workmen 
worked in any other colliery during the period of their idleness . 

61. To sum up I hold that the workmen mentioned in serial Nos. 1 to 14 were 
stopped from working by the management and that the management was not 
justitled in stopping the workmen from work from the dates shown against their 
names in the order of reference and therefore , these workmen are entitled to 
be reinstated with full back -wages from the date of their stoppage of work as 
shown in the order of reference upto the date of their reinstatement along with 
continuity of service . 

62 . This is my award . It may now be submitted to the Central Government 
under section 15 of the Industrial Disputes Act , 1947. 

(Sd.) SACHIDANAND SINHA , 

· Presiding Officer, 
[No. 2 / 29 / 16 -LRII. ] 


$ . 0 . 4278 . - In pursuance of section 17 of the Industrial Disputes Act, 1947 
( 14 of 1947 ) , the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal, Dhanbad , in the industrial dispute 
between the employers in relation to the 6 and 7 Pits , Jamadoba Colliery of 
Messrs Tata Iron and Steel Company Limited , Post Office Jealgora , District 
Dhanbad and their workman , which was received by the Central Government on 
-the 3rd October , 1969 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 

DHANBAD 
In the matter of a reference under section 10 ( 1) (d ) of the Industrial Disputes 
Act , 1947 . 

REFERENCE No. 20 or 1968 
PARTIES : 
Employers in relation to the Tata Iron and Steel Co. Ltd ., Jamadoba . 

AND 
Their Workman , 
PRESENT: 

Shri Kamla Sahal, Presiding Omcer , 
APPEARANCES : 

For the Employers - - Shri S . S . Mukherjee , Advocate . 

For the Workman - - Shri D . Narsingh , Advocate, 
STATE : Bihar. 

INDUSTRY: Coal. 
Dhanbad , the 25th September, 1969 

AWARD 
By order No , 2 /61 / 67- LRII, the Central Government in the Ministry of Labour, 
Employment and Rehabilitation (Department of Labour and Employment) has 


Sec . 3ii )] THE GAZEITE OF INDIA : OCTOBER 25, 1969/ KARTIKA 3 , 1851 4591 


- 


. 


. 


. 


- - 


- 


- 


made this reference for adjudication of an industrial dispute described in the 
schedule attached to the reference as follows: 

SCHEDULE 
“ Whether the action of the management of 6 and 7 Pits Jamadoba Colliery 

of M / s. Tata Iron and Steel Company Limited , Post Office Jealgora 
( Dhanbad ) in dismissing Shri S M Misra , Clerk Grade II , from 
service with effect from 10th December, 1966 , was an act of victimisa 
tion ? If so , to what relief is the workman entitled ? " 


2 . The facts of the case may be shortly stated . Sibu Bid , a general mazdoor of 
6 and 7 Pits of Jamadoba Colliery of M / s. Tata Iron and Stee . Co. Ltd ., was ill 
from the 15th to the 19th July , 1966 . A bill for his sick allowance was drawn up 
during the week ending the 6th August , 1966 . The payment purports to have been 
made to Sibu Bid on the 13th August , 1966 . On that date , Shri S . M , Mishra 
was the Paymaster . His duty was to disburse the amounts payable to different 
persons on that date . One Tripura Banarjee acted as the witness . His duty was 
to identify the payee and to witness the payment. On the 22nd August, 1966 , Sibu 
Bid filed an application before the Manager , stating that he had not received his 
sick allowance . Shri R . K . Varma, Welfare Officer , made enquiries from Sibu Bid 
and also saw the register on the 26th August, 1966 . On the same date , he reported 
to the Manager that it appeared from the Sick Register that payment had been 
made to Sibu Bid but Sibu complained that the money had not been paid to him . 
Chargesheet ( Ext. M ) was issued on the 31st August , 1966 to Shri S , M . Mishra . 
It was stated therein that he was the paymaster on the 13th August , 1966 and the 
amount billed on account of sick allowance in favour of Sibu Bid for five days 
purported to have been paid by him but Sri Sibu Bid denied having received the 
payment and the payment had also not been entered on his bonus card form XI. 
The chargesheet further stated that it was clear from the above facts that Shri 
S . M . Mishra had " knowingly made payment to a wrong person " . His act as 
alleged amounted to serious misconduct under clause 19 ( li ) of the standing orders 
and warranted serious action . He was , therefore , called upon to show cause . In 
his reply [Ext. M ( a ) ] , Shri S . M . Mishra stated that the Complaint of Shri Sibu 
Bid that he did not receive his sick allowance for the week ending 6th August , 1966 
on 13th August , 1966 is not true and correct." The payment was correctly made 
on 13th August, 1966 . But due to heavy rush for delay in coming the sick khoraki 
book for payment. 
" In hurry mood of payment, it is possible that I forgot to enter the amount 

of payment on the bonus card form XI of Sibu Bld ." 


3 . Shri D . R . Mody ( M . W . 2 ) , another Welfare Olcer , held the departmental 
enquiry into the chargesheet on 15th September , 1966 jointly against Shri S . M . 
Mishra and Tripura Banerjee. He recorded the statement of Sibu Bid , general 
Mazdoor , and R . K . Verma, Welfare Officer (Exts. M9 and M10 ) . Shri S . M . Mishra 
Cross -examined both witnesses . Both Shri Mody and Shri Mishra signed the 
record of evidence. Shri Mishra also made a statement (Ext M11 ). Thereafter, 
on 19th September , 1966 , Sri Mody drew up a report ( Ext. Mi2 ) . At the time of 
his deposition before the Tribunal, Shri Mody produced an application ( Ext . M13 ) 
of Sibu Bid and Bonus Card ( Ext. M14 ) as well as the sick allowance register 
( Ext. M15 ) as having been produced before him by Shri R . K . Verma. He has 
been asked only one question in cross -examination and he has admitted that the 
register ( Ext. M15 ) does not bear the signature of Shri S . M . Mishra . 


4 . By the letter of dismissal ( Ext. M2) dated the 5th December , 1968 , Sri s . M . 
Mishra was dismissed from service with effect from 10th December , 1966 . 


5 . Before proceeding any further , I may shortly state what the parties have 
stated in their written staternents . In their written statement dated 21st / 29th 
March , 1963. the employers have said that the Colliery Mazdoor Sangh , which has 
sponsored the dispute of the concerned workman , is the recognised union in the 
colllery but the employers were not aware of any union activity of Shri S . M . 
Mishra . They have further given the story as I have summarised it above. They 
have also said that full chance and opportunity were given to Shri S . M . Mishra 
in course of the departmental enquiry to cross - examine the witnesses for the 
management and to defend himself , that the misconduct of Shri S , M , Mishra was 
satisfactorily established in the departmental enquiry and that Shri Mishra was 
accordingly dismissed with effect from 10th December, 1966 by a letter dated 
5th December, 1988 . 
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0 . In their written statemont dated the 22nd March , 1988 , the Colliery Mazdoor 
Sangh has stated that br . M Mishra was frequently called upon to make 
payment of wages, sick allowance atc ., which he gladly did , that he was asked on 
the 13th August, 1966 to make paymeat of sick wages along with other bills for 
the week ending the 6th August, 1966 and he duly made payments which were 
checked and witnessed by another clerk named Sri Tripura Banerjee , that Sri Şibu 
Bid applied on 22nd August, 1966 to the Manager for payment of the sick allowance 
which , according to him , had not been paid to him , that, on making enquiries the 
management found that the sick allowance payable to Sibu Bid for the period from 
the 15th to the 19th July , 1966 was bulled for in the week ending the 6th August , 
1966 and had been actually paid to him on 13th August 1986, that a chargesheet 
was issued to Shri S . M . Mishra , that he said in his reply that the complaint of 
Shri Sibu Bid was not correct though he admitted that he might have over -looked 
to note the payment on the bonus card due to heavy rush of work and that though 
there was no evidence at the enquiry against Shri Mishra excepting the compian 
of Shri Bibu Bid , the management held him to be guilty and dismissed him with 
effect from the 10th December . The Sangh bag further stated that Shri s . M . 
Mishra has been a member of the Executive Committee of the Local Branch of 
the Sangh and that the charge against him was not only unjustified and malafide 
but was in contravention of provisions of the standing orders and in flagrant 
violation of principles of natural Justice which amounted to victimisation and 
unfair labour practice . 

7 . In their rejoinder dated 19th April, 1968 , the employers have stated that 
they deny having found while making enquiries, that Sibu Bid had been paid his 
sick allowance by Shri S . M . Mishra , that full chance and opportunity for cross 
examination and defence were given to Shri S . M . Mishra during the enquiry , 
that the employers did not try to favour Tripura Banerjee which is evident from 
the fact that a chargesheet was issued to Shri Tripura Banerjee also , that an 
enquiry was held against S / Shri S , M , Mishra and Tripura Banerjee and that the 
evidence of witnesses was recorded in the presence of both , who had full chance 
for cross-examination . It has also been stated by the employers that they learnt 
that Shrt Mishra was elected a member out of 42 members of the Executive 
Committee of Jamnadoba Branch at the election held on the oth March , 1965 but 
they were not informed whether Shri Mishra was re -elected in 1966. The manage 
ment has never shown a dislike for Shri S . M . Mishra as alleged by the Sangh and 
that the dismissal was bonafide. 

8 . So far as the allegations of the parties at the earlier stages were concerned , 
there was a straight dispute as to whether Shri S . M . Mishra had paid the sick 
allowance to Shri Sibu Bid or had not paid it. Sibu Bid alleged that the amount 
was not paid to him and Shri S , M , Mishra alleged that he had made the payment. 
Before D . R . Mody , the enquiring officer , Sibu Bid stated emphatically that he 
had not been paid his sick allowance . In support of this allegation , he showed 
his bonus card ( Ext. M14 ) in which no entry had been made relating to the 
payment. Shri S . M . Mishra also made his statement before Shri Mody . Shri 
Mishra then stated that there was a very big rush at the counter when he made 
payments and , further , the lights were not burning properly . He also added that 
it was quite possible that he made payment to a wrong person . By this statement. 
he almost admitted that the charge framed against him was correct. The only 
point which remained to be proved was whether this wrong payment was made 
knowingly . 


9 . In his report, Shri D . R . Mody , said that Shri Mishra said at first that he 
Saw Sibu Bid in front of him outside the counter , and then changed his statement 
by saying that he only saw Sibu Bid s card lying on the payment counter . Shri 
Mody has further observed that, when asked how it was possible for him to make 
payment to Sibu Bid without Alling the bonus card form XI. Shri S . M . Mishra 
said that Sibu Bid took away the card before he could make entries . He thus 
kept making new and different statements . On the basis of these facts , Shri Mody 
came to the conclusion that the charge had been satisfactorily established against 
Shri S . M . Mishra . Shri Tripura Banerjee s stand from the beginning was that 
he did not at all see Sibu Bid . He never asserted that payment was actually 
made on the 13th August, 1966 to Shri Sibu Bid . Hence the encuiring officer 
said that the case against him should be Aled . 


10 . While the reference has been pending before this Tribunal. the thumb 
Impression of Sibu Bid taken by Shri R , K , Verma and also his alleged thumb 
Impression in the sick register were sent for comparison to the Finger Print 
Bureau . The report which has come from the Director , Finger Print Bureau , 
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is that the two thumb impression do not tally . On my summons, the Director 
sent Sbri Rishikesh Roy ( M . W . 1 ) to depose before me as a Finger Print Expert. 
He has stated that he compared the two finger prints and the report , which he 
drew up on their comparison , is correct . llę has stated that he has been able to 
say that it was he who made the comparison because the office Ale shows that 
this wus so . On a question put by Shri Narsingh , the Advocate who appeared on 
behalt of the Sangh , Shri Rishikesh Roy said that he had brought his oflicę file 
with himn and that he could produce it iſ the court desired . Shri Narsingh did 
not challenge him to produce the office Alę . In any case , there is no reason why 
the Director, Finger Print Bureau , should have sent to this Tribunal any one other 
than the man who had compared the two relevant finger prints . The finger print 
expert s opinion supports the conclusion that Shri S . M . Mishra did not pay the 
sick allowance on the 13th August, 1966 to Sibu Bid though he may have paid 11 to 
some one else , 


11, I may also state that there is no reason why I should not accept the 
enquiring Officer s conclusion . It has not been shown that there has been any 
infringement of natural justice or any illegality or irregularity in the conduct of 
the enquiry . 


12 . Shri Mishra has been examined before me as W . W . 1 . He has said that he 
was a member of the Executive Committee of the Local Branch of the Sangh , that 
he used to look after the work of the union at the time of his dismissal, that he 
used to talk about the grievances of the workmen with the Welfare Officer , that 
the Welfare Officer and other Othcers used to ask him why he interfered when 
there were officials of the union like the Secretary available for the purpose and 
that they also used to threaten him that the union would not be able to save him 
if the company wished to take action against him . On being cross -examined , 
he has said that the Colliery Mazdoor Sangh is the recognised union of the Tata 
compar: y , that meetings of officials of the management and the union were often 
held but he never attended any such meeting, that he never Aled a written appli 
cation on behalf of any worker when complaining to cfficers relating to the 
workmen s grievances and that he had spoken about the threats held out to him 
by the company s officers but he had never complained of those threats to tlie 
union officials in writing. In these circumstances , it seems to me that the threats 
spoken of by him are his inventions. I do not think that the employers have 
either victimised him or have used unfair labour practice against him , 


13 . Shri Narsingh has argued that the charge issued against Shri S . M . Mishra 
is only for knowingly making payment to a wrong person and not for theft . On 
this basis, he has contended that Shri S . M . Mishra should not have been dismisseci. 
I am unable to agree . The dismissal letter (Ext. M2) shows only that Shri S . M . 
Mishra was found guilty of dishonesty in the company s business by intentionally 
making payment to a wrong person . No one saw and no one has said that Shri 
Mishra appropriated the money himselt , In view of the fact, however, that it was 
established to the satisfaction of the enquiring officer that payment was not made 
to Şibu Bia and that no entry was made on his bonus card , there was no escape 
from the conclusion at least that payment was dishonestly made by Shri S M . 
Mishra to a wrong person . Shri S . M . Mishra does not say that he did not know 
Sibu Bid or that he committed a mistake of Identity in making payment to a 
person other than Sibu Bid . The conclusion , therefore , follows that it was an 
Intentional and knowing act on his part. Since he intended to cause wrongful 
loss to the company , his act was a dishonest act in law . 


14 . After taking all the facts and circumstances of the case into consideration , 
I hold that the act of the management in dismissing Shri ș , M . Mishra was not 
an act of victimisation and , indeed , it was fully justified . The workmen concerned 
is not entitled to any relief , 


15 . This is my award . Let a copy be submitted to the Central Government 
under section 15 of the Act, 


(Sd.) KAMLA SAHAT, 

Presiding Officer . 
( No . 2 / 61 / 87-LRII .] 
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New Delhi, the 16th October 1969 
S . O . 4279.- In pursuance of section 17 of the Industrial Disputes Act, 1947 
( 14 of 1947) , the Central Government hereby publishes the following award of 
Shri K , Sharan , arbitrator in the industrial dispute between the employers in re 
lation to the management of Kumardibi Colliery of Messrs Kumardihi Coal Com 
pany , Post Office Ukhra , District Burdwan and their workmen , whien was received 
by the Central Goverument on the 7th October , 1969. 
BEFORE SHRI K . SHARAN . REGIONAL LABOUR COMMISSIONER ( C ), 

ASANSOL 

AND 
ARBITRATOR 


PRESENT : 

Shri K . Sharan , Regional Labour Commissioner (Central), Asansol, 
PARTIES : 

Employer in relation to Kumardihi Colliery of M / s , Kunardihi Coal Company , 
P . O . Ukhra , District Burdwan , 


V8. 
Shri Damodar Roy Chowdhury. Ex -Fan Khalasi oť Kumardihi Colliery , Village: 
Kuimardihi, Distrito , Burdwan . 
Al I EARANCES : 
For Employer : - Shri J. N . Gupta , Manager , Kumardihi Colliery , 
For Workomen : - ( 1 ) Shri Damodar Roy Chodhury , ( 2) Shri Sunil Şen , Organising 

Secretary , Colliery Mazdoor Sabha , G . T . Road , Asansol and Authorised re 

presentative of Shri Dunodar Roy Choudhury . 
INDUSTRY : Coal Mine . 

STATE : West Benggal 
No. E .1 / 1 (3) / 69 

Asansol, the 30th September , 1969 

AWARD 
The Central Government, having leceived on the 23rd June, 1969 the arbitration 
agreement dated 3rd June, 1969 between the management of Kumardihi Colliery 
of M / s ., Kumardini Coal Conipany , P . O . Kumardihi, Dist : Burdwan (hereinafter 
referred to as the management ) und Shri Damodar Roy Choudhury the workman 
concerned in the dispute in pursuance of sub - section ( 1) of Section 10A of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) referring the industrial dispute between 
them , the specific matters in dispute being as detailed below , to my arbitration 
and the Central Government being of the opinion that the industrial dispute 
referred to above existed between the management and Shri Damoder Roy 
Choudhury , ordered publication of the said arbitration agreement in the Gazette 
oľ India , Part- II, Section 3 , sub - section ( ii ) under its order No. 7 / 38 / 69 -LRII dated 
11th July , 1969 : 

Specific Matlers in Dispute 
" Whether the management of Kumardini Colliery of M / s ., Kumarulhi Coal 

Company, P . O . Ukhra , Dist : Durdwan justifiably stopped Shri 
Damodar Roy Choudhury , Fan Khalasi from 14th June, 1968 ? If 
So , what relief he is entitled ! . 


2 . Shri Damodar Roy Choudhury was requested under this office letter No . 
B - 1 / 405 (8 ) / 69 dated 21st June, 1969 to submit written statement endorsing ito 
copy to the opposite party and simultaneously the Manager, Kuinardihi Collery 
was requested to submit his rejoinder on the written statement, if any , received 
froin Shri Damoder Roy Choudhury . The latter submitted his written statement 
on 21st July , 1969 which was received by me on 22nd July , 1969. A copy of the 
written statement of Shri Damodar Roy Choudhury was forwarded 
to the management under my letier No, E . 1 / 1 ( 3 ) / 69 dated 4th July , 1989 with the 
realiest to submit its rejoinder on the writton statement of Shri Damodar Roy 
Choudhury. The management submitted its writion statement on 31st July , 1969 
endorsing a copy thereot to Shri Damodar Roy Choudhury which was received 
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by me on 4th August, 1969 . After several adjournments the matter camo up for 
hearing on 15th September, 1969 when Shri J . N . Gupta , Manager , Kumardihi 
Colliery was present on behalf of the management and Shri Damodar Roy Choud 
hury and his authorised representative Shri Sunil Sen , Organising Secretary , 
Colliery Mazdoor Sabha (AITUC ) , Asansol were also present. On 15th 
September , 1969 the management produced certain documents which with the con 
sent of thc workman and his authorised representative were marked M . 1 to M . 2 . 
On behalf of Shri Damodar Roy Choudhiry one document waz produced which 
with the consent of the representative ot the management was marked Ext. W , 1 . 
The management produced one witness namely Shri J. N . Gupta , Manager ( W . 1 ) 
and he was examined and cross - examined . During the course of hearing a petition 
was filed on behalf of Shri Damodor Roy Choudhury praying for production of 
certain documents. As the documents in question were not readily available with 
the management, the hearing was adjourned to be held in this ofhce on 18th Sep 
tember , 1969. However , on 18th September , 1969 a petition was Aled on behalf 
of the management praying therein to fix the hearing for some other date as the 
Manager of the colliery was suffering from kidney trouble , with the consent of 
Shri Damodar Roy Choudhry and his authorised representative the hearing was 
finally fixed on 24th September, 1969 . On 24th September, 1969 the 
management produced certain documents which with the consent of 
Shri Damodar Roy Choudhury and his authorised representative were 
marked Ext . M . 3 , Ext. M . 3A . Ext. M , 4 and Ext. M , 5 . The manage 
ment produced two more witnesses namely S / Shri Nirmalendu Ghose (MW : 2 ) 
and Lachman Pandey (MW . 3 ) and they were examined and cross - examined , On 
behalf of the workman only one witness namely Shri Damodar Roy Choudhury 
(MW . 1 ) himself was produced and he was examined and cross - examined . I 
heard the arguments of both the parties . In the meantime, however , both the 
management and the workman hud entered into an agreement on 26th August , 
1969 to the effect that I could give my arbitration award in the instant industrial 
dispute by 30th September , 1969 . 

3 . The case of the workman in brick as made out in his written statement is that 
he was working as Cap Lamp Issue Clerk at Kumardihi Colllery for the last 
three years; that although he was periorming the duties of Cap Lamp løgue 
Clerk he was designated as Fan Khalasi and was being paid wages of latter 
category : thut on several occasions he protested against it to the manager of the 
Collicry as a result of which he was threatencd and intimidated ; that all of 
a sudden he was not allowed to resume his duties on and from 14th June , 1969. 
without any notice or reason ; that whenever he met the Manager of the colliery 
he told him that your services is no longer required " ; that he made several 
representation but without any result ; that even the management did not care 
to reply to his two letters dated 29th June , 1968 and 28th July , 1968 ; that subse 
quently he referred the matter to the Assistant Labour Commissioner ( C ) , 
Raniganj; that the action of the management in stopping him from work from 
14th June, 1968 was not justified . on the contrary it was illegal, malafide and 
against the principles of natural justice and therefore , he be allowed to resume 
his duties and given proper lesignation and full wages for the period of his 
idleness . 

4 . The case of the management as made out in its written stater ,ent is that 
the instant dispute was not an industrial dispute ; that Shri Damodar Roy Choudhury 
worked as Chairman from 23rd June. 1966 to 13th November , 1967 ; that he 
remained absent from 14th November , 1967 to 14th December , 1967 and subse 
quently he was re -appointed as Fan Khalasi on 14th December, 1967 and since 
then he had been working on that post; that he worked at the colliery as Fan 
Khalasi till 14th June , 1968 and never turned upon duty from 15th June, 1988 ; 
that he raised an industrial dispute before the Assistant Labour Commissioner 
( C ) , Raniganj on 7th April, 1969 i.e . after lapse of about ten months ; that the 
post could not be kept vacant for such a long period and hence another person 
had been appointed in his place who had been working since then ; that he never 
worked as Cap Lamp Issue Clerk , that he was neither threatened for intimidated 
as alleged that no representation stated to have been made by Shri Choudhury 
was received by the nianagement; that in accordance with the order No . 18 of 
the certifierl standing orders he ought to have made complaint regarding his 
alleged refusal of employment to the Manager within 7 days from the date on 
which the cluse of such complaint had arisen but no such complaint was ever 
made: that as he left the job without intimation to the inanagement on and from 
15th June, 1968 for reasons best known to him and was not unjustifiably stopped 
from 14th June . 1968 as alleged he was not entitled to any relief what so ever 
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5 . Although the preliminary objections regarding my jurisdiction to arbitrate 
in the matter under reference on the ground that the instant dispute was not 
an " industrial dispute was not pressed at the time of hearing, I considered very 
relevant to examine the matter . Under Section 2A of the Industrial Disputes 
Act , 1947 an individual workman who has either been discharged or dismissed or 
retrenched or whose services have been otherwise terminated by the employer , 
has been authorised to raise an industrial dispute regarding any dispute or dit 
ference between him or his employer connected with , or arising out of such dis 
charge , dismissal, retrenchment or termination . In the instant case the specific 
matter in dispute is as to " whether the management of Kumardihi Colliery of M / s . 
Kamardihi Coal Company justifably stopped Shri Damodar Roy Choudhury from 
14th June , 1968 " . The term of reference is very unhappily worded . However , on 
the basis of the written statements zubmitted by the parties and the pleadings made 
by them before me it is clear that the same relates to alleged stoppage of Shri 
Choudhury from work . The dispute is not in respect of alleged stoppage from 
worked for only one day namely 14th June, 1968 or for any specified number of 
days. It is in respect of continued allcged stoppage from work on and from 
14th June, 1968 . In a case of any stoppage from work of an individual workman 
only for one day or for any specified number of days there would be no question 
of any severance of master - servant relationship and hence any difference or 
dispute over such stoppage from work will not attract the provision of Section 
2A of the I. D . Act, but the case here is otherwise. Continued stoppage from 
work ot a workman amounts to throwing him out of enr,ployment which in other 
words means termination of his services . Thus, although not in form but in 
substance the instant dispute between Shri Damodar Roy Choudhury and his 
employer is over justification or otherwise of the refusal of employment to him 
which virtually amounts to dispute over justification or otherwise of termination 
of bis services on and from 14th June, 1988 . In view of the same, the instant 
dispute is an industrial dispute under Section 2A of the Industrial Disputes Act , 
1947. 


6 . Now the most important point for consideration is as to whether the 
management stopped Shri Damodar Roy Choudhury from work on and from 
14th June , 1968 and it so whether the action of the management was justiAed : 


: : 7 . The case of the management is that Shrt Damodar Roy Choudhury worked 
at the colliery upto 14th June, 1968 and of his own accord left the job on and 
from 15th June, 1968 . In support of Its case the managenient has produced three 
witnesses namely S / SEN J. N . Gupta , Manager of the Colliery (MW . 1 ) , Nirmalendu 
Ghose , and Lachman Pandey , Attendance Clerks (MW . 2 and MW . 3 ) respectively . 
The M . W . 1 has stated on oath that Shri Damodar Roy Choudhury had workod 
88 , Chairman upto 23rd June, 1986 to 13th November , 1987, and after his absence 
from 14th November 1987 to 13th December , 1987 he was re -appointed as Fan 
Khalast and he worked as such from 14th December , 1987 to 14th June, 1988 
and from 16th June, 1968 he remained absent all along. He has categorioally 
stated that he was never stopped from work on and from 14th June, 1968 and 
that he left his job with effect from 15th June , 1968 of his own accord for reasons 
best known to him . He has also stated that he never submitted any representa 
tion in this regard to the management. MW . 2 has stated that Shri Damodar 
Roy Choudhury did not report for duty on 15th June , 1968, 16th June , 196B and 
17th June, 1968 but he has admitted that Shri Choudhury reported for duty after 
the management had engaged another man in his place . He has clarifed fur . 
ther that he reported for duties after two weeks and that when he had reported 
for duties to him the witness had informed him that the management had already 
engaged another man in his place and hence he should meet the Manager of the 
collery . MW . 3 has stated that he did not remember as to whether Shri 
Damodar Roy Choudhury reported for work during the week ending 
24th June , 1968 but he difinitely remember that for about two weeks 
he had not reported for duties. During the period of his absence 
the work wag managed by other workmen who were called upon to perform 
extra hours of work and thereafter Shri Banshidhar Tafadar was appointed in 
his place who was still working in that capacity . MW . 2 has also confirmed in his 
cross- examination that Shri Banshidhar Tafadar was appointed in place of Shri 
Damodar Roy Choudhury to work as Fan Khalasi . MW . 2 has also confirmed 
that the management had not asked him to stop Shri Choudhury from work , Ext . 
M . 1 which is the overtime register indicates that tror: 15th June, 1968 to 24th 
June , 1988 S / Sh Raghubir Choudhury and Kishundeo Mahato , Fan Khalasis were 
called upon to perform extra hours of work in place of Shri Damodar Roy Choud 
hury and they were paid overtime wages . Ext. M . 3 which is the portion of the 
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attendance register in form " E " for the week ending 17th June, 1968 shows that 
Shri Damodar Roy Choudhury worked upto 14th June, 1968 but on 15th June, 
1968 , 16th June , 1968 and 17th June, 1968 he was absent. Ext. M .4 which is the 
pay sheets in respect of the weekly paid employees of the colliery from week 
en ling 17th July , 1967 to week ending 24th June, 1968 also shows that Shri Choud 
hury had worked only upto 14th June, 1968 , The left thumb impression on Shri 
Choudhury on the relevant pay sheet for the week ending 17th June, 1968 which 
was admitted by him to be his left thumb impression when confronted with the 
same shows that he had received wages for week ending 17th June , 1968 only for 
3 days namely the 12th , 13th and 14th June, 1968. Ext. M .4 also indicates that 
11th June, 1968 was Rest day and he had not worked on the 15th , 18th , and 17th 
June , 1968 

8 . On behalf of the workman no witness other than the workman himself was 
produced . He has stated that he had been working at the colliery for about two 
and half years to three years . He also stated that he was working as Chairman 
anti for some time he was stopped from work and thereafter : he 
worked as Fan Khalasi. While working as Fan Khalasi he also used to 
issue cap lamps but was paid wages of Fan Khalaşis . He had requested the 
Manager of the Colliery to re -designate him as Cap Lamp Issue Clerk and to 
pa: him wages accordingly . Thereafter the Manager siopped him from work 
with cllect from the third shift of 14th June, 1968. When he met the Manager . 
the latter asked to , come after 15th days and after 15th days he again reported 
to the Manager whon he asked him to contact the Labour Welfare Omicer . When 
he: inet the Labour Welfare Onicer he was asked again to see after a month and 
after a month when he met him again he asked him to see the Agent, when he 
met the Agent he told him that another person had already been appointed in 
his placą and as such I should meet the Manager of the colliery . Then he again 
went to the Manager who told him that he would provide him work after a few 
days. He again went to saw him after 2 to 3 days and then the Manager told 
him that he would try to provide alternative job in his place in order to . acoom 
modate him . He made written representation in Bengali to the Manager but he 
did not get any reply from him and thereafter the Manager did not provide any 
work to him thereafter. He waited for some time and when no work was provid 
ed he approached the Assistant Labour Commissioner ( C ) , Raniganj. There is no 
other witness to corroborate his statement. In his cross -examination he said 
that it was Shri Lachman Pandey (MW . 3 ) who had refused work to him in the 
third shift of 14th June , 1988 . When he was refused work nobody else was present. 
Even when he talked to the Manager nobody was present. In his written state 
ment he had submitted that he had been working as Cap Lamp Issue Clerk for 
the last three years whereas he admitted before me that he worked as Chainman 
for about two years and worked as Fan Khalasi for 7 months and that after work 
ing as Fan Khalasi for 2 to 3 months he was called upon to perform 
additional duties of Cap Lamp Issue Clerk . He also admitted that he 
could write his name in Bengalí as well as in English but he could not write 
the names of other persons in English . If he could not write even the names of 
other persons in English how he can be expected to perform the clerical duties of 
Cap Lamp Issue Clerk . In his written statement he has stated that after his alleged 
refusal of work from 14th June, 1968 when he met the Manager he was told that 
" your services are no longer required" but in his deposition before me he has stated 
altogether a different story . In his deposition before me he has not stated 
that at any stage the Manager told him that his services were no longer required . 
In his written statement he has stated that he had written two 
letters to the management, one dated 29th June, 1988 and the other 28th July , 1968 
but in his deposition before me he has admitted that he had written only one letter 
and that too in Bengali whereas Ext. W . 1 Aled by the workman is the letter which 
is purported to have been written by him to the Manager in English and not in 
Bengall. Ext. W . 1 shows that when he met the Manager on 14th June , 1968 
he had asked him to see him after a month and on 17th July , 1968 when he met 
him again he was advised to meet the Labour Welfare Omcer . As against this , 
he has deposed before me that he met the Manager on 15th June, 1968 and the 
Manager had asked him to see him after 15 days . Thus, it is evident that the 
evidence of Shri Damoder Roy Choudhury is contradictory and cannot be relied 
upon faithfully and correctly , which would be evident from the contradiction de 
tailed above . 

9 . During the course of hearing Shri Sunil Sen , Organising Secretary of the 
Colliery Mazdoor Sabha who happened to be authorised representative of Shri 
Damoder Roy Choudhury had argued that MW . 3 was not a reliable witness and 
no credence should be placed on his statement. I have carefully examined his de 
position : arld Ilom o the opinion that this witness has not faithfully deposed before 
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me. He is tutored witness . He has stated that he did not remember as to whe 
ther Shri Damodar Roy Choudhury reported for work during the week ending 
24th June, 1963 but in the same breath he has stated that but this much I re 
member that for about two weeks he had not reported for duty . Whereas he re 
membered the name of the workers who worked overtime in place of Shri Damoder 
Roy Choudhury during his absence for 15 days, he fumbled to answer the most 
pertinent and relevant question put to him regarding himself during the cross 
examination . Thus, however , does not demolish the case of the management who 
has produced sufficient evidence to substantiate that Shri Damodar Roy Chou 
dhury did work on 14th June, 1968 and absented himself from work thereafter i. c .. 
on and from 15th June , 1988. M . W . 2 has stated that Shri Choudhury came to him 
after another man was appointed in his place , but Shri Chowdhury himself has 
not stated that he ever reported to him for work . On the contrary , Shri Chou 
dhury has stated that after his alleged stoppage from work in the 3rd shift on 14th 
June . 1968 he only contacted the Manager , Labour Welfare Officer and the Agent 
of the colliery from time to time after intervals . In view of the same the state 
ment of M . 2 does not in any way substantiate the case of the workman . 

10 . The onous to prove that he reported for duties on and after 14th June, 1968 
and he was stopped from work by the management vies on the workman concerned 
but he has miserably falled to substantiate his case as made cut in his written 
statement. The most important thing to note is that he did not complain to any 
oficer of the Central Industrial Relations Machinery regarding his alleged stop 
page from work from 14th June, 1968 and raised the dispute before the Assistant 
Labour Commissioner ( C ) , Raniganj on 7th April, 1969 i.e ., after a lapse of about 10 
months. There is absolutely no justification in this abnormal delay in agitating 
over the matter and raising an industrial dispute over the same so late and that 
too without any reason . 

11 . In the circumstances, I hold that Shri Damoder Roy Choudhury , Fan Khalasi 
was not stopped from work by the management of Kumardihi Colliery of M / s . 
Kumardlht Cool Company, P . O . Ukhra , Dist : Burdwan on and from 14th June , 
1988 and as such the question of granting any relief to him does not arise . The 
arbitration award is made accordingly and submitted to the Cer tral Government 
under Section 10A ( 4 ) of the ID . Act , 1947. 

( Sd .) K . SHARAN , 
Regional Labour Commissioner (C ) , Asansol. 

(No. 6 / 38 / 69 -LR .II. ] 


S . O . 4280 . - - In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 
of 1947 ) , the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Jabalpur, in the industrial dispute bet 
ween the employers in relation to the management of Newton Chickli Collery , 
Post Office Parasia , District Chhindwara (Madhya Pradesh ) and their workmen , 
which was received by the Central Government on the 7th October , 1969 . 
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JABALPUR 

Dated , 29th September, 1969 
PRESENT : 
Shri G . C . Agarwala , Presiding Omcer. 

CASE REF . No , CGIT /LC ( R ) (54 ) / 1968 
PARTIES : 
Employers in relation to the Newton Chickli Colliery , Post Omce, Parasia . 
District Chhindwara (Madhya Pradesh ) . 

AND 
Its workmen represented through the President, Young India Khadan 

Mazdoor Trade Union , P . O . Newton Chickly Colliery , Distt. 
Chhindwara ( M . P .) . 


APPEARANCES : 
For employers . - S /Sri D . B . Dabral, Chiet Personnel Officer and B . C . 

Sangbi, Personnel Omcer . 
For workmen . - Sri A . R . Rarooqui , President Young India Khadan Mazdoor 

Trade Union , P . O . Newton Chickly Colliery, Distt. Chhindwara ( M . P .) . 
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INDUSTRY : Coal Mine, 


DISTECT: Chhindwara ( M . F .) 


AWARD 


By Notification No . 5 / 401 /68 - 1. RII , dateci Ist November , 1968, the Ministry vi 
Lubour, Employment and Rehabilitation ( Department of Labour and Employinent) , 
Government of India , referred the following matter of dispute as stated in the 
schedule to the order of reference , to this Tribunal for adjudication : 

Matter of Dispute 
" Whether the action of the management of Newton Chickli Colliery, Post 

Office , Parasia , District Chhindwara (Madhya Pradesh ) in dismissing 
Shri Chhote Khan , Cut Machine llelper, vide their letter No . 684 / 128 , 
Clated the 23rd February , 1968 , with etiect from the 23rd February , 

1968 , was justified ? If not , to what relieſ is the workman entitled ? 
2 . I he short facts are that Sri Chhote Khan was Trammer in Pit Nos , 8 and 
9 for a number of years. For decpening the Pits , the same had to be closed . 
The management gave a notice under Section 9A I. D . Sct on 26th June, 1967 
to Sri Chhote Khan and a number of other Trammers including Tantoo ( E . W . 6 ) . 
These Trummers were transferred to Pits No. 10 and 11 and were placed on ul 
ternative job as Coal Cutting Machine Helper . Sri Chhote Khan appears to have 
been working mostly as Cut Machine Ilelper from August , 1967 though rarely he 
was also employed as Fitter Mazdoor in the beginning . His designation , however , 
continued as Coal Cutting Machine Helper as would appear from extracts of 
Wages and Attendance registers (Ex . E / 18 and E / 19 ) . He seems to have continued 
lo do this work , halt heartedly though , till charge- sheeted on 18in December , 1967 
lor incident dated 28th November, 1967 and cven subsequently lily dismissed by 
an order dated 23rd February , 1968 (Ex . E / 12 ) . The case of the management was 
that Sri Chhote Khan was a grudging worker and did not like to work as a Coal 
Cutting Machine Helper. Conscquently , he was habitually negligent. He was 
tried with dillerent drivers but every one complained of his working . The com 
plement on a coal cutting machine is one driver and two helpers. According to 
Sri Raghunath Mukund Moghe, Additional Manager ( E . W , 3 ) also called in com 
man parlance as Pit Manager , Sri Chhote Khan was first placed to work under 
Sri Sant Ram , Head Overman , in cross district No . 3 . Sri Sant Ram reported 
verbally to Sri Moghe that Shri Chhote Khan was not able to do the job oť a 
helper and was neglecting his duty . He, therefore , transferred him to 48 Level 
Development Section under Sri Kamta Prasad Ral, Head Overm 11 ). Sri Rai also 
reported that Sri Chhote Khan was not taking interest in his work by reason of 
which the production work was suffering . Sri Moghe asked Sri K . P . Rai to 
change his shift so as put hin under another driver . According to Sri K . P . Rai 
(EW . 8 ) he tried Sri Chhote Khan with different drivers . He was Arst allotted 
10 work with Sri Bhure Khan , Driver , who reported that the work of Sri Chhote 
Kban was not satisfactory . He warned Srí Chhote Khan once or twice and in 
formed the Manager . The Manuger asked him to try him with other drivers. He 
tried Sri Chhote Khan with three drivers one after the other. The last driver 
with whom he was allotted to work as Sri Mahgoo ( E . W . 5 ) . Sri Mahgoo had 
two helpers S /Sri Chhote Khan and Tantoo . On 28th November , 1967, according 
to management, Mahgoo Driver asked Sri Chhote Khan to set up anchor prop 
before starting the machine. Sri Tantoo , the other helper was holding the rope 
of the pulley . When the driver started the machine and hefore the rope was 
in tension , Sri Chhote Khun left the prop with the result that it fell down and a 
coal splinter from the roof hit an eye of Tantoo. This injury though minor re 
sulted in the stoppage of work that day . After the incident. the Head Overman . 
Sri K . P . Rai ( E . W . 8 ) came to the place of occurrence us also the Assistant 
Manager , Sri Khandelwal, who is no more in the service of the management and 
has gone abroad . Sri Rai informed the Additional Manager , Sri Moghe, about the 
incident who asked him to get a report written by Sri Mahgoo . Actually . The 
report was written by the Token Clerk and was not signed by the Driver. Sri 
Mahgoo . It is a brief report ( Ex . E . 16 ) in which it is stated that because of de 
fective working of Sri Chhote Khan Helper . two workers were injured and that he 
shoull be given another helper. On the basis of this report Sri Chhote Khan 
vas charge - sheeted . The charge - sheet (Ex. E / 3 ) runs as follows: 
" It has been brought to the notice of the undersioned that due to your 

carelessness two workers got injured on 28th November, 1967 , in 2nd 
shift and company s work was suffered a lot. It shows that you are 
not interested in your work any longer . 
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You are thus guilty of violating paras 17 ( 1 ) (i) and 17 ( 1 ) ( b ) of the Standing 

Orders. 
You are hereby required to show cause within 43 hours of the receipt of 

this as to why disciplinary action should not be taken against you for 

the aforesaid misconduct." 
Sri Chhote Khan gave an explanation ( Ex , E / 4 ) stating that he was working 
honestly and there was no report against him , that it was wrongly stated that he 
was not able to work and that on one or two occasions, his attendance had been 
unjustifiably deducted . For the incident in question he contended that he could 
also have been injured as the weight had fallen near his feet . The Manager 
found the explanation unsatisfactory and by an order dated 30th December , 1967 
(Ex , E / 5 ) directed a domestic enquiry on 10th January , 1968 . Sri B . C . Sanghi, 
Personnel Officer , who was formerly Labour Officer conducted the enquiry . Four 
witnesses were examined in the doinestic enquiry and they were S / Sri K . P . Rai, 
Mehrban Head Fitter , Mahgoo Driver and Tantoo Helper . The management was 
represented by Sri K . P . Ral in the domestic enquiry. Sri Chhote Khan was not 
represented by anyone and ciid not cross -examine any witness except putting a 
question to Sri Tantoo . After examining these witnesses, the Enquiry Ofcer 
recorded the statement of Sri Chhote Khan and who was cross - examined by Sri 
K . P . Roi, Head Overinan . In cross - examination , Sri Chhote Khan , stated that no 
driver wanted to keep him because he was not physically smart and agile . The 
Enquiry Officer of his own accome mnade a report to the Manager that Sri Chhote 
Khan should be referred to the Colliery Medical Omcer for test about his physical 
Atness. The Manager , Sri Mehta , thereupon issued a notice on 16th February 
1968 , calling upon Sri Chhote Khan to appear before the Medical Officer . Dr . S . N . 
Mathur ( E . W . 1 ) stated that he examined Sri Chhote Khan on 20th February 1968 
and sent a report (Ex , E / 1 ) that he had carefully examined Sri Chhote Khan 
and found him physically fit and that his age was about 40 years . On receipt of 
this report about his Atness, the Enquiry Officer recorded his finding whereupon 
the management terminated the services of Sri Chhote Khan by an order of the 
Manager, Sri K . C . Mehta , dated 23rd February, 1968 after obtaining approval of 
the Agent ( Ex. E / 11 and E / 12 ) . After he was dismissed , the Union , Young India 
Khadan Mazdoor Trade Union , of which Sri Chhote Khan seems to have been a 
member took up a dispute in conciliation which resulted in failure : hence this 
reference 

3 . The case of the Union was that the change of service condition from Trammer 
to Coal Cutting Machine Helper was wrong and the notice of change was llegal. 
It was alleged that as a matter of fact, Sri Chhote Khan even after expiry of 
notice period , continued to work as Fitter Helper . He was made to work as Coal 
Cutting Machine Helper subsequently , a job with which he was not . conversant 
with the result that he himsell was injured and remained under treatment for 
over month , Sri Chhote Khan had been pressing the management for a change 
but he was compelled to work as C . C . M . Helper. It was not the fault of Sri 
Chhote Khan that the anchor prop fell down on the date and time in question . 
The domestic enquiry was assalled as a mere formality . It was denied that Sri 
Chhote Khan was at all medically examined by the colliery doctor . He was not 
allowed to give any defence by the Enquiry Oncer who assured him that it was 
not necessary . He was dismissed because he was an active member of the Union 
and also with a motive of unfair labour practice so as to get rid of an old worker 
and have a contract labour in his place . 

4 . The management while refuting the allegation made by the Union raised a 
technical plea that the Union was not a representative union and Sri Chhote Khan 
was not its member . It was alleged that the dispute was not an industrial dis 
pute . For change of duty , it was stated that the management was competent to do 
this and the change atter notice under Section IA I. D . Act was a valid and a 
legal one. · For enquiry , it was alleged that it was a bonafide one and was properly 
held . There was no Intraction of princlples of natural justice . The management 
also alleged that Sri Chhote Khan was in fact guilty of misconduct for which he 
har been dismissed and the management gavc necessary evidence before this 
Tribunal so as to justify dismissal. It was denied that there was any motive of 
victimisation or to indulge in any unfair labour practice . On the pleadings of 
the parties, the following additional issues were framed in the case . 
AMI . Issues 

wag 
1 . Whether the Union . Young India Khadan Mazdoor Trade Union 

sufficiently representative to sponsor the dispute and is the dispute not 
an Industrial dispute ? 
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2 . Whether the change of duties of Shri Chhote Khan from Trammer to 

Coal Cutting Machine Helper was unjustified and illegal? 
3. Whether & bonafide and proper enquiry conforming to principles of 

natural justice had been held ? 
4. Was Shri Chotte Khan guilty of misconduct for which he had been dis 

missed ? 
5 . Were the employers guilty of unfair labour practice and victimization ? 


Findings: 

Issue No. 1 . - The Union gave relevant evidence to show that Sri Chhote Khan 
was its member , The membership register was produced and of which a true 
extract (Ex. W / 2 ) was Aled . The counterfoil receipt book was also Aled and Ex . 
W / 1 would show that Sri Chhote Khan paid the annual subscription of Rs. 3 / - for 
the year 1967. Sri Chhote Khan had stated that he had been a member of this 
Union from 1960 and was so at least in the year 1967 . There is no reason to dis 
believe his testimony supported as it is by the counterfoil receipt (Ex . W / 1 ) and 
the entry in the membership register . There is nothing to indicate that the 
Union was not representative enough for sponsoring the dispute . The manage 
ment did not raise any such objection in conciliation and made no attempt belore 
this Tribunal also to show that the Union was not representative of the workman 
so as to be competent to espouse the cause. It must, therelore, be held that the 
Union , Young India Khadan Mazdoor Trade Unlon , was competent to sponsor the 
dispute and the dispute is an industrial dispute . 


There is yet another aspect of the matter . The workman concerned , Sri Chhote 
Khan , Aled an application dated 22nd May , 1969 that he should be made a party 
under Sec. 2A I. D . Act. Under this newly added section , any dispute regarding 
dismissal of a workman shall be deemed to be an industrial dispute . Consequent 
ly , even though the Union may not have been competent to sponsor the dispute , 
when once the dispute has been referred for adjudication under Section 10 ( 1 ) ( d ) 
I. D . Act there shall be a presumption under Section 2A 1. D . Act, that the dispute 
is an industrial dispute . It would be immaterial that the dispute has been raised 
by the Union . It is not necessary that the workman concerned must be made a 
party specifically to the reference which is possible under Section 18 ( 3 ) and not 
under Section 2A of the I. D . Act. From this aspect also , the dispute shall be 
deemed to be a valid dispute irrespective of the fact whether the Union was com 
petent to sponsor the dispute or not by reason of presumption under Section 2A 


1. D . Act. 


Issue No, 2.-- The plea raised by the Union that the change of duty of Sri 
Chhote Khan from Trammer to C . C . M . Helper was unjustifcd and the notice of 
change under Section 9A I. D . Act was illegal, has no leg to stand . A change was 
brought about in accordance with the law after notice under Section 9A of the 
Act and for which the management had a right. The workman concerned , Sri 
Chhote Khan after notice Ex . E / 15 , ralged no objection and submitted to it . 
There is no defect in the notice which was a valid and legal one . As stated by the 
Pits Manager , Sri R . M . Moghe, the change became necessary because Plts 8 and 9 
had to be closed . Not only Sri Chhote Khan but a number of others were trans 
ferred . According to Sri Tantoo ( P . W . 6 ) as many as 32 " Trammers lacluding him 
and Sri Chhote Khan were go transferred . There was no discrimination made in 
the case of Sri Chhote Khan alone. The issue , therefore , is answered in negative. 


Issue No. 3 . — The domestic enquiry stands vitiated on grounds more than one, 
though not on such grounds as were taken up by the Union to assall the validity 
of the enquiry . The contention that Şri Chhote Khan was not at all medically 
examined by the doctor is belled by the statement of Dr . S . N . Mathur, who has 
specifically stated that he examined the workman , Sri Chhote Khan , as mentioned 
in his report ( Ex , E / 1 ) which states that he had carefully examined all the system 
of Sri Chhote Khan and found him physically fit. The suggestion that he was 
not allowed to cross - examine witnesses and that he was duped by the Enquiry 
Oncer not to produce defence is also not borne out by the record of the domestic 
enquiry and is controverted by the Enquiry Officer, Srl B . C . Sanghi. At the same 
time, there are glaring infirmities in the enquiry which cannot be ignored even 
though not specifically pleaded . The law of pleadings cannot be strictly Annlied 
In Industrial adjudication , the tribunals having to deal with union representatives 
who are generally not well versed in the land of pleadings and true concent of 
natural Justice in its application to domestic enquiry . 
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The first obvious error is the vagueness and inaccuracy of the charge -shect. 
In para l, it is stated that on 28th November , 1967 , in the second shirt, two 
workers were got injured . Names of those were not disclosed but from the evidence 
of Sri K . P . Rai as slated before the Enquiry Qllicer, besides Sri Tantoo another 
person Sri Arjun Singh had also been mentioned . Sri Arjun Singh was nowhere 
in the picture in the incident, dated 28th November, 1967, and it is difficult to 
comprehend how his name was mentioned both by S / Sri K , P . Rai and Marigoo 
in the domestic enquiry . They have not so stated in their cvidence before this 
Tribunal. It is possible that Sri Arjun Singh may have been involved in sume 
other anterior incident but not at least in the incident dated 28th November, 1967 
The management wrongly introduced in the charge - shcet two workmen as having 
been injured instead of one. This was an obvious error and if the Enquiry Officer 
had been fair minded , he should have detected and pointed it out in his report. 
He seems to have mechanically accepted the mupagement s evidence without ap 
plying his mind over the question . Next, the failure to mention the name of the 
persons who were injured and not to append a copy of the so - called report of the 
Driver Sri Mahgoo on the basis of which the charge - sheet was framed , are other 
material defects in the charge - sheet, Then it is mentioned in the charge - sheet 
that over and above his carelessness which resulted in injury to two persons, com 
pany s work suffered a lot and the inference therefrom was stated to be that he was 
not interested in his work any longer . It is a queer inference . In paragraplı 3 in 
the charge - sheet it was stated that he was guilty of violating para 17 ( 1 ) ( i ) and 
17 ( 1 ) ( k ) of the Standing Orders . Paragraph 17 ( 1 ) ( i) is " causing wilful dainage 
to work in progress or to property of the employer" . Except for carelessness , 
there is no allegation , much less proot, of wilful conduct so as to cause damage to 
work in progress , nor was there any question of damage to property 
of the employers. Paragraph 17 ( 1 ) ( k ) states " malinngering or slowing 
property of the employers . Paragraph 17 ( 1 ) ( k ) states " malingering or slowing 
down work " as a misconduct. The incident dated 28th November , 1967, did not 
amount to malingering nor was there any question of slowing down work . Actual 
ly speaking , it was Clause ( 1 ) of Section 17 ( 1 ) of the Standing Orders which was 
applicable, namely , habitual neglect of work . It is manifest that the charge- sheet 
was carelessly drafted without true regard to the facts of the case and the appro 
priate clause under which the misconduct would be covered by the Standing 
Orders . 


The second glaring detect in the enquiry was that the Enquiry Oficer allowed 
management s reresentative , Sri K . P . Rai, lo cross - examine Sri Chhote Khan . It 
was open to the Enquiry Officer to put questions if necessary for clarification of 
any point but certainly he could not permit management s representative 10 cross 
examine the delinquent. When Sri Chhote Khan in answer to questions in cross 
examination stated that he was not smart and agile to render the duty of C . C . M . 
Helper , the Enquiry Officer adopted a novel procedure so as to condemn and 
falşlfy the version of the delinquent. He suggested to the Manager that before 
Inflicting punishment, he should be niedically examined by the Colliery Doctor . 
The Manager readily agreed with the suggestion and ordered Sri Chhote Khan 
to appear before the Colliery Doctor for medical examination . He was not asked 
whether he was willing to undergo such medical examination . On the top of it. 
after the report of the Medical Officer was received , no opportunity was given to 
Sri Chbote Khan to show what he had to say against the report of the Medical 
Officer . This report of the Medical Officer was automatically accepted so as to 
condemn Sri Chhote Khan . All this shows that the action of the Enquiry Olcer 
was not bonafide and the enquiry was not conducted in a fair nianner . As point 
ed out in Associated Cement Ltd . Vs. their workmen and another ( 1963 - II - LLJ, p . 
396 ) an enquiry should not be a mere formality but must be conducted in a 
bonafide and a fair manner . The report of the Enquiry Officer , as observed 21 
ready, suffers from an obvious Infirmity in as much as he accepted the charge that 
due to his carelessness , two persons were injured and that without applying his 
mind he found him guilty of the clauses of the Standing Orders which were not 
applicable . The enquiry therefore stands vitiated . 


Issue No. 4 . — The next question is whether Sri Chhote Khan was really guilty 
of misconduct for which he had been charge- sheeted , namely , the incident of 28th 
November , 1967. It is a well settled law that if the domestic enquiry for any 
reason whatsoever is vitiated , the employers still have a right to justify the punish 
ment by adducing necessary evidence before the Tribunal. This was specifically 
pointed out for reference cases by the Hon ble Supreme Court in Phulbari Tea 
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Estate Vs. Its workmen reported in 1959 ( 11 ) LLJ, p . 663 . The rcleyant observation 
is as follows: 
" The detect in the conduct of the enquiry could have been cured if the 

company had produced the witness before the tribunal and giver an 
opportunity to Das to crºss - examine them there . In Sasa Musa Sugar 
Works ( P ) Ltd . Vs. Shobrati Khan and others ( 1959 - 11- LLJ, p . 388 ) 
we had occasion to point out that even where the employer did not 
hold an enquiry before applying under S . 33 of the Act for permis 
sion to dismiss an employee , he could make good the detect by pro 
ducing all relevant evidence which would have been examined at the 
enquiry before the tribunal, in which case the tribunal would consider 
the evidence and decide whether permission should be granted or not. 
The same principle would apply in case of adjudication under S . 15 
of th eAct, and it there was defect in the enquiry by the employer , he 
could make good that defect by producing necessary evidence before 

the tribunal, 
This principle has been reiterated in a large number of subsequent cases , both 
reference and approval or permission cases under Section 33 I . D . Act. Ritz 
Theatre ( P ) Ltd ., Delhi Vs. Its workmen reported in 1962 ( II ) LLJ, p . 498 , may 
also be cited as for example . It is , therefore , necessary to examine the evidence 
on the guestion . 

That there was an incident on 28th November , 1967 ivhen in the second shiit 
after Sri Chhote Khan had set up anchor prop and Sri Tantoo was holding the 
pulley , the prop fell down as soon as the machine was started by Mahgoo , is not 
disputed . Sri Chhote Khan did not deny this fact in his evidence . His explanation 
was that the roof was soft and therefore anchor prop fell down . He admitted in 
cross -examination that he prepared notch in the roof before setting up the prop . 
It was his duty to have removed the soft material in the roof after preparing 
the notch . His statement that he had informed the driver that the roof was soft 
ds evidently an afterthought. No such suggestion was made to the Driver , Sri 
Mahgoo , in cross - examination . Nor was such a plea taken in the domestic en 
quiry . The injury to Sri Tantoo also was not denied by Sri Chhote Khan . He 
admitted that after Sri Tantoo was injured the Head Overman , Sri K , P . Rai, 
came there. Thus with the evidence of S / Sri Mahgoo , Tantoo and K . P . Rai 
( E -Ws, 5 , 6 & 7 ) , it is established that the prop was not properly set by Sri 
Chhote Khan with the result that it fell down . He should have held it till the rope 
came in tension and his failurs to hold the prop resulted in its falling down caus 
ing some injury to Sri Tantoo. It is , therefore , established beyond any doubt 
that Sri Chhote Khan was negligent in this respect. 

That he habitually neglected his work is also abundantly established by the 
evidence adduced from the side of the management. The Additional Manager also 
called Pit Manager , Sri R . M . Moghe ( E . W . 3 ) specifcally stated that he first tried 
Sri Chhote Khan in another district with Sri Santram , Head Overman , who re 
ported in August or September that Sri Chhotę Khan was not doing the tcb of a 
helper well and he was neglecting his duties . He, therefore , trannsferred him to 
49. Level development Section with Sri K . P . Rai, Head Overman . He received 
report from Sri K . P . Raf that Sri Chhote Khan was not doing his work satis 
factorily by reason of which production was suffering. He asked Sri K . P . Rai to 
change his shift and put him under another driver . He again got a complaint 
froin Sri Raj that Sri Chhote Khan was not working properly and after the incident 
took place on 28th November , 1967 he attended Sri Tantoo on surface . The in 
jury was minor and therefore no record was made. There could be no particular 
reason for Sri Moghe to be biased and no motive was suggested in cross- examin 
ation . This evidence is corroborated by the evidence of Sri K . P . Rai, IIcad Over 
inan ( E . W . 8 ) who stated that he first tried him with Sri Bhure Khan Driver and 
then placed him with another driver before changing him to Sri Mahgoo . All the 
thrce complained that Sri Chhote Khan was negligent. Head Fitter , Sri Mehrban 
(EW . 4 ) stated that he has to look after the work of the C . C . M , Driver and 
Helpers . There were reports from practically every driver that Sri Chhote Khan 
was not working properly . Sri Mahgoo ( E . W . 5 ) with whom he was attached in 
the last deposed that he verbally complained that Sri Chhote Khan was not doing 
the work of a Helper properly , Sri Chhote Khan had been with him for 10 or 12 
days before the accident took placc . According to Sri Mehrban , Head Fittor . a 
new man can pick up the work of a helper in about a fortnight s time. There is 
no reason why Sri Chhote Khan should not have picked up the work , had he 
really cared to do so . Evidently he was a grudging worker and wanted to be 
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shifted to a lighter and ensler job . There was no physical disability with him as 
stated by the Colliery Doctor, Dr. S . N . Mathur . He was only 40 years of age as 
stated in the certificate ( Ex . E / 1 ) . There was, therefore, not the least doubt that 
he was an unwilling worker . An attempt was made to show that he himself was 
injured , but there is no specific proof. It does appear that he was on leave for 
about a month as would appear from the extract of Wage and Attendance Re 
gisters ( Ex . EE / 18 & E / 19 ) . If the absence for such a long period had really been 
due to any injury , specific proof should have been produced . Witnesses of the 
management to whom suggestion was made denied the fact. It is, therefore abun 
dantly established that Sri Chhote Khan was habitually negligent and was not 
devoting his best to pick up the job of a helper . This conduct of Sri Chhote Klian 
is covered by Clause 17 ( 1 ) ( f ) of the Standing Orders which describes " habitual 
neglect of work " us a misconduct. 

The next question which arises for consideration is whether the management 
was justifled in inflicting the punishment. As observed in Doom Dooma Tea 
Co., Ltd . Vs. Assam Chah Karaincoari Sangha and anoiher reported in 1900 . - 11 
LLJ p . 56 " normally the proper punishment for misconduct under the Sirialying 
Orders is the function of the inanagement and unless there is valid iustication 
the tribunal should be slow to interfere with the exercise of that funciion ," "The 
tribunal would interfere only if there is lack of bonafide or victimisation or un 
fair labour practice on the part of the managemeni. it would be pertinent tu 
reproduce the dictum laid down by the Hon ble Supreme Court in Hindi Con 
struction and Engincering Co . Ltd ., Vs, ilyeir workmen reported in 1965 ( 1 ) LLJ 
p . 462 deduced alter referiing to earlier cases on thç subject :-- 
" It is now settled law that the tribunal is not to examine the finding or the 

quantum of punishment because the whole of the dispute is not 
really open before the tribunal as it is ordinarily before a Court of 
appeal. The tribunal s powers have been stated by this Court in a 
large number of cases and it has been ruled that the tribunal can 
only interfere if the conduct of the employer shows lack or bonafides 
or victimisation of employee or employees or unfair labour practice . 
The tribunal may in a strong case interfere with a basic error on a 
point of fact or a perverse finding, but it cannot substitute its own 
appraisal of the evidence for that of the officer conducting the 
domestic enquiry though it may interfere where the principles of 
natural justice or fair play have not been followed or where the 
enquiry is $ 0 perverted in its procedure as to amount to no enquiry 
at all. In respect of punishment it has been ruled that the award of 
punishment for misconduct under the standing orders , I any , is a 
matter for the management to decide and if there is any justification 
for the punishment imposed , the tribunal should not interfere . The 
tribunal is not required to consider the propriety or adequacy of the 
punishment or whether it is excessive or too severe . But where the 
punishment is shockingly disproportionate , regard being had to the 
particular conduct and the past record or is such , as no reasonable 
employer would ever impose in like circumstances , the tribunal may 
treat the imposition of such punishment as itself showing victimiza 
tion or unfair labour practice . These principles can be gathered from 

the following cases : 
Bengal Bhatdee Coal Co ., Ltd . V . Ram Prabesh Singh and others (1963– 1 – 

LLJ 291) , Buckingham and Carnatic Company , Ltd ., V . their workers 
( 1951 – II – LL 314 ) ; Titaghar Paper Mills Company Ltd ., V . Ram 
Naresh Kumar ( 1981 - 1 - LLJ 511) ; Doom Dooma Tea Company, Ltd . 
Vs, Assam Chah Karamchari Sangh ( 1960 - IT - LLJ P . 56 ) ; Punjab 
National Bank Ltd , V . their workmen ( 1959 – II – LLJ 666 ) ; Chartered 
Bank , Bombay V . Chartered Bank Employees Union ( 1960 – II – LLJ 


222 ) . " 


For the simple incident of 28th November 1967 because the prop had fallen down 
on account of negligence of Sri Chhote Khan the punishment of dismissal would 
undoubtedly had been a severe punishment and left to itself the management 
probably would not have imposed this extreme penalty . He had , however, been 
habitually negligent and wanted to force the hands of the management to change 
his duty . As such there is no justification to interfere with the punishment of 
dismissal imposed by the management. 

19gue No . 5 .- The plea on the face of it is flimsy . Shri Chhote Khan was just 
an ordinary member of the Union and there could be no motive for the manage 
ment to victimise him just because he happened to be a meinber.. of . this . Union , 
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As a matter of fact , the plea was not pressed . No suggestion was made to the 
Pits Manager , Sri R . M . Moghe , that any contract labour was employed in place 
of Sri Chhote Khan , nor was the Head Overman , Sri K . P . Ral or the Head 
Fitter , Şri Mehrban , asked about it . There was no motive of victimization or to 
Indulge in unfair labour practice on the part of the Management. 

The result therefore is that the management has succeeded in justifying the 
punishment of dismissal imposed on Sri Chhote Khan . The next question , how 
over, is whether the dismissal should operate from the date on which the 
management terminated the services or from the date when the management 
justified the punishmnt before this tribunal. There is no direct case of the Hon 
ble Supreme Court on the point. In Sasa Musa Sugar Works ( P ) Ltd . Vs. 
Shobrati Khan and others, reported in 1959 ( II ) LLJ P . 388 , which was a case 
under Section 33 I. D , Act , the Hon ble Supreme Court observed that " the manage 
ment was bound to pay the wages of the workman till a case for dismissal was 
made out" and the case of Ranipur Colliery Vs. Bhuban Singh ( 1959 — 11 - ILJ P . 
231 ) was cited and relied upon . On the other hand in Kalyan Vs. Air France , 
reported in 1963 ( I) LLJ P . 679 their Lordships held that the order of dismissal 
will be effective from the date of imposition of punishment by the management. 
The case of Şasa Musa Şugar Mill as also Ranipur Colliery (Supra ) were noticed 
and distinguished . Both Sasa Musa Şugar Works and Kanyani V8. Air France were 
cases under Section 33 I. D , Act. The distinction , however, was that Sasa Musa 
case related to permission while Kalyani s case was for approval. This is a 
significant distinction . In an approval case, it shall necessarily be relegated back 
to the date of punishment imposed by the management and the tribunal has no 
option in the matter . In a permission case , the management cannot impose the 
punishment without seeking permission and the tribunal therefore is free to fix 
a date and award back wages upto the date when the punishment is justified 
before the tribunal. There is no difference in a case where no enquiry was held 
or if an enquiry was held , it is found to be defective. Consequently , the princi 
ple of Sasa Musa Sugar Works case is mere opposite than Kalyant s case . That 
being so , when the domestic cnquiry stands vitiated but the management has 
justified the punishment before this tribunal, the workman concerned , Sri Chhote 
Khan , is entitled to wages till justification was made out before this tribunal. 
Decision ; 

The result is that dismissal of Sri Chhote Khan is held to have been justified , 
but it shall not be effective with effect from 23rd February , 1968. The dismissa ) 
shall be deemed to be effective from the date of this award . He would be entitled 
to luis wages which would be computed on an average arrived at for the days he 
had actually worked as a C . C . M . Helper . The Union will be entitled to Rs. 100 
as costs . 

( Sd .) G . C . AGARWALA , 

Presiding Officer , 

29.9 . 1989. 

[ No. 5 / 40 /68- LR -II. 7 
New Delhi, the 17th October 1960 
S .O . 4281 . -- In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 of 
1947 ), the Central Government hereby publishes the collowing award of the Central 
Government Industrial Tribunal, Jabalpur, in the industrial dispute between the 
employers in relation to the management of Maihar Stone and Lime Company 
Limited , Malhar (Madhya Pradesh ), and their workmen , which was received by the 
Central Government on the 7th October , 1969. 
CENTRAL GOVERNMUNT INDUSTRIAL TRIBUNAL -CUM -LABOUR COURT, 

JABALPUR 

Dated September 22nd 1969 
PRESENT: 
Shri G . C . Agarwale - Presiding Omcer . 

Cage REF . No. GGIT / LC (R ) (19 ) Or 1968 
PARTIES ; 

Employers in relation to the Management of Maihar Stone and Lime Com 
pany, Limited , Maihar (M . P . ) 

Vergis 
Thehr work .en . 


tober,these worshares 
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APPEARANCES : 

For employers - Shri T . P . Singh . General Attorney. 
l or workmen - Shri R . D . NIGAM , General Secretary , Choona Mazdoor 

Sangh , Maihar. 
INDUSTRY : Stone and Lime Co . 

DISTRICT: Satwa (M . P .) 

AWARD 
By Notification No . 36 / 43 / 67 -LRI dated 29th February , 1969 , the Ministry of 
Labour , Employment and Rehabilitation (Department of Labour and Employment), 
Government of India , referred the following matter of dispute as stated in the 
schedule to the order of reſercnce to this Tribunal for adjudication : 

Matter of Dispute 
( 1 ) Whether the action of the management of Majhar Stone and Lime Com 

pany Limited , Maihar (Madhya Pradesh ) in terminating the services of 
The following workmen with effect from the 15th October , 1967 on the 

ground of reaching the age of superannuation is justified : - 
( i) Shri Damia Kol S / o Shri Din Dayal. 
( ii ) Shri Mangi Kol S / o Shri Din Dayal. 
( iii) Shri Budhva S / o Shri Din Dayal. 
If not, to what relief are the workmen entitled ? 
( 2 ) Whether the action of the management of Moihar Slone and Lime 

Company Limited , Maihar (Madhya Pradesh ) in terminating the 
services of the following workmen with effect from the dates 

mentioned against each is justified : 
( 1) Shri Mohan Kanchi Sio Baijnath with ellect from 7th September , 

1967. 
( 2 ) Shri Chunwada S / o Baljnatlı with effect from 7th September, 1967. 
(3 ) Shri Sukh Ram S / o Mangi with effect from 13th October , 1967. 
(4 ) Shri Pharat S / o Mangi with effect from 15th October, 1967. 
(5 ) Shri Shiva Nath S / o Kalloo with effect from 15th October, 1967. 
(6 ) Shri Vishwa Nath S / o Kaloo with effect from 15th October , 1967. 
( 7 ) Shrimati Ram Patia w / o Sukh Ram Kol with effect from 10th 

October, 1967. 
(8 ) Shrimati Sirwatia w / o Chunwada Kol with elect from 15th October, 

1967. 
(9 ) Shrimatt Nagmatia wlo Vishwa Nath Kol with effect from 15th 

October, 1967. 
( 10 ) Shrimati Munni Bai w / o Budhia Kol with effect froin 15th October , 

1967 . 
( 11 ) Shrimati Ram Bai w / o Damia Kol with ellect from 15th October, 

1967, 
Il not to what relief are the workmen entitled ? 

2 . After the refirrence was reccived dispute notices sent to parties under 
Ruit 10B Industrial Disputcs ( Central) Rules no written statement of claim was 
filed by elther party within the prescribed period . Written statement on behalf 
0 ? the workmen was, however , received but no one appeared for either side on 
the date of hearing with the result that an award was recorded on 29th April, 
1968 . The employers Aled a writ petition before the Hon ble High Court, Jabalpur 
and the award which was published in the Gazette of India , Part II Section 
3 ( ii ) . dated 25th May, 1968, was quashed by the lion ble Court by its judgment 
dated 3rd April, 1969. After the case was remanded by the Hon ble Court the 
employers took two further adjournments which were allowed subject to pay 
ment of costs . Their written statement- cum -rejoinder received subsequent to the 
uward as prayed by them was later on accepted . The Union also filed a rejoinder, 
Belore , however , the case could be taken up for hearing on merits , the parties 
compromised the dispute and intimated on the date of hearing that both the 
issues under reference have been amicably settled by means of a settlement dated 
8th August, 1969 (Annexure A to the award ) . The representatives were directed 
to produce settlement dated 8th August, 1969 so as to enable this Tribunal to see 
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whether the terms of the settlement were just and reasonable so as to be capable 
of being accepted for an award . Parties produced the settlement on the next 
date ( Annexure B to the award ) . On perusal of this it appears that the terms 
were vague and terms had to be clarifiedl further by endorsement of two notes 
recorded on the settlement itself . It appears that the dispute has been amicably 
settled by payment of compensation , bonus and other legal duies like leave wages 
etc . As a matter of fact , as stated by the Union Secretary payments have already 
been inade. There is , therefore , no dispule left and the terms of settlement 
as incorporated in annexure B are accepted . An award is recorded accordingly . 


(Sd .) G . C . AGARWALA , 

Presiding omcer, 
Industrial Tribunal Cum Labour, Court , 

(Central) Jabalpur, 


ANNEXURE A 


BEFORE THE HON BLE INDUSTRIAL TRIBUNAL -CUM -LABOUR COURT, 

( CENTRAL ) JABALPUR . 


BETWEEN 


General Secretary, Choona Mazdoor Sangh , Maihar - Applicant. 


Versus 


The err.ployer of Messrs Maihar Stone and Lime Co . Ltd . Maihar . - Opp . Party . 

CASE No. CGIT /LC ( R ) ( 19 ) /68 
SUBJECT — Application for the withdrawal of the case . 
May it please the 1101 ble Industriul Tribunal 


That the applicant and non - applicant beg to state as under : 


1. That the above named parties ( applicant and non -applicant) have come to 
an amicable settlement in respect of the above written case , out o ! this Hon ble 
Industrial Tribunal vide settlement dated 8th day of August, 1969. 


Prayer 


Therefore , it is prayed that the Hon ble Industrial Tribunal -cum - Labour 

Court may be pleased to dismiss the case . 


Signatures of the applicant and 

non -applicant are as follows : 
1. (Sd .) R . D . NIGAM , General Secy .. 

18 - 9 - 1969 . 


Dated 18 -9 -69, 


Choona Mazdoor Sangh , Maihar , 

2 . ( Sd .) T . P . SINGII, 
( Attorney -General ) . 18 - 9 - 1969. 
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ANNEXURE B 
MEMORANDUM OF SETTLEMENT 

FORM H 

( See Rule 58 ) 

Names of the Parties 
1 . Employees Representatives : 

Employers Representatives : 
1 , Shri R . D . Nigam , General Secy . 1. Shri T. P . Singh , General Attorney , 
Choona Mazdoor Sangh , Maihar, 

Messrs Maihar Stone & Lime Co . 
(M . P .) 

Limited, Maihar , ( M . P .) . 
2. Shri Radhika Prasad Nigam , 

2 . Shri R . S . Chourasia , General 
workman . 

Manager, Agent. For and on 

behalf of Messrs Maihar Stone 
& Lime Co ., Ltd ., Maihar ( M . P .) . 


Short Recital of the Case 


In the matter of illegal termination and illegal retrenchment from the 
services of Shri Damia Kol and two others and Mohan Kanchi and ten others 
( total 14 workers ) employed in the Girgit Lime Stone Mines of Messrs Maihar 
Stone and Lime Company Ltd ., Malhar, an Industrial dispute was referred by 
the Central Government of India , Ministry of Labour, Employment and Rehabi 
litation (Department of Labour and Employment) under clause ( d ) of Sub 
section ( 1 ) of the section 10 of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , 
through their Notification No. 36 / 43 / 67 - LRI, to the Hon ble Industrial Tribunal 
cum - Labour Court (Central Government) , at Jabalpur, for adjudication and 
that the sald Industrial Dispute was registered by the Hon ble Industria ) 
Tribunal - cum - Labour Court ( Central Government) Jabalpur as Case No. CGIT / 
LG ( R ) ( 19 ) / 88 . In this connection a meeting was held between the parties No. 1 
the representative of the employees and ( 2 ) the representative of the employers 
on 8th day of August, 1969 at Maihar and during the meeting the following 
terms were decided by the parties . 

Terms of Settlement 
1. It is agreed by the parties that the retrenchment compensation Bonus, and 
other legal dues, etc., whatever , is duc, shall be paid to all the workmen con 
cerned with this case No. CGIT / LG ( R ) ( 19 ) / 68 by the employer (Messrs Maihar 
Stone & Lime Company Ltd ., Maihar ) as permissible under law applicable in 
the Mines, within 15 days from the date of signing on the settlement. 

2 . That the cost of the procecding shall be borne by the parties. 

Dated the 8th day of August, 1969 . 
Signature of the employees 

representatives: 
1. (Sd.) Shri R , 1) . NIGAM , General 

Secretary , Choona Mazdoor Sangh , 

Maihar , 
2 . (Sd.) Shri RADHIKA PRASAD NIGAM , 

workman . 


Witnesses : 

1. ( Sd .) Illegible . 
2 . ( Sd .) Illegible , 
3 . (Sd.) Illegible, 


Signatures of the employers 

representatives ; 
1. SHRI T . P . SINGH , Attorney General, 

Messrs Maihar Stone & Lime Co . 

Ltd., Maihar , ( M . P .) . 
2 . SHRI R . S . CHOURAGIA , General 

Manager & Agent , for and on 
behalf of the Messrs Maihar Stone 
& Lime Co. Ltd ., Majhar ( M . P .) . 
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NOTE ( 1 ) With regard to three workmen covered by Issue No. 1 , namely , 
Damia Kol, Mangi Kol and Budhya , the representatives of the parties have agreed 
to settle the dispute by paying them compensation on retrenchiment basis and all 
other dues like Bonus and leave due. The J aim for reinstatement was given up 
by the Union . 


2 . The representatives of the parties further stated that those workmen covered 
by Issue No. 1 as also 11 workmen covered by Issue No. 2 , namely , ( 1 ) Mohan 
Kanchi ( 2 ) Chunwada ( 3 ) Sukh Ram ( 4 ) Bharai ( 5 ) Siva Nath ( 6 ) Vishwa Nath 
( 7 ) Smt. Ram Patia , ( 8 ) Smt. Sirwatia ( 9 ) Smt. Nagmatia ( 10 ) Smt. Munni Bai 
and ( 11 ) Smt. Ram Bai , have been paid all legal duies and no outstanding ducs are 
now due to any workman . 


( Sd .) R . D . NIGAM , 

( Sd. ) I . P . SINGII, 
General Secretary , 

Gencral Attorney , 
Choona Mazdoor Sangh , 

Maihar Stone & Lime Co ., 
Maihar, 19 - 9 - 1969. 

Maihar, 19 -9 - 1969 . 
Varijed before me. 

(Sd.) G . Ç . AGARWALA , 

Presiding Officer, 
Contral Government Industrial Tribunal-cum 

Labour Court, Jabalpur Camp at Allahabad . 
19 - 9 - 1969 . 


[ No . 36 /43 /67-LR.IV .1 


S . O . 4282.- - In pursuance of section 17 of the Industrial Disputes Act , 1947 ( 14 
of 1947) , the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal " (No. 3 ) , Dhanbad in the industrial 
dispute between the cmployers in relation to the Bhaggatdih Rise Area Colliery 
of Messrs Bengal Nagpur Coal Company Limited of which Messi s B . P . Agarwala 
and Sons ( Private ) Limited , are the Managing Contractors, Post Office Jhalia , 
District Dhanbad , and their workmen , which was received by the Central Gov 
ernment on the 8th October , 1969 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (No. 3 ) 

AT DHANBAD 


REFERENCE NO. 22 OF 1969, 


PRESENI; 

Shri Sachidanand Sinha, M . A .M .L .. - Presiding Officer, 
PARTIES : 
Employers in relation to the Bhaggatdih Risc Area 

workmen . 


Colliery and their 


Al’PEARANCES : 

For employers - Shri R. N . Gangu y, Administrative Officer. 
For worknen - Shri Raj Ballabh Prasad , Secretary , Khan Mazdoor 

Congres3 . 
STATE : Bihar, 

INDUSTRY : Coal. 


Dhanbad, dated the 30th of September, 1969 


AWARD 


1 . The Central Government being of opinion that an industrial dispute exists 
between the employers in relation to the Bhaggatdil Risc Areu Colliery of 
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M / s . Bengal Nagpur Coal Company Limited of which Messrs B . P . Agarwala and 
Sons (Private ) Limited are the Managing Contractors, Post Once Jharia , District 
Dhanbad and their workmen , by its Order No. 2 / 257 / 68 -LRII , dated the 15th of 
April, 1969 referred to this Tribunal under section 19 ( 1 ) ( d ) of the Industrial Dis 
putes Act, 1947 for adjudication the dispute in respect of the matter specified in the 
Schedule annexed thereto . The Schedule is extracted below : -- 

SCHEDULE 
" Whther the action of the management of Bhaggatdih Rise Area Colliery 

of Messrs Bengal Nagpur Coal Company Limited of which Messrs 
B . P . Agarwala and Sons (Private ) Limited are the managing 
contractors, Post Office Jharia , District Dhanbad in keeping the 
following workmen under suspension for the perio .] shown against 
each is justified ? If not, to what relief are these workinen 
entitled ? 


Nane of the workman 


Designation 


Period of Suspension 


1. Sri SripathiModi 
2 . Sri Kisto Modi 
3. Sri Chhota Mahesh 

Modi 


Miner 
Miner 


Froin 25 - 12 -67 to 3 - 1 - 1968. 
Froin 25 - 12 - 67 to 3 - 1- 1968 . 


Miner 


Froin 30 - 3 -68 to 9 - 4 - 1968 ." 


- 

- - - - - - - - - - - - - - - - - - - -- - - - - - - 
2 . The parties have negotiated the dispute and settled it amicably , They 
have fled a compromise petition at annexure A According to the terms of 
compromise the period of suspension of the workmen concerned Sarvasree Sripati 
Modi, Kisto Modi and Chhota Mahesh Modi, miners will be treated as leave 
without pay. 

3 . The terms are considered satisfactory and are accepted . Let the reference 
be disposed in terms of the compromise which will form part of the award , The 
award may now be submitted to the Central Government under section 15 of the 
Industrial Disputcs Act, 1947. 

( Sd .) SACHIDANAND SINIA . 

Presiding Officer . 


BEFORE THE PRESIDING OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 3 , DHANBAD . 

REFERENCE No. 22 OF 1969 
Employers in relation to Bhuggatdih Rise Area Colliery . 

AND 
Their workmen . 
That without prejudice to the respective contention to the parties , the disputes 
concerning the above reference have been amicably settled between the parties 
on the following terms and conditions: 
( 1 ) That the period of suspension of the workmen concerned Sarvasrec 

Sripati Mudi, Kisto Mudi and Chhota Mahcsh Mudi, Miners will be 

treated as leave without pay. 
( 2 ) That the above terms finally resolve all disputes pendling before the 

Hon ble Tribunal concerning the above reference . 
For the workmen : 

For the einployer : 
( Sd . ) RAJBALLABH PRASAD , 

1 . ( Sd .) S . K . BHATTACHARYA , 
Secretary , 

Agent, 
Khan Mazdoor Congress. 

Bhuggatdih Colliery . 
2 . ( Sd.) R . N . GANGULY, 
Administrative Omcer , 
Bhuggatdih Collicry . 

Agent, 
Dated 29th September, 1969 

[ No. 2 / 267 /68 -LR II.] 


- 


- 


- 
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S . O . 4283. -- In pursuance of section 17 ot the Industrial Disputes Act , 1947 
( 14 of 1947 ) , the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal, ( No . 3 ), Dhanbad, in the industrial 
dispute beiween the employers in l elation to the South Govindpur Colliery , Post 
Othce katrasgarh , District Dhanbad , and their workmen , which was received by 
the Cel.lal Government on the 8th October , 1969 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL ( NO . 3 ) AT DIIANBAD 

REFERENCE No. 101 or 1968 
PRESENT : 

Sari Sachindanand Sinha , M . A . M .L ., Presiding Officer . 
PARTIES : 

Employers in relation to the South Govindpur Colliery , and thcir worknen , 
APPEARANCES ; 

Fut workmen — Shri P . K . Bose , Advocate . 

Ter Einployers - S / Shri S . S . Mukherjee , & B . Joshi, Advocates, 
INDUSTHY : Coal. 

STATE : Bihar . 
Dhanbad , dated the 29th September, 1969 

AWARD 
The Central Govern: n keing of opinion that an industrial dispute exists 
between the cmployers in relation to the South Govindpur Colliery , Post Office 
Katrasgarh , District Dhanbad and their workmen by order No. 2 / 124 68 LRII 
dated the 9th of September, 1968 relcrred under section 10 ( 1 ) ( d ) of the indus - . 
tria ! Disputes Act, 1917 to this Tribunal, for adjudication the dispute in respect 
of the matters specified in the schedule annexed thereto . The Schcdule is ex 
tracter? below : 

SCHEDULE 


" l hether the action of the management of South Govindpur Colliery , 

Post Office Katiasgarh , District Dhanbad in stopping Shri Guru 
Dayal Manjhi, Register -keeper , from work with effect from the 
9th April, 1968 and subsequently dismissing him from service from 
the 23rd April, 1968 was justified ? If not , to what relief is the 

workman entitled ? " 
2 . The Management filed their written statement on 6th December 1968 and 
their rejoinder on 12th May , 1969. Their case is that Shri Gurudayal Manjhi 
the concerned workman was appointed as a register keeper in the colliery . HC 
was in the habit of rentaining absent from duty without prior permission or 
information in the past. For such unauthorised absence warning letters dated 
8th March , 1967, 13th August , 1967 and 18th September , 1967 amongst others 
were issued to Shri Gurudayal Manjhi. In one of tiie letters dated 12th August, 
1967 the workman admitted his guilt of remaining absent without permission 
and prayed to be excuscd . In spite of repeated chances the workman did not 
jmprove his conduct and he again remained absent from 9th April, 1968. The 
management therefore ierminated his service by letter dated 23rd April 1968 
offering him one month s pay in lieu of notice. The contention of the manage , 
ment is that Shri Gurudayal Manjhi was not stopped from work from 9th April , 
1.968 or that he was dismissed from 23rd April, 1968 . The service of Shri Guru 
dayal Manjhi was simply terminated by letter dated 23rd April, 1968 and he 
is not entitled to any relief. 

3 . The Colliery Mazdoor Şangh on behalf of the workman filed the written 
statement on 13th March , 1969. Their case is that Sri Gurudayal Manjhi had 
been engaged as a Register Keeper in South Govindpur Colliery for a period 
of about 12 ycars till the date of his stoppage in April, 1968. The workman 
renori - 1 for his usual duty on 9th April, 1968 , but he was not allowed to resume 
duty by verbal order of the Manager. When the workman went to meet the 
Propriptor, the Proprietor in turn told him that he was stopped by the Manager . 
No notice whatsoever was issued to the workman , for his stoppage from duty 
with effect from 9th April, 1968 . The workman continued to visit the colllery 


4612 THE GAZETTE OF INDIA : OCTOBER 25, 1969 /KARTIKA 3 , 1891 [PART II 
= = = - - - - - - - - - - - - - - . - _ ... - - - - = = = = 
for a period of more than a month , But neither he was served with any notice 
nor he was allowed to resume his normal duties. The workman was a porma 
nent employee of the colliery and worked for a long period of about 12 years 
without any adverse remarks against him in his services and perforli .c lis 
duties properly and there was no allegat: on against his duty as a Register per . 
The management has punished him for his joining trade union which is disliked 
by the management. The action taken by the management is illegal malafide 
and is an instance of unfair labour practice , It was therefore prayed that the 
worlunan be reinstated to his original post of Register Keeper with full back 
wages and allowances as if he was in employment all throughout. 


4 . The management has examined two witnesses , viz . MW - 1 Sri V . II. Thaicer , 
who is working as the Manager of the Colliery since the year 1960 and MW - 2 
Sri Ramrekha Singh . The management has also exhibited 10 items of docu 
ments which are marked Ext. M - 1 to M - 10 . The Union examined one witness 
viz . Sri Gurudayal Manjhi, The concerned workman and has also exhibited g 
items of documents and they are marked Ext . W - 1 to W - 9 , 


5 . The points for consideration are ( 1) whether the management was justified 
in stopping the concerned workman Sri Gurudayal Manjhi as a register keeper 
from work with effect from 9th of April, 1968 ( ii) whether the management 
was justified in dismissing him from working from the 23rd of April, 1968 ? Both 
the points are interconnected and therefore, are taken up together , 


6 . In the written statement of the management it is admitted that the con 
cerned workman Sri Gurudayal Manjhi was appointed sometime in the year 1959 . 
The Union also fled Ext. W - 1 which shows that Sri Gurudayal Manjhi was 
appointed as a Register Keeper on 11th December 1959. MW - 1 Sri V . H , Thaker 
has also admitted in his evidence that the concerned workman Sri Gurudayal 
Manjhi was employed in this colliery from before his appointment as manager 
and he has been working as a manager in this colliery since the year 1960). 
According to the management Sri Gurudayal Manjhi was very irregular in his 
attendance and in the habit of absenting without permission for which he was 
warned by letters . The management has filed Ext. M - 1 which is letter cated 
8th July 1967, M - 2 , letter 13th August 1967, M - 4 , lelter dated 16th September 
1967 and Ext, M - 5 which is letter dated 17th February 1963 . By these letter 
Sri Gurudayal Manjhi has been warned for his being abrent from dutics . Ext . 
M - 3 shows that the concerned workman Sri Gurudayal Manjhi had admitted that 
from 9th August 1967 to lith Auglist 1967 he was absent without taking leave. 
All these letters are of the year 1967 and by those letters the concerned work 
man Sri Gurudayal Manjhi was warned for being absent without leave. On the 
other hand the Unioji has also Aled certain letters Ext. W - 2 dated 12th July 1967, 
W - 3 dated 19th July 1967 and W - 8 dated 6th January 1968 showing that the 
concerned workman had also subicitled aplications for leavc. These exhibits 
show that in the year 1967 the concerned workman Sri Gurudayal Manjhi was 
on leave for some days with permission and for some days without permission 
for which he was warned and was marked absent. There is no other allegation 
against this workman . He was in service since December , 1959, but no other 
allegation except for his absence without leave in the year 1967 , has been made. 
On 23rd April 1968 the management issued the following letter Ext. M - 6 to the 
concerned workman , The letter reads " As you have heen absenting from work 
from 9th April, 1968 and are still absenting from work without having obtained 
any leave or permission . In the past also you have absented several times without 
taking any leave . " As such we are constrained to terminate your service with 
immediate effect " . 


7 . It appears that a sum of Rs. 324 . 28 paise was also paid to the concerned work 
man Sri Gurudayal Manjhi. Sri Gurudayal Manjhi in his evidence had admitted 
that he put his signature on Ext. M - 9 . But his contention is that he received 
only a sum of Rs. 150 / - from the management and not Rs. 324 . 28 . Acording to 
Ext. M - 6 his service was terminated with effect from 23rd April 1968 for remain 
ing absent from 9th April 1968 without leave or permission . 


8 . Under the Standing Order 18 ( 1 ) ( d ) of the management habitual late atten . 
dance and habitual absence without leave or without sufficient cause constitute 
misconduct. Therefore , this was not a discharge simpliciter. The order of discharge 
was really passed by way of punishment. If an emplover terminates the services 
of an enployec aş and by way of punishment and his mind is weighed by an 
allegation of misconduct on the part of the employec , it is but fair and just that 
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he should give proper opportunity to the employee to explain by holding a 
proper enquiry . Under such circumstances Termination of Services of an 
employee without giving such an opportunity would constitute nothing short of 
a colourable exercise of powers . Ine service of a permanent workman cannot 
be terminated in arbitrary manner at the sweetwill of the employer . The 
employee is entitled to be protected in such cases as the very base of the security 
of the service which is vital to the eniployee will be shattered otherwise . 
According to the management it was a case of discharge for habitual absence 
without leave and permission which is constituted under the Standing Order 
a misconiquct . Therefore , even when the employer has acted bonafide , an order 
of discharge on the ground of habitual absence without leave which is made with 
out holding a departmental enquiry is bad in law . 

9 . The question of the employer s freedom of contract in the context of indus 
trial adjudiction was considered by the Supreme Court in Rai Bahadur Dewan 
Baciri Das V . Industrial Tribunal. Gajendragadkar, J . speaking for the majo 
rity said " The doctrine of absolute freedom of contract has thus to yield to the 
higher claims for social justice * * * the right to dismiss an employee is also controlled 
subject to well recognised limits in order to guarantec security of tenure to 
industrial employees. Therefore , before the action of discharge or dismissal 
by way of punishment for a misconduct can be taken against a workman , the 
employer is bound under the standing orders as well as on the principles of 
natural justce to draw up a regular proceedings against him . Furthermore , 
aven in cases of discharge of a workman under the contract of service or 
standing order the requirement of bonafide is since qua 1200 , as malafide or 
colourable exercise of a contractual or statutory power is not legal cxercise so 
such power 

10 . In Tata Oil Mills Company Lid s case [1966 (II ), L . L . J ., page 602 ] 
Gajendrugadkar , J . said “ Where an order of discharge passed by an em : loyer 
gives rise to an industrial dispute , the form of the order by which the employee s 
services are terminated , would not be decisive; industrial adjudication would be 
entitled to examine the substance of the matter and decide whether the termina 
lion is in fact discharge simpliciter or it amounts to dismissal which lias put 
on the cloak of a discharge simpliciter . If the industrial Court is satisfied that the 
order of discharge is punitive , that it is malafide, or that it amounts to victimisa 
tion or unfair labour practice , it is competent to the Industrlal Court to set aside 
the crcier and , in a proper case direct the reinstatement of the employee. The 
test always has to be whether the action is malaſide , or appcars to be a colour 
able exercise of the powers conferred on the employer elther by the terms of 
contract or by the standing orders , then notwithstanding the form of the order , 
industrial adjudication would examine the substance and would direct reinstate 
ment in At case " . 

11 . In the Instant case I find that the services of the concerned workman 
Sri Gurudayal Manjhi was terminated for habitual absence without permission 
which was a dereliction of duty and therefore , this clearly announted to punish 
ment for misconduct and therefore under such circuinstances to pass ar order 
of discharge simpliciter was clearly a colourable exercise of the power to termi 
nate the services of the workman . 

12. In this case I find that the employer terminated the service of the con 
cerned workman Sri Gurudayal Manjhi by way of punishment without giving 
hin proper opportunity to explain by holding a proper enquiry . 

13 . Ir. this view of the evidence I find that there is no sufficient evidence on 
record to show that the management stoppnd the workinen Sri Gurudayal Manjhi 
from wolk with effect from the 9th of April, 1968 hut I hold that the manage : 
mert was not justifed in dismissing Sri Gurudayal Manjhi from service from 
the 23rd of April, 1968. The workman Sri Gurudayal Manjhi is therefcre . 
entitled to be reinstated with fu l back wages from the date of his dismissal 
upto the date of his reinstatement along with continuity of service . The amount 
of Rs. 324 . 23 receiven by him on 15th July 1969 be adjusted towards his DUCK 
wages. 

14 . This is my award . It may be submitted to the Central Government under 
Section 15 of the Industrial Disputes Act, 1947, 

( Sd .) SACHIDANAND SINHA. 

Presiding Officer , 
[ No. 2 / 124 /68- LRII. 1 
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ORDERS 

New Delhi, the 10th October 1969 
S . O . 4284 . - - Whereas the Central Covernment is of opinion that an industria ! 
dispute exists between the cmp oyois in relation to the management of Messrs . 
Jaipur Udyog Limited , Sawaimandhopur and their workmen in respect of the 
matters specified in the Schedule hereto annexed ; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication ; 

Now , therefore , in exercise of the powers conferred by section 7A and clause 
( a ) of sub - section ( 1 ) of section 10 oť the Industrial Disputes Act , 1947 ( 14 of 
1947 ) , the Central Government hereby constitutes an Industrial Tribunal with Shri 
Gopal Narain Sharma, as Presiding Officer , with headquarters at Jaipur and refers 
the said dispute for adjudication to the said Industrial Tribunal. 

SCHEDULE 
“ Whether the action of the management of the Jaipur Udyog Liniited . 

Sawaimadhopur in striking off the names of Sarvasri Radhey Sham 
and Kanwar Pal, Beldars from the rolls of the Company with effect 
froin the 17th May , 1967 was legal and justified ? If not, to what relief 
are the workmen entiller ? 

[No. 36 / 335 / 88 -LR .IV . 


New Delhi, the 13th October 1969 
S . O . 4288 .-_ Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Ningha 
Colliery of Messrs Lodna Colliery Company ( 1920 ) Liniited . Post Office Kalipahari. 
District Burdwan and their workmen in respect of the matters specified in the 
Schedule hereço annexed ; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication ; 

Now , therefore, in exercise of the powers conferred by clause ( d ) of sub 
section ( 1 ) of section 10 of the Industrial Disputes Act . 1947 ( 14 of 1947 ) , the 
Central Government hereby refers the said dispute for adjudication to the Centrai 
Government Industrial Tribunal, Calcutta , constituter under Section 7A of the 
said Act. 


SCHEDULE 
" Whether the dismissal from service of Shri Subodh Dey, loading clerk , 

with effect from the 21st April, 1969 by the management of Ningha 
Colliery of Messrs Lodna Colliery Company ( 1920 ) Limited, Post Office 
Kalipahari, District Burdwan was bonafide and justifcd ? If not, 10 
what relief is the workinan entitled " ? 

[No. 6 / 18 /69 / LRIIT 


S .O . 4286 . - Whereas the Central Government is of opinion that an industrial 
dispute exists between the einployers in relation to the inanajement of Messrs 
Harkrishnan Singit Chopra and Brother s (Collieries ) Private Liinited , G . T . Road 
(West ) Post Office Asansol, District Burdwan and their vorkmen in respect of 
the matters specifcd in the Schedule hereto annexed ; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication ; 

Now , therefore , in exercise of the powers conferred by clause ( d ) of sub 
section ( 1 ) of section 10 of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Governincnt hereby refers the said dispute for adjudication to the 
Central Government Industrial Tribunal, Calcutta , constituted under section 7A 
of the said Act. 


SCHEDULE 
" Keeping in view the recommendations of the Central Wage Boarul for 

Coal Mining Industry as accepted by the Government of India 
whether the management of Messrs Harikrishnan Singhi Chopra and 
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Brothers ( Collieries ) Private , Limited were justified in refusing to 
their workmen at Adjai Second Colliery, Post Office Charanpur, District 
Burdwall, the payment of ( 1 ) Dearness Allowance @ Rs. 1.47 per day 
during the period from 1st April 1968 to 31st Deceniber 1868 and ( 2 ) 
railway fare higher classes to the entitled workmen during the pcriod 
froni 15th August 1967 to 31st December 1968 ? If not, to what relief 
are the workmen concerned entitled " ? 

INo. 6 / 23 /69, LR11. 1 
New Delhi, the 14th October 1969 
S . O . 4287 . — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the East Bastacolla Colliery 
or Messrs Eası Bastacolla Colliery Conipany, Post Ollce Jharía . District Dhanbad 
and their workman in respect of the matters speciAed in the Schedule hereto 
annexed : 

And whereas the Central Government considers it desirable to refer the saia 
dispute for arijudication ; 

Now , there ore , in exercise of the powers conferred by clause ( d ) of sub 
section ( 1 ) of section 10 of the Industrial Disputes Act, 1977 ( 14 of 1947 ) , the 
Centrai Government hereby refers the said dispute for adjudication to the Central 
Government Industrial l ribunal. (No . 3 ) Dhanbad . constituted under section TA 
of the said Act . 

SCHEDULE 
Whether the management of East Bastacolla Colliery of Messrs East Basta 

colla Colliery Company, Post Office Jharia , District Dhanbad , was 
justified in stopping Shri Rameshwar Lohar , Chaprasi from work with 
effect from the 3rd Mu ) 1969 ? If not, to what relief is the workman 
entitled ? " 

¡ No . 2 / 152 / 69 / L. R .II. ] 


50 . 1288. — Whereas, the Central Government is of the opinion that an indus 
trial dispute exists between the employers in relation to th eSingareni Collieries 
Conpany , Limitesi, Post Office Kothagudium Collierles (Andhra Pradesh ) and their 
11678 :27012 in respect of the matters specified in the Schedule hereto annexed : 

Axxl. whereas, the Central Government considers 11 desirable to refer the sald 
dispute for adjuclication ; 

Now , therefore , in exercise of the powers conferred by section TA and clause ( a ) 
of sub - section ( 1 ) Oľ section 10 of the Industrial Disputes Act, 1947 ( 14 of 1947 ) . 
the Centra ] Gorernment hereby constitutes an Industrial Tribunal with Shri 
Mollinnad Najmuddin , as Presiding OMcer with headquarters at Afzal Lodge . 
Tilak Roaci, Rankote . Ilvderabad - 1 . 2110! refers the saici rispute for adjudication 
to the said Industrial Tribunal. 

SCHEDULE 
" Whether the 12tion of the managernent of Singareni Collieries Company 

L .initeci. Kothagudium in not granting higher şlar ! in the grade 0 : 
Ass. 20 :12 :37 für Graduate Clerks cmployed at the Gencral Manager : 
ofice at Kothagudium is justified ? If not, in what reller the work : 
177e! are entitled ? " 

I No. 7 / 23 / 68 - LRII. I 
New Delhi, the 15th October 1969 
50 . 4289 . – JVheieas , the Central Governincnt is oľ opinion that an industrial 
disinie exists beliveen the employers in relation to the Singareni Coilierles 
Company , L. inilied , Post Office Kothagudium Collieries ( Andhra Pradesh ) and 
their workmen in respect or the matter specified in the Schedule hereto annexod : 

And, whereas, the Central Government considers it desirable to refer the said 
dispute for adjudication ; 

Now , therefore, in exercise of the powers conferred by section 7A and clause: 
( c ) of sub - section ( 1 ) of section 10 of the Industrial Disputes Act, 1947 ( 14 of 
1917 ) , the Central Government hereby constitutes an Industrial Tribunal with 
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Shri Mohammad Najmuddin , as Presiding Officer with headquarters at Afzal 
Lodge , Tilak Road , Ramkote , Hyderabad - 1 , and refers the said dispute for adju 
dication to the said Industrial Tribunal. 

SCHEDULE 
" With regard to the nature of duties performed by Sarvashri Golla Iyalu , 

Lambadi Somalu and Rapalli Bondiyalu as Trolley Attenders, whether 
the management of Şingareni Collleries Company Limited , Kotha 
gudium is justified in placing these workmen in New Category II 
under the Central Wage Board Recommendations ? If not, to what 
relief these workmen are entitled and from what date ? " 

[No. 7 / 1 / 69.LR . II.] 


New Delhi, the 16th October 1969 


NL 


S . O . 4290 . - Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Singareni Collieries Com 
pany , Limited , Post Omce Kothagudium Collieries ( Andhra Pradesh ) and their 
workmen in respect of thc matters specificd in the Schedule hereto annexed ; 

And , whereas the Central Government considers it desirable to refer the said 
dispute for adjudication ; 


Now , thereforc, in exercise of the powers conferred by section 7A and clause 
( d ) of sub - section ( 1 ) of section 10 of the Industrial Disputes Act, 1947 ( 14 oſ 
1947 ) , the Central Government hereby constitutes an Industrial Tribunal with 
Shri Mohammad Najmuddin , as Presiding Officer with headquarters at Afzul 
Lodge . Tilak Road , Ramkote , Hyderabad - 1 , and refers the said dispute for 
adjudication to the said Industrial Tribunal , 


SCHIEDULE 
“ Having in view the recommendations made by the Central Wage Board 

for Coal Industry , in Appendix - VI ( Page 54 ) of Volume- ll , for cleri 
cal stall with regard to their grading and nomenclature, whether the 
management of Singareni Collieries Company Limited is justified in 
Changing the designation of Sarvashri ( 1 ) M . K . S . V . Raghay Rao , 
( 2 ) K Shankaraiah , ( 3 ) A . T . Mathai and ( 4 ) P . F . Anthervedi from 
that of Loading Inspectors to that of Loading Checkers and fixing 
them in Grade - III ? If not, to what relief , the workmen are entitled ? " 

[No. 1 / 28 / 68 -LRII.] 


$ . O . 4291. - Whereas the Central Government is oť opinion that an Industrial 
dispute exists between the employers in relation to the Bhalgora Colliery of 
Messrs Bhalgora Coal Company Limited , Post Omce Jharia , District Dhanbad and 
their werkmen in respect of the matters specified in the Schedule hereto annexed ; 


And , whereas, the Central Government considers it desirable to refer the said 
dispute for adjudication ; 


Now , therefore , in exercise of the powers conferred by clause ( d ) of sub 
section ( 1 ) of section 10 of the Industrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Government hereby refers the said dispute for adjuçication to the Cen 
tral Government Industrial Tribunal (No. 3 ) , Dhanbad constituted under section 
7A of the said Act. 


SCHEDULE . 
" Whether the management of Bhalgora Colliery belonging to Massrs Bhal 

gora Coal Company Limited , Post Once Jharia , District Dhanbad 
was justified in terminating the services of Shri Anath Bandhu 
Chakraborty , Overman with effect from the 27th June, 1969 ? If not, 
to what relief is the workman entitled ? " 

[No. 2 / 158 / 69 -LRII .] 
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New Delhi, the 18th October 1969 
S . O . 4292 , - - Whereas an industrial dispute exists between the management of 
R . B . Ramprasad Rajgarhia Mica Mine Owners, Jaipur and their workmen repre 
sented by Rashtriya Mines Mazdoor Sangh , Phagi, Madhorajpura , Jaipur; 

And , whereas the said company and the union have, by a written agreement, 
in pursuance of the provisions of sub - section ( 1 ) of section 10 A of the Industrial 
Disputes Act , 1947 ( 14 of 1947) , agreed to refer the said dispute to arbitration of 
the person mentioned therein , and a copy of the said arbitration agrcement has 
been forwarded to the Central Government; 


Now , therefore , in pursuance of the provisions of section ( 3 ) of section 10A of 
the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Central Government hereby 
publishes the said arbitration agrcement, which was received by it on the 27th 
September , 1969 . 


Agreement 
(Under Section 10A of the Industrial Disputes Act, 1947 ) . 

BETWEEN 
Representing Employer — Shri I. N . Saksena , Manager , R . B . Ramprasad 

Rajgarhia Mica Mine Owners, Jaipur. 
Representing Workmen — Shri Hazarilal Verma, Secretary , Rashtriya Mine 

Mazdoor Sangh , Phagl, Madhorajpura , District , Jaipur. 
It is hereby agreel between the parties to refer the following industrial dispute 
to the Arbitration of Shri R . P . Bartaria , Regional Labour Commissioner ( C ) , 
Ajmer . 

( i) Specific matters in dispute " Having regard to the provisions of the Pay 
ment of Bonus Act, 1965, whether the demand of the Rashtriya Mines Mazdoor 
Sangh , Madhorajpura for the payment of bonus 20 per cent of the salary or 
wage eained by the employees employed by R . B . Ramprasad Rajgarhia Mica 
Mine Owners in their Bojpura Mica Mine during the accounting years 1964 , 1965 . 
1960 . 1967 and 1968 is legal and justified ? If not , to what relieſ are the workmen 
entitled ? " 

( ii) Detai s of the parties to the dispute - R . B . Ramprasad Rajgarhia Mica 
Mine Owners , Jaipur. 

AND 
Rashtriya Mines Mazdoor Sangh . Phagi, Madhorajpura , Jaipur , 

Gui) Name of the Union representing the workomen in question - - Rashtriya 
Mincs Mazdoor Sangh , Phagi, Madhorajpura , Jaipur . 

( iv ) Total number of the workmen employed in the undertuking affected 
100 approximatc y . 

( v ) Estimated number of workmen affected or ildely to be affected by the 
dispute- _ 100 approximatcly . 

Wc further agree that the decision of the arbitrator shall be binding on us . 

The arbitrator shall make his award within a period of three months or within 
such time as is extended by mutual agrecment between us in writing . In case 
the award is not made within the aforementioned period the reference to arbitra 
tion shal stand automatically cancelled and we shall be free to negotiate for 
arbitration , 
Representing Employer . 

Representing Workmen . 
( Sd .) I. N . SAKSEN , 

(Sd .) SHRI HAZARILAL VERMA, 
Witnesses: 

( 1 ) ( Sd .) K , L . CIANDANI. 
( 2 ) (Sd .) N . K . KOTWANI. 

[No. 20 / 10 / 69-LR / IV . ] 
P . C . MISRA , Under Secy . 
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(Department of Labour and Employment ) 

New Delhi, the 14th October 1969 
S . O . 4293 . — In exercise of the powers conferred by section 73F of the Em 
ployees State Insurance Act , 1948 (34 of 1948 ) , and in continuation of the Noti 
fication of the Government of India in the Ministry of Labour , Employment and 
Rehabilitation (Department of Labour and Employment) 8 . 0 . NO . 982, daled the 
8th March , 1968, the Central Government, having regard to the location oli the 
Government Press, Chandigarh . in an implemented area . hereby exempts the said 
press from the payment of the employers special contribution leviable under 
Chapter VA of thc . aid Act for a further period of one year with effect from the 
11th March . 1969 upto . and inclusive oť the 10th March , 1970 . 

[ No , F .6 ( 336 ) / 69-HI. ] 
New Delhi, the 17th October 1969 
S . O . 4294 . - Whereas it appears lo the Central Government that the employer 
and tha majority of the employees in relation to the establishment known as 
All India Newspaper Editors Conference, 50 /51, Theatre Corununication Build 
ing , Connaught Place , New Delhi, have agreed , that thc provisions of the Emplom 
yecs Provident Funds Act, 1952 ( 19 of 1952) , should be made applicable to the 
said establishment; 

Now , therefore , in exercise of the powers conferred by sub -section ( 4 ) vi 
section 1 of the said Act , the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the first dar 
of November, 1987. 

[ No . 8 / 74 / 69 / PF . II ( i) . ) 
S . O . 4295 . - In exercise oť the powers conferred by first proviso to section 6 
of the Employees Provident Funds Act, 1952 ( 19 of 1952 ), the Central Govern 
ment, after making necessary enquiry into the matter, hereby specifies that witir 
effect from the 1st day of November , 1967 section 6 of the said Act , shall in Its 
application to All India Newspaper Editors Conference, 50 /51, Theatre Communi 
cation Building, Connaught Place , New Delhi be subject to the modification that 
for the words " six and a quarter per cent" , the words " eight per cent" were 
substituted . 

[No. 8 / 74 /09 -PF . II ( ii ). 


CORRIGENDUM 

New Delhi, the 14th October 1969 
S . O . 4296 , -- In the Notification of the Government of India in the Ministry of 
Labour , Employment and Rehabilitation (Department of Labour and Employment: 
S . O . No . 3185 . dated the 31st July , 1969, pubiished at pages 3347- 48 of the Gazette 
of India , Part II Section 3 ( ii ) in the Schedule , against S . No. 2 , in columis 2 and 
3 for Wargia and Talegaon read " Taleyaon and Wardha respectively , 

[No. 6 (58 ) /60 -HI ] 
DALJIT SINGH . Under Sac ? 


श्रम , नियोजन और पनर्वास मंत्रालय 

( श्रम और नियोजन विभाग ) 

af farat, 17 wafaz , 1969 
का० प्रा० 4297 --- यत : केन्द्रीय सरकार को यह प्रतीत होता है कि प्राल इंडिया न्यूजपेपर 
एडीटस कान्फ्रेंस, 50/ 51 थियेटर कम्युनिकेशन बिल्डिंग , कनाट प्लेस , नई दिल्ली नामक स्थापन से 
सम्बन्ध नियोजक और कर्मचारियों की बहसंख्या इस बात पर सहमत हो गई है कि कम बारी भविष्य 
fafe ufufruh , 1952 ( 1952 FT 19 ) # 342 343 FUTT $ T ETNT fair 
FET ! 
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अत : अब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए केन्द्रीय सरकार उक्त अधिनियम के उपबन्ध उक्त स्थापना को एतद्वारा लाग करती 


यह अधिसूचना 1967 के नवम्बर के प्रथम दिन को प्रब त हुई समझो जाएगी । 

[ मं0 8/ 74/ 69/ भ० नि० - 2 (1)] 


का० प्रा० 429 8.-.- कर्म का भविष्य निधि अधिनियम , 195 : ( 1952 का 19 ) की 
धारा 6 के प्रथम परन्तुक द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार , इस विषय में 

आवश्यक जांच कर लेने के पश्चात् , एतद्द्वारा यह विनिर्दिष्ट करती है कि नवम्बर 1967 के प्रथम 
दिन उन अधिनियम की धारा 6, साल इंडिया न्यूजपेपर एडीटर्स कान्फ्रेंग, 50/ 51, थियेटर कम्यु 
निकेगन बिल्डिंग, कनाट प्लेस , नई दिल्ली को लाग होने के सम्बन्ध में इस उपान्तरण के अध्यधीन 
होगी कि “ मवा छह प्रतिशत शब्दों के लिए पाट प्रतिगत शब्द प्रतिस्थापित किए जाएं 

[सं० 8/ 74/ 69- भ०नि० - 2 ( 11 )], 

दलजीत सिंह , - वर सचिव । 


(Department of Labour and Employment) 

New Delhi, the 15th October 1969 
S . O . 4299. - In pursuance of section 17 of the Industrial Disputes Act , 1947 
( 14 of 1947 ) , the Central Government hereby publishes the following award of the 
Industrial Tribunal, Bombay, in the industrial disputes between the employers in 
relation to the New Zealand Insurance Company Limited . Bombay and their 
vorkmen. which was received by the Central Government on the 4th October , 
1964 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , BOMBAY 


REFERENCE No. CGIT - 12 OF 1968, 


PARTIES : 
Employers in relation to the New Zcaland Insurance Co . Ltd . 

AND 
Their workmen . 
PRESENT : 

Shri A . T . Zambre - Presiding Officer. 
APPEARANCES : 
For the employers - Shri P . K . Rele . Solicitor of Messrs Crawford Baylay and 

Company . 
For the workmen - Shri J . C . Gadkari, Advocate with Shri K . S . B . Plllai, 

General Secretary. General Insurance Employees Union . 
STATE : Maharashtra. 

INDUSTRY : General Insurance, 
Bombay, dated. 26th September , 1989. 

AWARD 
The Government of India , Ministry of Labour , Employment and Rehabilita 
tion. Department of Labour and Employment . by their Order No. 25 / 26 / 68 
LR . III. dated 1st August , 1968 have referred to this Tribunal for adjudication an 
industrial dispute existing between the employers in relation to the New Zealand 
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Insurance Company Ltd ., Bombay and their workmen in respect of the matters 
specified in the following schedule : 

SCHEDULE 
" Whether the management of New Zealand Insurance Company Limited , 

Bombay , is justifled in withdrawing the operation of the Staff Profit 
Sharing Scheme with eflect from the 31st May 1968 ? If not, to what 

relief are the employees entitled ? " 
2 . The employer company - - New Zealand Insurance Company Ltd ., Bombay , 
is a branch of the New Zealand Insurance Company Ltd ., which is incorporated 
in New Zealand having its head office at Auckland . It has branches all over the 
world . But only the management of the Bombay branch is concerned in this 
reference . The company had in the year 1923 introduced a stail proflt sharing 
scheme and circulars were issued to all the branches . The staff profit sharing 
scheme was subject to the terms and conditions mentioned therein and under the 
scheme the Board of Directors was empowered to distribute some part of the 
profit among the qualified members of the staff and they were entitled to get the 
additional amount varying from 3 per cent to 5 per cent of their annual basic 
salary every year . Pursuant to the powers existing in the Board of Directors the 
Board at the head office by their resolution dated 19th March . 1967 decided to 
withdraw the profit sharing scheme with effect from 31st May , 1968 and in ac 
cordance with this resolution the management of the Bombay branch gave to the 
employees a notice of change in accordance with the provisions of section 9A 
of the Industrial Disputes Act whereupon the employees of the company raised 
a dispute and as a result of the failure report in conciliation proceedings the dis 
pute is referred to this Tribunal for adjudication . 

3 . The employees of the company who are represented by the General Insurance 
Employees Union by their statement of claim have contended that since the 
scheme had been in existence for about 40 years it has become a part and parcel 
of their service conditions and an implied term of the contract of employment 
and also a customary right to benefit or 2 privilege and the action of the 
management in withdrawing the benefit of profit sharing prejudicially and 
adversely affects the conditions of service and is illegal and unjustiflable . It was 
further contended that the profit sharing scheme had never been subject to the 
conclition of withdrawal by the Board of Directors and there was no clause in 
existence in the scheme empowering the Board to terminate the saine . The action 
of the management was further challenged on the contention that the demands 
of the employees regarding wage scales, provident lund, gratuity , etc ., were pend 
ing under a reference in the Tribunal. There was a specific demand that fioihing 
contained in the charter of demands would adversely affect or take away the 
privilege meaning there by all privileges and the action of the management was 
1 ] legal and prohibited under the provisions of section 33 ( 1 ) ( ai of the Industrial 
Disputes Act. The action contemplated by the management was also prejudicially 
affecting the employees and is not justified , 

4 . The management by their written statement and rejoinder have conteniled 
that under clause 10 of the said scheme the Board had the powers to add or alter 
the provisions of the scheme or any of them and also had the power to terminale 
the scheme and in pursuance of these powers existing in them the Board had by 
its resolution dated 19th March 1967 decided to withdraw the scheme and there 
was nothing illegal. The scheme was also subject to terms and conditions and 
tliec was no question of its being a condition of service or to- ring op employment 
and the Board had the power to withdraw the saine. It was contended that the 
profit sharing scheme had absolutely no connection with the reference pending 
before the Tribunal. There was no alteration of conditions of service and no 
breach of the provisions of section 33 ( 1 ) ( a ) . The company by its notice dated 
8th April 1968 inforined the workers the decision of the Board of Directors to 
withdraw the scheme and to substitute it for guaranteed additional company s 
contribution of 5 per cent of basic salary . For the last 15 years the average 
prcfit distribution under the scheme was only 4 . 4 per cent of the basic salary and 
the change proposed was beneficial and to the advantage of the staff . 

5 . Considering the contentions raised by the parties the material points to be 
determined in this reference are ( 1 ) whether the beneft under the scheme has 
become part and parcel of the service conditions or a customary right or privilege 
( 2 ) whether the scheme was subject to the conditions of withdrawal ( 3 ) whether 
the notice of withdrawal is illegal and in contravention of section 33 of the Indus 
trial Disputes Act (4 ) whether the withdrawal is against the principles of social 
justice and unjustiflable . 
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6 . The partles have not led any oral evidence but have produced certain cocu 
nieri !! requested the Tribunal to decide the question on the pleadines the 
documents and arounicats . 


7 . Shri Galkari. the learned Counsel for the union has argued that the em -- 
ploji.es of the company are enjoying the benefit of the scheme for over 40 years 
and it has more part and parcel of the service conditions and contract of cm -, 
plorarent. It is not in dispute that the profit sharing scheme has been introduced 
by the company somewhere in or about the year 1923 and the Board of Directors 
clist ibuíes some part of the proft amongst some eligible members of the staff .. 
However , except for this distribution of a part of the profit there is nothing to 
show that the benefit of the scheme is a condition of service or a term of the 
contract of employment. It is not the case of the workmen that before the 
introrluction of the scheme there was a demand by the workmen and as a result 
of collective bargaining the scheme was introduced . The company had been 
incorporated long before the introduction of the scheme. The scheme was not 
there in the beginning and it is difficult to accept the contention that the scheme 
is a part and parcel of the conditions of service and contract of employment. 


8 . The company in annexure A to its written statement has produced the provi 
sions of the scheme and iſ examined carefully it will show that the benefit under 
the scheme cannot be a condition of service . The object itself is for encouraging 
diligence , thriſt and enterprise amongst the members of the staff . The officers 
who can be menibers have been defined as salaried employees on the permanent 
stail of the company serving in fields to which the scheme applies which shows . 
that it is not applicable to the staff working in all fields. From the eligibility 
clause it appears that all ollicers are not qualllied to participate in the scheme. 
OMcers who has completed not less than three years of continuous employment 
on 31st May of any year are eligible under the scheme. Under clause H cf the 
scheme the Board has got full power to control the working of the scheme and 
from this it will be clear that the beneſt of the scheme is only a benefit governed 
by the provisions of the scheme and cannot be part of the conditions or service , 


9. The company had under clause 10 withdrawn thc scheme and the union has 
CA . . ended that the scheme had never heen subject to the condition of withdrawal 
and there was no such clarise as clause 10 in existence . The company has pro 
duced notarially certified copies of the staff proft sharing scheme from 1923 
onwards and it is clear that clause 10 in the annexure corresponds to clause 7 
which provides in effect that the Board may from time to time by resolution ada 
to or alter the provisions of the scheme and may also hy resolution decide that 
The scheme shall terminate and cease to have effect from 31st May of the year 
next following that in which such notice was given . This clearly shows that the 
Board has got the power to withdraw the scheme in any year and the scheme was 
subject to the condition of withdrawal. This circumstance further supports the 
case of the management that the benefit of the scheme cannot be a condition of 
service or contract of employment. The very fact that there are various condi 
tioris in the scheme shows that the scheme is a henelit bi itse f and has no 
connection with the service conditions. For the same reus075 it cannot be a 
customary right or privilege. 


10 . It is significant to remember that during the course of years the scheme 
has been altered and amended on many occasions. It will appear from the notari 
ally certified copies that in the beginning omcers who har l een in continuous 
service of the company for fu l three years before 31st May 1923 were eligible to 
become members of the scheme. Subsequently there was an amendment in the 
year 1951 by which the period of three years for eligibility was reduced to one 
vear. There were also amendments empowering the Board to alter and vary the 
tering of the scheme and it will appear that from the beginning the Board had 
tlle power to amend or vary the existing scheme and the Board had exercised 
such powers from time to time. The employees have no say in it and thic benefit 
of the scheme cannot be a condition of service. 


11 . The learner Counsel for the company has also relied upon the ruling, re 
ported in 1968 1 ILJ 550 [ Braithwate and Co . ( India ) Ltd .. and Employees State 
Insurance Corporation ) in which the question to be decided was whether the luam 
pair by the company under the schenre was covered by the definition of wages 
and it was conterred by the workmen that the payment of the inar . had become 
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a term of the contract of cmployment. In this ruling their Lordships have observ 
ed : 
" Even though the offer of incentive payment was made the appellant in clear 

words reserved the right to withdraw the scheine altogether with 
out assigning any reason or to revise its condition at its sole discre 
tion . Clearly iſ the right to the inam had become an implied 
condition of contract of employment the employer could not with 
draw that right at its discretion without assignng any reason por 
could the employer vary its conditions without agreement from the 

employees concerned ." 
The facts of that case are to some extent similar to the facts in the present 
casc and this observation also supports the management that the benefit of the 
Scheme cannot be a condition of scivice or contract of employment. 

12 . It is not in dispute that the Board of Directors by their resolution dated 
i9th March , 1967 decided to withdraw the scheme with effect from 31st May , 
1968 and the company had by their notice dated 9th May, 1968 informed the 
employces about their intention to effect the change as notified in the circular 
annexed thereto . In this annexed circular it was stated that it was clecided to 
withdraw the profit sharing scheme with effect from 31st May , 1968 and to 
substitute it by a guaranteed additional company contribution of 5 per cent of 
the basic salary and after this notice and circular the employees had raised the 
present dispute . Now it has been contended that the crnployees demand of 
wage scales , dearness allowance , provid :nt fund and retirement boncfits was 
pending before the Tribunal. The employecy had also made a specific demand 
that nothing contained in the charter of demands should adversely affect or take 
away Any rrivilege and as the company had effected the change by the notice 
dated 9th May. 1968 during the rendency of the dispute the notice of change 
and the withdrawal of ihe benefit was illegal and prohibited under Section 
33 ( 1 ) ( a ) of the Industrial Disputes Act. It was further argued that the with 
drawal had prejudicially and adversely affected the workers and it was against 
the principles of social justice . 

13 . It is not in dispute that Ref. No . CGIT - 9 of 1966 between the enployers 
and the workmen is pending in the Tribunal and it is in respect of the demands 
about wage scales , dearness allowance etc . However , it has absolutely nothing 
to do about the staff profit sharing scheme. Section 33 ( 1 ) of the Industrial Dis 
putes Act in effect prohibits the management and provides that during the pen 
dency of any procecding the employer shall not in regard to any matter con 
nected with the dispute alter to the prejudice of the workmen the conditions 
of service applicable to them immediately before the commencement of such 
proceding. I have already discussed the provisions of the scheme pnd found 
that the benelit under the scheme is not a condition of service . It is also not in 
dispute that the staff profit sharing scheme is not a subject matter of the rcfer 
ence and it cannot be said to be a matter connected with the dispute , and there 
is no substance in the contention that by the notice of change the company had 
violated the provisions of section 33 of the Industrial Disputes Act. 

14 . The learned Counsel for the union has further argued that the with 
rirawal of the benefit has adversely affected the workers and it is prejudicial to 
them and even if it be held that it was within the powers of the Board to effect 
such a change and was legal it cannot be justified . Everything legal is not justi 
fled in industrial matters and as the withdrawal has affected the workers ad . 
versely the same should not be permitted . Learned Counsel has invited my 
attention to the observation of their Lordships of the Supreme Court retorted 
in 1958 1 LLJ page 1 (Crown Aluminium Works and their workmen ) in which 
it has been observed : 
" It is cssential to bear in mind the main objectives which industrial ad 

judication in a modern deinocratic welfare State inevitably keeps in 
view of fixing wage structures. With the emergence of the concept 
cf a Welfare Stato collective bargainine between trade unions and 
capital has come into its own and has received statutory ricognition , 
The old nrinciple of thn absolute freedom of contract and the doc 
trine of laissez fuire have yielded place to new principles of social 
welfare and common good . Labour naturally looks uson the con 
stitution of wagc structures as affording a bulwark cainst the 
dangers of a depression safeguard against unfair methods of com 
petition between employers and a guarantee of wages necessary for 
the ininimum requirements of employces . There can be 110 doubt 
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that in fixing wage structures in different industries industrial ad 
judication attempts gradually and by stages though it may be 10 
attain the principal objective of a welfare State to secure to all 

citizens justice social and economic ," 
and it is argued that by the withdrawal of the scheme certain bencſits are taken 
away from the workers and the management has violated the principles of social 
justice . 

15 . I have already mentioned the contents of the circular issued by the com 
pany which states that the Board had decided to withdraw the scheme and 
substitute it by a guaranteed additional company s contribution of 5 per cent. 
of basic salary . The company in its annexure to the written statement has 
given the benefit in terms of percentage received by the workmen under the 
scheme during the last 15 years . It is not in dispute that the average of the 
profit distrjbution under the profit sharing scheme is only 4 .4 per cent of the 
basic salary and the guaranteed 5 per cent in substitution clearly appears to 
be advantageous to the employees . In any case it cannot be said to be prejudi . 
cially affecting the interests of the workers and is neither illegal norunsocial. 

16 . It cannot be ignored that the Bombay office is only u branch of the New 
Zealand Insurance Co . Ltd ., which is incorporated in New Zealand . Its head 
office is in Auckland and it has got branches all over the world . The profit 
sharing scheme 1705 been based on the profits of all the branches. But what 
reasons promoted the Board is not known , The Board of Directors at the Head 
Office had taken the decision . The provisions of the scheme do not require the 
Board to state the reasons for terminating it. No motives also have been attri 
buted by the workmen to the management in issuing the circular to the Bombay 
employees and withdrawing the scheme. As it is a worldwide scheme governed 
by the Board of Directors in another country I do not think that the Tribunal 
wili be justified in any way in interfering with the decision . It has been pointed 
that a silnilar question about the pension scheme in respect of employees of the 
exchange banks arose before the learned Tribunal Shri K . T . Desai and it will 
appear from paragraph 3 :61 of the award that the learned Judge held that as 
the pension scheme was formulated abroad his Lordship refused to give direction 
in connection with the pension scheme. The staff profit sharing scheme has 
becn made applicable to the branches all over the world . It was based on the 
worldwide profit of the branches and on its termination when the company had 
compensated the workers and in substitution given a guaranteed contribution 
of 5 per cent towards the provident fund I do not think that the Dianagement 
was not justified in withdrawing it. In view of this finding the employees are 
not entitled to any relief . Hence my award accordingly , 
No order as to costs. 

( Sd .) A . T. ZAMBRE , 

Presiding Officer , 
Central Government Industrial Tribunal, 

Boinbay. 
No . F . 25 / 26 /83-1- R . III (LRI. } 

U . MAHABALA RAO , Dy Secy . 
(Department of Labour & Employment) 

New Delhi, the 1711 October 1969 
S . O . 4300 .- - In exercise of the powers conferred by sub - regulation ( 1 ) 
of regulation 11 of the Metalliferrous Mines Regulations, 1961, the Central 
Government hercby appoints Shri T , B . Malhotra , Managing Director. Uranium 
Corporation of India , Jaduguda Mines as a member of the Board of Mining Exa 
minations vide Shri N . A . B . Hill and make the folio :ving amendment in the 
notification of the Government of India in the Ministry of Labour and Employ 
ment S . O . No . 2631 , dated the 26th July , 1967, namely : 
In the said notification . for item 1 the following item shall be substituted , 

namely : 
" 1 . Shri T . B . Malhotra , 

Managing Director, 
Uranium Corporation of India , 
Jaduguda Mines ." 

INO. 3 / 12 /69- M .1 . ) 
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S . O . 4301, - - In exercise of the powers conferred by sub - section ( 1 ) of section 83 
of the Mines Act , 1952 ( 35 of 1952 ) , the Central Government hereby exempts the 
mines working moulding sand , speciſled in column 2 of its Shedule below , from 
all the provisions of the said Act except those contained in sectiors 7 , 8 , 9 , 44, 45 , 
46 and the provisions of Chapter IX ( tiie said Aci Sant to the conditions 
spccided in column 3 thereof . 


SCHEDULE 


- 


- - 


- 


-- 


- 


- 


- 


- 


- 


- 


- 


- - 


-- - 


- 


- - 


- - - . — . ---- 


Ş . Nc. Name of mine 

and owner. 


Conditions attached to 


- 


- 


- 


- - 


- 


- 


- - 


- 


- - 


- 


- 


- 


1 . Ghadechi Moulding Sand , Messrs 

Tata Chemicals Lid ., village 
Ghadechi. Taluk , Okhanandal, 
District Jainnagar (Gujara !) . 


(1) The depth of the excavation 
measured from its highest to its 
lowest point nowhere exceeds 
1. 5 metres ; 


( ll) the number of perscoas em 

ployed on any one day dces 
not exceed 15 ; and 


( iii ) explosives are not used ir : 

connectlon with the excavatioil. 


2 . 41:1 ali Moulding 

M . G . Chachdi. 
District Belgesinn 


Sand , Messis 

P . O . Londa. 
(Mysore) . 


3 . Akrali M . L . 

Sand , Messrs 
PO. Londa , 
(Mysore ) . 


No. 720 Moulding 
Damle Brothers , 
District Belgaum , 


4 . Akrali M . L . No . 656 Moul:1::25 Sau 

Messrs Damle Brothers, P . () . 
Londa , District Belgaum , (My 
sore ) . 


5 . Akraji M . L . No .: 543 Moulding 

Sand , Messrs Damle Brothers . 
P . O . Londa . District Belgaum , 
(Mysore ) . 


6 . Mudh Glass Sand Mine, Sri Gulab 

Chand Kochar Village , Mudhi , 
P . O . Srikolayatlji. District Bika 
aer ( Rajasthan ) . 


. - 


- . 


- 


. - . .. .. 


- . - 


... 


.. . - . - . . - . - . - 


.. - 


. . 


[No. F . 6 /4 / 69-VII. 
J. D . TIWARI, Under Secy 
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MINISTRY OF FOOD , AGRICULTURE, COMMUNITY DEVELOPMENT AND 

CO -OPERATION 
(Department of Agriculture ) 
New Delhi, the 3rd October 1969 


$ . 0 . 4302 . - In exercise of the powers conferred by section 3 of the Agricultural 
Produce (Grading and Marking) Act, 1937 (1 of 1937 ) , the Central Government 
hereby makes the following rules, the same having been previously published 
as required by the said section , namely : 

CUMIN SEEDS GRADING AND MARKING RULES , 1968 
1. Short title and application .- - ( 1 ) These rules may be called the Cumin Seeds 
Grading and Marking Rules, 1989 . 

(2 ) They shall apply to Cumin Seeds produced in India and shall be in 
addition to and not in derogation of the General Grading and Marking Rules, 
1937. 


2 . Definition . - In these rules: 
( a ) " Agricultural Marketing Adviser " means the Agricultural Marketing 

Adviser to the Government of India ; 
(b ) " Auhorised packer" means any person or body of persons who has 

been issued a certificate of authorisation by the Agricultural Marketing 
Adviser authorising such person or body of persons to grade and 

mark Cumin Seeds under Agmark . 
(c ) " Curpin Seed " means Cuminum Cyminum L ., whether powdered or not ; 


3 . Grado Designation . The grade designation to indicate the quality of, 
(1) Cumin Seeds (not powdered ) shall be as set out in column 1 of 

Schedule II; and 
( li ) Cumin Seeds ( powdered ) shall be as set out in column 1 of Schedule 


III . 


4 . Definition of quality. -- The characteristics of the quality indicated by the 
respective grade designations; 
(i ) specified in column 1 of Schedule II shall be as set out against each 

grade designation in columns 2 to 7 of that Schedule, and 
( ii) specified in column 1 of Schedule III shall be as set out in columns 2 to 5 

of that Schedule . 


5, Grado designation markg.- - ( 1) The grade designation mark in the case of 
Cumin Seeds (whole or powdered ) packed in polythene or paper bags or both 
shall consist of a printed design incorporating the number of certificate of autho 
risation , the word Agmark and the grade approved by the Agricultural Market . 
ing Adviser . The design to be used for the purpose shall be got approved by 
the Agricultural Marketing Adviser before it is actually printed . 


( 2 ) The grade designation mark in the case of Cumin Seeds in prowdered form 
packed in tins or glass containers shall consist of a paste-on label specifying the 
grade designation with the word Agmark . 


- - 


- - 


- - 


- 
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( 3 ) The grade designation mark in the case of Cumin Seeds (whole or 
powdered ) jacked in containers of jute or cloth as well as on containers in 
which sealed polythene or paper bags of graded Cumin Seeds (whole or powdered ) 
are packed shall consist of a label specifying the grade designation and bearing 
the design ( consisting of an out-line map of India with the word Agmark and the 
figure of rising sun with the words Produce of India and 

Hara 3 
resembling the one as set out in Schedule I. 


6 . Method of Marking .- ( 1) The grade designation mark shall be securely 
affixed to , or where under rule 5 it is allowed to be printed shall be printed on , 
each container in the manner approved by the Agricultural Marketing Adviser . 


on 


( 2 ) The following particulars shall also be clearly and indelibly marked 
each container, namely : 

(i) date of packing in code or plain letters, 
( ii) lot number, and 
( lii ) net weight. 


( 3 ) An authorised packer shall not affix or print any mark ( including trade 
mark ) on a container in which Cumin Seeds are packed which indicates or is 
likely to indicate a quality or grade different from that indicated by the grade 
designation mark of the article unless he obtains the approvel of the Agricul 
tural Marketing Adviser in this behalt , 


7 . Method of Packing. - ( 1) Only sound , clean and dry containers made of 
Jute , cloth , paper or polythene , tin or glass shall be used for packing. They 
shall be free from any insect infestation or fungus contamination and also frco 
from any undesirable smell. 


( 2 ) The containers shall be securely closed and sealed in a manner approved by 
the Agricultural Marketing Adviser . 


( 3 ) Each package shall contain Cumin Seeds, either whole or powdered , of 
one grade designation only . 


8 . Special conditions of Certificate of Authorisation . In addition to the con 
ditions specified in rule 4 of the General Grading and Marking Rules , 1937 , the 
following special conditions shall be observed by authorised packers to the satis 
faction of the Agricultural Marketing Adviser , namely : -- 


( 1 ) An authorised packer shall make such arrangements for testing Cumin 

Seeds as the Agricultural Marketing Adviser may specify by general 

or special order from time to time. 
( 2 ) An authorised packer shall provide such facilities as may be necessary 

to the Inspecting Officer, duly authorised by the Agricultural 
Marketing Adviser in this behalf, to discharge their duties under 
these rules. 


9 . Repeal and Savings.- The Cumin Seeds Grading and Marking Rules , 1964 
are hereby repealed without prejudice to the previous operation of the said 
rules or anything duly done or suffered thereunder, 
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SCHEDULE I 
“ Design for the Grade designation mark " 


SAGMARK 


भारतीय उत्पाद 
இந்தியபடுபாருள 
woja 


AND 
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SCHEDULE II 


( Ses rules 3 and 4) 


Grade designation and definition of quality of cumin seeds (unpowdered ) 


Grade 
Designation 


Special Characteristics 


General Characteristics 


Shrivellad 


Extrane- 
ous ma- 
tter % 
by wt. 
max , 


Other 

scede 
% by wt, 

max , 


And 


" Jecralu " Damaged 

content discol 
% by wt, oured 
max , and 

weevilled 
seeds % 
by wt. 
max , 


immature 
seeds % 
by wt. 
MAT , 


I, Cumin 

Special 


I s 


0.5 


10 


105 


(w) Cumin Seeds shall 


be dried fruit of the 
plant Cuninum Cy 
minum L . 


2 . Cuain 

Good 


1 . 0 


3 . 0 


(b ) They shall have 

the Characteristic 
shape , colour , tasto 
and aroma normal 
to the species. 


3 . Cumin 

Palr 


3.5 


15 


I S 


305 


305 


4:0 (c) They shall be rea 

sonably dry with 
moisture not exceed 
ing 10 % . 


4 . Cumin 

Average 


5 . 0 (d ) They shall be 

free from visible 
mould of insect 
infestation and musty 
odour. They gball 
also be free from 
any harmful foreign 
matter, 


NOTA :- 


" Extraicous matter ” includes dirt, dust , stone pieces , stalks, stem or straw or any 
other impurity . 
" Other Seeds" include seeds other than that of Cumin . 


“ Damaged and Discoloured Seeds" are those seeds that are internally damaged and dis 
coloured , the damage and discolouration materially affecting the quality . 


" Weevilled Seeds" are those seeds that are partially or wholly bored or eaten by weevil 
or other insects . 


" Shrivelled and Immature Seeds ” are those seeds that are not properly developed . 
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SCHEDULB III 

( Sea rules 3 and 4 ) 
Grado dosignation and definition of quality of cumin soads (powdered ) 


Gradc 
Designation 


Definition of Quality 


General Characteristics 


Special Characteristics 


Mixture 
% by wt . 

max . 


Total agh 
% by wt. 

mex . 


Acid insoluble 
ash % by 
wt . max. 


12 . 0 


1 . 5 


Standard ] 
General 


8 . 0 
9: 5 


12 . 0 


1 . 5 


Cumin Seed ( powdered ) shall 

be the material obtained by 
grinding dried cumin seed , 
whole . It shall be free from 
admixture, mould growth, in 
sect infestation or musty 
odour. 


[ No. F.13-16 /67-AM/ LA ] 

B. R. KAPOOR, 

Under Secy . 


य 


लाख, कृषि , सामुदायिक विकास और सहकारिता मंत्रालय 

( कृषि विभाग ) 

नई दिल्ली, 3 अक्तूबर , 1969 
एस० प्रो0 4303 - कृषि उत्पाद ( श्रेणीकरग और चिलन ) अधिनियम , 1937 
( 1937 का 1 ) की धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एतद्वारा 
निम्नलिखित नियम बनाती है । ये नियम उक्त्त धारा की अपेक्षानुसार पहले प्रकाशित किए जा 
चुके हैं , अर्थात् : - - 

सफेब जीरा भैणीकरण और चिह्नन नियम 
1. संक्षिप्त नाम और प्रारम्भ ( 1 ) ये नियम सफेद जीरा श्रेणीकरण और चिलन नियम , 
1969 कहे जा सकेंगे । 

( 2) ये भारत में उत्पादित सफेद जीरे को लागू होंगे और साधारण श्रेणीकरण और चिलन 
नियम , 1937 के अतिरिक्त होंगे , न कि उनके प्रल्पीकरण में । 


2 . परिभाषा : --- इन नियमों में , : --- 


( क ) " कृषि विपणन सलाहकार " से प्रर्य भारत सरकार का कृषि विपणन सलाहकार 

अभिप्रेत है । 
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। “ प्राधिकृत पैकर " से कोई ऐसा व्यक्ति या व्यक्ति-निकाय अभिप्रेत है जिसे कृषि 
विपणन सलाहकार द्वारा प्राधिकरण प्रमाणपत्र दिया गया हो जिस में ऐसे व्यक्ति 
या निकाय को ऐगमार्क के अधीन सफेद जीरे को श्रेणीकृत और निहित करने के 
लिए प्राधिकृत किया गया हो । 


( ग ) " सफेद जीरा " से क्यूमिनम साइमिनम एल० अभिप्रे 

किया गया हो , या न किया गया हो । 


3. श्रेणी अभियान : -- ( 1 ) सफ़ेद जीरे ( चूणित नहीं ) की क्वालिटी उपदशित करने के 
लिए श्रेणी अभिधान यह होगा जो अनुसूची 2 के स्तम्भ 1 में उपवर्णित है, और 

( 2 ) सफेद जीरे ( चूणित ) की क्वालिटी उपदर्शित करने के लिए श्रेगी अभिमान वह 
होगा जो अनुसूची 3 के स्तम्भ 1 में उपणित है । 


4 . स्वालिटी की परिभाषा : - - उन ऋमिक श्रेणी अभिधानों द्वारा, - - 
( 1 ) जो अनुसूची 2 के स्तम्भ 1 में विनिष्टि हैं , उपर्दाशत स्वालिटी की निशेषताएं 

बे होंगी जो अनुसूची के स्तम्भ 2 से ले कर 7 तक में प्रत्येक श्रेणी अभिमान के 

सामने उपणित हैं , और 
( 2 ) जो अनुसूची 3 के स्तम्भ 1 में विनिर्दिष्ट हैं , उपशित क्वालिटी की विशेषलाएं ने 

होंगी जो उस अनुसूची के स्तम्भ 2 से लेकर 5 तक में उपणित हैं । 


5 . श्रेणी अभियान चिह्न : - -- ( 1 ) पोलिथीन या कागज के थैलों या कोनों में पैक किए 
हए सफेद जीरे ( सम्पूर्ण या गित ) की दशा में श्रेणी अभिधान चिह्न एक मदित डिजाइन होगा 
जिस में प्राधिकरण प्रमाणपत्र की संख्या शब्द ऐगमार्क और कृषि विपणन सलाहकार द्वारा 
अनुमोदित श्रेणी अंकित होगी । इन प्रयोजनों के लिए प्रयोग में लाई जाने वाली डिजाइन , उसे 
बस्तुतः छापने से पूर्व, कृषि विपणन सलाहकार द्वारा अनुमोदित करानी होगी । 

( 2 ) टीनों या कांच के प्राधान -पात्रों में पैक किए हुए चूर्णित सफेद जीरे की दशा में 
श्रेणी अभिधान चिह्न चिपकाए जाने वाले लेबिल के रूप में होगा जिस पर शब्द ऐगमार्क और 
श्रेमी अभिधान विनिर्दिष्ट किए जायेंगे । 


( 3 ) जूट या कपड़े के प्राधान -पात्रों में पैक किए हुए सफेद जीरे ( सम्पूर्ण या चूणित ) की 
दशा में श्रेणी अभिधान चिह्न और ऐसे प्राधान -पात्रों पर प्रभिधान चिह्न, जिन में श्रेणीकृत सफेद जीरे 
( सम्पूर्ण या चूणित ) के मुहरबन्द पोलिथीन या कागज के थैले पैक किए हुए हैं , एक ऐसा 
लेविल होगा जिस पर श्रेणी अभिधान विनिर्दिष्ट होगा और जिस पर अनुसूची 1 में गणित 
डिज़ाइन के सदश एक डिज़ाइन ( जिस में शब्द ऐगमार्क सहित भारत का एक रेखा -चिन्न और 
" भारतीय उत्पाद शब्दों सहित उदीयमान सूर्य की प्राकृति होगी ) बनी होगी । 


6 . बिल को पद्धति : ---( 1 ) श्रेणी अभिधान चिह्न , कृषि विपणन सलाहकार द्वारा 
अनुमोदित रीति से , प्रत्येक प्राधान-पात्र पर मजबूती से चिपकाया जाएगा या वहां नियम 5 के 
अधीन उसे छापने की अनुज्ञा दी गई है वहां मुद्रित किया जाएगा । 
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( 2 ) प्रत्येक प्राधान -पान पर निम्नलिखित विशिष्टियां भी साफ - साफ और अमिट रूप में 
चिाहत की जाएगी , अर्थात् :-- 

( i ) कोड या सादे अक्षरों में पैक करने की तारीख . 
( ii ) लाट संख्या , और 
(iii ) शद्ध तोल । 


( 3 ) कोई भी प्रधिकृत पैकर ऐसे आधान-पान पर , जिस में सफद जीरा पैक किया हुआ 
है ऐसा कोई चिह्न ( जिस के अन्तर्गत व्यापार चिह्न भी हैं ) न तो चिपकाएगा और न 
छापेगा जिससे ऐसी कोई क्वालिटी या श्रेणी उपदशित होती हो या उपदशित होना संभाव्य हो जो 
उस वस्तु के श्रेणी अभिधान चिह्नद्वारा प्रदर्शित क्वालिटी या श्रेणी से भिन्न है, जब तक कि वह 
इस निमित्त कृषि विपणन सलाहकार का अनुमोदन न प्राप्त कर ले । 


7. पैक करने की पद्धति : - - ( 1 ) पटसन , कपड़े, कागज़, या पोलिथीन , टीन , 
या कांच के बने अच्छे, स्वच्छ और मुखे प्राधान-पान पैक करने के लिए प्रयोग में लाए जाएंगे । वे 
कीट-बाधा या फफूंद-दूषण से मुक्त होंगे और अवांछनीय गन्ध रहित होंगे । 

( 2 ) अाधान -पान कृषि विपणन सलाहकार द्वारा अनुमोदित रीति से मजबती से बन्द 
किए जायेंगे और उन पर मोहर लगाई जाएगी । 


( 3) प्रत्येक पैकेज में केवल एक ही श्रेणी अभिधान चिह्न या सफेद जीरा , सम्पूर्ण या चूर्ण 
रूप में , होगा । . 


8. प्राधिकरण प्रमाण -पत्र की विशेष शर्त :---- साधारण श्रेणीकरण और चिह्नन नियम , 
1937 के नियम 1 में विनिर्दिष्ट शर्तों के अतिरिक्त , प्राधिकृत पैकरों द्वारा , कृषि विपणन सलाह 
कार के सतोषप्रद रूप में , निम्नलिखित विशेष शर्तों का भी अनुपालन किया जाएगा ; अर्थात् 

( 1 ) प्राधिकृतपर सफेद जीरे के बीजों का परीक्षण करने के लिए ऐसे प्रबन्ध करेगा 

जिन्हें कृषि विपणन सलाहकार , सामान्य या विशेष आदेश द्वारा, समय - समय पर 
विनिदिष्ट करे । 


( 2 ) प्राधिकृत पैकर निरीक्षक अधिकारियों को , जिन्हें इन नियमों के अधीन अपने 

कर्तव्यों का निर्वहन करने के लिए कृषि विपणन सलाहकार द्वारा इस निमित्त 
सम्यक रूप से प्राधिकृत किया गया हो , ऐसी सुविधाएं देगा जो प्रावश्यक हों । 


9. निरसन और बाबति : -- सफेद जीरा श्रेणीकरण और चिन नियम, 1964 , 
उक्त नियमों के पूर्व प्रवर्तन या तदधीन की गई या सहन की गई किसी बात पर प्रतिकल 
प्रभाव डाले बिना एतदद्वारा निरसित किए जाते हैं । 
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. 


. .. . - 


- 


अनुसुची 1 
" श्रेणी अभिधान चिह्न की डिजाइन 


AGMARK W 


VCE 


. . . 


भारतीप उत्पाद 
6 wuGunGm 


. 


بدن 
شمعه 
که 
و 


अनुसूची - 2 
( नियम 3 और 4 देखिए ) 


सफेद जीरे के ( चूर्णित नहीं ) की क्वालिटी का श्रेणी अभिधान और उसकी परिभाषा 


श्रेणी अभिधान 


विशेष गुण 


साधारण गुण 


वजन के वजन के वजन के 

अनुसार अनुसार अनुसार 
बाहरी वस्तु अन्य चीज़ों जीरालू 
का 

का अन्नवस्तु 
प्रतिशत प्रतिशत का प्रतिशत 


वजन के वजन के 
अनुसार अनुसार 
खराब हुए सकूड़े हुए 
और विरंजित और कच्चे 
और घुनवाले बीजों का 
बीजों का प्रतिशत 
प्रतिशत 
अधिकतम अधिकतम 
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अधिकतम । अधिकतम 


अधिकतम 


____ 1 


2 


3 


4 


5 


1 . सफेद जीरा विशेष 


1 . 5 


0 . 5 


1 . 0 


1 . 5 


1 , 5 


( क ) सफेद जीरा बीज क्यूमिनम 
साइमिनम एल० पौधे के 
सूखे फल होंगे । 


- - - 


- - - 


- - - - 


- - - 


- - 


- 


- - - 


- 


- - - 


-- 


2 


3 


4 


5 


6 


- 
- 
. 
. 
- 
- 


- 
- 
. 


. 
- 


2 . सफेद जीरा अच्छा 


2 . 5 


1 . 0 


3 , 0 


2 . 5 


3 . 0 


- 


- 


( ख ) इन में रूप रंग , स्वाद 

और सुवास की दृष्टि से 
प्रसामान्य जाति -गुण होंगे । 


- 


- 
. 
. 


- 


3. सफेद जीरा उचित 


3 . सफेद जीरा उचित 


. 


. 


3. 5 


3 . 5 


1. 5 


1 , 5 


3 . 5 


3 . 5 


4 , 0 


( ग ) ये उचित रूप से सूखे 

होंगे किन्तु उन में दस 
प्रतिशत से अधिक तक नमी 
हो सकती है । 
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4 . सफेद जीरा औसत 


5 . 0 


5 . 0 


5 . 0 ( घ ) ये दृश्य फफूंदी या कीट 

बाधा और फफूदी से मुक्त 
होंगे । ये अपहानिकर वाहन 
वस्तु से भी मुक्त होंगे ! 


- 


टिप्परग : - बाह्य वस्तु के अन्तर्गत धूल , गर्द पत्थर के टकड़े, डंठल , तथा या भूसी या कोई अन्य अशुद्धता आती हैं । 

न्य ब. जों के अन्तर्गत सफेद जीरे से भिन्न बीज सम्मिलित हैं । 
खराब और विरंजित हुए बीज वे बीज हैं जो आन्तरिक रूप से खराब और विरंजित हैं और जिस खराबी और विरंजन से क्वालिटी 

पर कुप्रभाव पड़ता है । 
घुन वाले बंज वे बीज हैं जो धुन या अन्य कीड़ों द्वारा अंशतः या पूर्णतः छेदे या खाए गए हैं ।। 
सुकुडे हुए और कचेंदंज वे वीज हैं जो उचित रूप से विकसित नहीं हुए हैं । 


हैं 


(0 


अनुसूची - 3 

( नियम 3 और 4 देखिए ) 
सफेद जीरे ( चूर्णित ) की क्यालिटी का श्रेणी - अभिधान और उसकी परिभाषा 


-- - - - - - - - -- - -- --- -- ----- -- - - 


- - - 


क्वालिटी की परिभाषा 


श्रेणी 


विशेष गुण 


साधारण 


- 


- 


- 


- 


--- 


वजन के अनुसार वजन के अनुसार वज़न के अनुसार 
नमी का प्रतिशत कुल राख का अम्ल अविलय 

प्रतिशत राख का 

प्रतिशत 
अधिकतम 

अधिकतम अधिकतम 
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2 


स्टैन्डर्ड 


12 . 0 


8 . 0 


1 . 5 सफेद जीरा ( चुणित ) सूखा सफ़ेद जीरा , 

सम्पूर्ण , पीसने से प्राप्त हुअा माल होगा । 
1 . 5 यह अधिमिश्रण , फफदी-वृद्धि , कीट -वाधा 

और फफंदी गन्ध से मुकर होगा । 


साधारण 


. 


. 


. 


12. 0 


[ सं० फा० 13- 16/ 67- ए० एम० ] 

बी० आर० कपुर , 

अवर सचिव । 
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MINISTRY OF INDUSTRIAL DEVELOPMENT, INTERNAL TRADE AND 

COMPANY AFFAIRS 
(Department of Industrial Development) 

New Delhi , the 6th October 1989 
S . O . 4304. ~- Reference erstwhile Ministry of Commerce and Industry Resolution 
No. ME . Ind , 15 ( 15 ) / 60, dated 27th March 1961 published in Part 1 , Section 1 of 
the Gazette of India , dated 8th April 1961, constituting a Committee for developing 
manufacture of Marine Fishing Craft In India , as amended by Amendment No. 15 . 
15- 15 / 80 - MEI , dated 11th February, 1965 , published in Part I , Section 1 of the 
Gazette of India dated 20th February , 1965 . 

2 . It has been decided that Shri M . C . Bhatia , C / M / s. Alcock. Ashdown and 
Company Ltd .. Bombay shall be a Member of the Boats and Crafts Committee 
vide Shri P . P . Bhote . 

[ No. 7- 2 / 69 - ME1. ] 
I. V . CHUNKATH, Under Secy . 


प्रौद्योगिक , विकास , प्रान्तरिक व्यापार तथा समवाय-कार्य मंत्रालय 

( पौधोगिक विकास विभाग ) 

नई दिल्ली, 6 अक्तूबर, 1969 
एस० प्रो० 4305. - भारत के समुद्रों में मछली पकड़ने वाले बेड़ों के निर्माण का विकास 
करने के लिए एक समति गठित करने के सम्बन्ध में भूतपूर्व वाणिज्य तथा उद्योग मंत्रालय के संकल्प सं० 
एम०ई०इण्ड 15 ( 15 ) / 60 दिनांक 27 - 3 - 1961 जो भारत के राजपत्र के भाग 1 खण्ड 1 में 
दिनांक 8 - 1 - 61 को प्रकाशित किया गया है और जिसे भारत के राजपत्र के भाग 1 खण्ड 1 में 
प्रकाशित संशोधन सं० 15 - 15 / 60- एम०ई०प्राई० दिनाक 11 - 2 - 1965 के द्वारा संशोधित किया 
गया है । 

2 यह निश्चय किया गया है कि श्री पी० पी० भोटे के स्थान पर श्री एम० सी० भाटिया द्वारा 
मै० एलकाक ऐशडाउन एण्ड कम्पनी लि० बम्बई , नाप तथा बेड़ा समिति के सदस्य होंगे । 

[सं० 7-2/ 69- एम० ई०आई० ] 

प्राई० वी० चुनकस , 
अवर सधिय, भारत सरकार । 


(Dopartment of Industrial Development) 

ORDER 

New Delhi, the 16th October 1969 
S . 0 . 4306 .--- In exercise of the powers conferred by section 18G of the Industries 
( Development and Regulation) Act , 1951 ( 65 of 1951 ) , the Central Government hereby 
makes the following Order further to amend the Scooters (Distribution and Sale ) . 
Control Order , 1980 , namely : --- 

( 1) This Order may be called the Scooters ( Distribution and Sale) Control 
(Amendment) Order , 1969 . 

(2) It shall come into force on the date of its publication in the Official Gazette . 

2. In clause 9 of the Scooters ( Distribution and Sale ) Control Order , 1980, in 
sub- clause ( 1 ) , the words in the case of a three - wheeler and one year in any other 
case " shall be omitted . 

[ No. 9 ( 30 ) / 89 - A. E. I. ( I). ] 
R . V . SUBRAHMANIAN , Jt . Bocy. 
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(Doparmont of Indogirlal Development) 

( Indian Standards Institution ) 
New Delhi, the 7th October 1969 


8 . 0 . 4307 - In exercise of the powers conferred on me under sub - regulation (4 ) of regulation 3 of 
the Indian Standards Institution (Certification Marks ) Regulations, 1955 , as amended from time 
to time, modifications to the provisions of the Indian Standards, details of which are mentior.ed in 
the Schedule given hercafter , have tentatively been made with a view to expediting the use of the 
Standard Mark , without in any way affecting the quality of goods covered by the relevant standards 
These modifications shall come into force with immediate effect : 


THE SCHEDULE 


Serial No, and Title of Indian Number (s ) of the Existing 
No. Standard , the Provisions Clauses Affected 

of which have been 

Modified 


Particulars of the Modifica 
tionsmade to the Provisions 


(I) 


I IS : 1455 - 1959 Speciflation 

for rayon jacquard 
fabrics . 


(1) Clause I I , li ¢ 5 – 
( iii ) Table i 


The existing figure 20 has been 

substituted by 22 . Two new 
varieties, namely No . 105 & 

106 and No. 205 & 206 have 
been introduced after variety 
No. 104 and 204 and the 
existing varietics No. 105 1o 
120 and No. zos to 220 
have been re-numbered as No. 
‘ 107 to 122 and No . 6207 , 

to 222 respectively , 
The existing figure 4 has been sub 

stituted by 7 . Three new varie 
ties namely No. 104 , IOS & 
106 and No . 204 , 205 & 
206 have been introduced after 
variety No. 103 and 203 
and the existing Variety No. 
* 104 & 204 gave been re 
Dumbered as No. 107 & 207 
respectively . 


2 


IS : 2136 - 1962 Specification 

for rayonlining cloth . 


Clause I 1, last line- 
(11) Table I 


[No. CMD /13 : 4 ] 
(DR.) A .N . GHOSH , 

Director General 


(Departmont of Industrial Developmont) 

( Indian Standards Institution ) 


New Delhi, the 9th October 1969 


S . O . 4308 In pursuance of sub - rule ( 1 ) of rule 4 of the Indian Standards Institution (Certification 
Marks ) Rules, 1935 the Indian Standards Institution hereby notifies that the Standard Mark 
design of which together with the verbal description of the design and the title of the relevant Indien 
Standard is given in the Schedulc hereto annexed , has been specified . 

Thio Standard Mark for the purpose of the Indian Standards Institution (Certification Marks ) 
Act, 1952 and the Rules and Regulations framed thereunder , shall come into force with effect 
from 1 October 1969 : 


4638 
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THE SCHEDULE 


. 


. . 


- - . - . - - . 


Sl. Design of the 
No . Standard 

Mark 


Products /Class of 

Product 


No. and Title of the 
Relevant Indian 

Standard 


Verbal description of the 
Design of the Standard 

Mark 


- - 


- - 


- - - 


- 


I 


IS : 


3976 


Safety rubber 
canvas bovts 

for 
miners 


IS : 3976 - 1967 Speci- The monogram of the Indian 

fication for safety Stardards Institution , consisting 
rubber - canvas boots letters ISI , draw in the 
Cor miners 

exact style and relative 
proportions as indicated in 
col. (2 ), the number designe 
tion of the Indian Standard 
being superscribed on the 
side of the monogram 
to as indicated in the design 


- - 


- 


[No. CMD / 13 : 9 ] 


S . O . 4309 – In pursuance of sub - regulation (3 ) of regulation 7 of the Indian Standards Institution? 
Certification Marks) Regulations , 1955 , the Indian Standards Irstilurjonteely notifcs hat ile 
marking fee per unit for Safety rubber- canvas boos for miners details of which we gives in te 
Schedule hereto annexed , has been determined and the fee shall come into force with cffcct frem 
1 October 1969 : 

THE SCHEDULE 


SI. Product/ Class of 
No. 

Products 


Unit 


Marking Fee per Unit 


No. and Title of 
Relevant Indian 

Standard 


( 3) 


I Safety rubber - canyas 

boots for minere 


IS : 3976 - 1967 Speci - Onc pair 

fication for safety 
rubber - canvas boots 
for miners 


(1 ) 20 paise per unit for the 

first 20 , 000 units and 
(11) 10 paise per unit for the 

20 , 00 ist unit and above . 


[No CMD /13: 10 ] 


S . O . 4310 .- In pursuance of sub - regulation ( 1 ) of Regulation 8 of the Indian Standards Institution (Certification Marks), Kegulations 1955 , 
as amended from time to time, the Indian Standards Institution hereby notifies that thirty eight licences, particulars of which are given in the follow 
ing Schedule , have been granted authorizing the licensees to use the Standard Marks : 


THE SCHEDULE 


Licence No . 
(CM / L 


Period of Validity 
From 


Name and Address of the Licensee 


No. 


Article;Process covered by the Licence and the 

Relevant IS Designation . 


To 


3 


AL 


I CM L - 2066 

8 - 9 - 1969 


16 - 9 - 1069 


15 - 9 - 1970 


M /s. Industrial Electrodes & Gauges Limited , Covered electrodes for metal arc welding of mild 
146 , Andul Road, Howrah - 3 . 

steel, normal penetration type 
( i) FASTMELT ( M 207255 ) 
(ii) OPENMELT ( M 307244 ) 

IS : 814 : 1967 


Ser 
. 
3 
( 
ii 
) 
] 
THE 
GAZETIE 
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: 
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1891 
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5 
. 
SI 


2 CM / L - 2067 

8 - 9 - 1969 


1 - 9 - 1969 


16 - 9 - 1969 


15 - 9 - 1970 


3 CM /L - 2068 

8 -9 - 1969 
4 CM /L - 2069 

9 - 9 - 1969 


16 - 9 - 1969 


15- 9 - 1970 


M s. Devidayal Cable Industries Limited , Pokhran Steel wire for the core of steel- cored aluminiu , n 

Valley , Thana (Maharashtra State ) having conductors 
their Regd. office at Gupta Mills Estate , Da- IS : 398 - 1961 
rukhana, Reay Road , Bombay - Io . 
M /s. India Cements Limited , Sankari West, Ordinary portland cement 
Salem District, Tamil Nadu . 

IS :269 - 1958 
M /s. A . V . J. Wires Private Ltd ., Damodar Gar- Mild steel wire for general engineering purposes 

dens, 8 , B . T . Road , Belghoria , having their IS :280 - 1962 
office at 28 , Strand Road , Calcutta - I, 
M /s. Gujarat Iron & Steel Co. Ltd , Ambli Road , Structural steel (standard quality) 
Village Thaltej, Ahmedabad , 

IS : 226 - 1962 
Do. 

Structural steel ( ordinary quality ) 

I $ : 1977 - 1962 


16 - 9 - 1969 


15 - 9 - 1970 


5 CM /L - 2070 

9 - 9 - 1969 
6 CM / L - 2071 

9 - 9 - 1969 
7 CM / L - 2072 

10 - 9 -1969 


16 - 9 - 1969 


15- 9 - 1970 


15 -9 - 1970 


Ms. Sarbmangala Manufacturing Company, Asbestos cement pipes and fittings ; 100 mm in 
8 , Cossipore Road , Calcutta - 2 . 

ternal diametre 
IS : 1626 - 1960 


4640 


4 


5 


8 CM /L - 2073 

12 - 9 - 1969 


16 - 9 - 1969 


15 - 9 - 1970 


9 CM / L - 2074 

18 - 9 - 1969 


1 - 10 - 1969 


30- 9 - 1970 


10 CM L - 2076 

12 - 9 - 1969 


16-9- 1969 


15 - 4 - 1970 


II CFL-3077 

22 - 9 - 1969 


I6– -I969 


15- 9- 1970 


16 -9 - 1969 


15 - 9 - 1970 


12 CM /L - 2078 

22 - 9 - 1969 
13 CM / L - 2079 

30 - 9 - 1969 


M /s. Sangam Electric & Mechanical Industries Three -phase induction motors, 2 . 2 KW (3HP 

Pvt Ltd ., Plot No . 13 / 14 , Industrial Estate , 1440 rpm , 400 / 440 Volts rating only with class 
Sangli (Maharashtra) 

A insulation 

IS : 325 - 1961 
M / s. Gurka Industries, 3569 /XVI -28 , Suttan - Water meters, dry dial, 15mm size, inferential 
wind Road , Amritsar , having their office at 12type A 
Ajit Nagar , Sultan wind Road , Amritsar . 

IS : 779- 1968 
M /s. Annapurna Pulverising Mills, Industrial Copper oxychloride water dispersible powder 

Estate Eluri , (West Godavari Distt ), Andhra concentrates 
Pradesh . 

IS : 1507 - 1966 
M /s. Central Insecticides & Fertilizers , Saki Organo mercurial dry seeddressing formulations 
Naka , Vibar Lak Road , Bombay -72. 

IS :3284- 1965 
Do. 

Aldrin emulsifiable concentrates 

IS : 1307 - 1958 
M /s, Industrial Minerals & Chemical Co. Pyt. BHC dusting powders 

Ltd . , Kurla Marol Road , Chakala , Andheri IS : 561- 1962 
Bombay - 58 having their office at 125 , Narayan 
Dhuru Street, Nagdevi, Bombay- 3 . 
Do. 

BHC water dispersible powder concentrates 

IS : 562 - 1962 
DDT dusting powders 

IS :564 - 1961 
Do . 

DDT water dispersible powder concentrates 

IS :565- 1961 
M /s . Industrial Minerais & Chemical Co . Pyt, BHC emulsifiable concentrates 

Ltd , Karla -Marol Road , Chakata , Andheri, IS :632- 1962 
Bombay - 58 having their office # 125 , Narayan 
Dhuru Street , Nagdeyi, Bombay - 3 . 
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1 - 10 - 1969 


. 30 -4 - 1970 


30 - 9 - 1970 


14 CM / L - 20801 - 10 - 1969 

30 - 9 - 1969 
15 CM / L - 2081 ( - 10 - 1969 

30 - 9 - 1969 


30 - 9 - 1970 


Do. 


I - 10 - 1969 


30 -9 - 1970 


16 CM / L - 2082 

30 - 9 - 1969 
17 CM / L - 2083 

30 - 9 - 1969 


I- 10 - 1969 


30 - 9 - 1970 


18 


CM / L - 2084 
30 - 9 - 1969 


I - IO -1969 


30 - 4 - 1970 


Do. 


Aldrin emulsifiable 

IS : 1307 - 1958 


concentrates 


1- 10 - 1969 


19 CM L - 2085 

30 9 - 1969 


30-9 -1970 


Endrin emulsifiable 

IS : 1310 - 1958 


concentrates 


20 


I - IO - 1969 


CM / L - 2086 

30 - 9 -1969 


30-9 - 1970 


MAlathion emulsifiable concentrates 

IS : 2567- 1963 


I- IO - 1969 


30 - 9 - 1970 


Dieldrin emulsifiable concentrates 

IS : 1054 - 1962 


1 - 10 - 1969 


21 CM /L - 2087 

30 - 9 - 1969 
22 CM / L - 2088 

30 - 9 - 1969 
23 CM / L - 2089 

30 -9 - 1969 


30 - 9 - 1970 


M / s. Bata Shoe Company Private Limited , Bata 

nagar , P . S . Mahestala Distt. , 24 Parganas. 


Safety rubber - canvas boots for mincis 

IS : 3976- 1967 


( - 10 - 1969 


30 - 9 - 1970 


M /s. Brijbasi Insulated Cable Co. 4 / 19 Bhu - 
. teshwar Road , Mathura (UP. ) 


Watherproof polyethelene insulated taped , 

braided and compounded cables , signle core , 
aluminium conductors 250 /440 and 650 /440 / 1 
100 Volts 
IS : 3035 (Part 11 – 1965 


I - 10 - 1969 


24 CM / L - 2090 

30 - 9 - 1969 


30 - 9 - 1970 


25 CM /L - 2091 

30 . 9 - 1969 


1 - 10 - 1969 


30 - 9- 1970 


M s . Industrial Gases Limited , 146 , Andu Arc welding transformers , single operator type ; 
Road , Howrah - 3 . 

rating : 225 amps & 340 amps , max continuous 
hand welding current - 

IS : 1851- 1966 
Ms. Kanwal Scientific Production Private Clinical thermometers 

Lmited , 37 - A Laxman Chowk , Dehra Dun IS : 3055 - 1965 

( UP) 
M /s . Industrial Development Corporation of Hard - drawn stranded alumningum and steel 

Orissa Ltd . , Unit : Hira Cable Works,P . O . cored aluminium conductors for overhead power 
Hirakud , Distt. Sambalpur (Orissa) 

transmission purposes 
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26 


CM /L - 2092 
309- 1969 


I - 10 - 1969 


30 -4 - 1970 


18 : 398 - 106 , 


I - IO - 1969 


30 - 4 - 1970 


27 CM / L - 2093 

309- 1969 


. , 16 - D , 


M /s. K . R . Steel Union Private Ltd . , 16 - D , Structural steel (standard quality ) 

Industrial Area , Kalyani , Distt. Nadia ( W . IS : 226 - 1962 
Bengal) baying their office at 33 Netaji Subhas 
Road , Cakutta - 1. 


Bengal) bavins : Kalyani, Dist 


1 - 10 - 1969 


30 -4 - 1970 


Do . 


28 CM L - 2094 

30 - 9 - 1969 
CM / L - 2095 

30 - 9- 1969 
30 CM / L - 2096 

20 - 9 - 1969 


Stractural steel ( ordinuy quality ) 

IS : 1977 - 1962 
Wronght aluminium utensils , SIC grade only 

IS : 21 - 1959 


1- 10 - 1969 


30- 9 - 1970 


Mís. Agarwal Metal Works Private Limited , 

Agarwal Road , Rewari (Haryana) 


16 - 10 - 1969 


15 - 10 - 1970 


M / s. Travanore Traders and Agencies , Wil- 

son Street , Kottayam , Kerala State . 


Tea - chost metal fittings 

IS : 10 - 1964 


31 CM /L -2097 

30 - 9 - 1969 


I- 10 - 1969 


30 -9- 1970 


M /s. Unique Industries, Nadiad Petlad Road , ACSR conductors only 

Near Canal, Nadiad , Distt. Kaira , Gujarat State IS :398 - 1961 
having their office at Bhanu Nivas , Santram 
Society , Nadiad , Disst . Kaira , Gujarat State . 


32 CM /L - 2098 

30 - 9 - 1969 


1 - 10 - 1969 


30 -9 - 1970 


1- 10 - 1969 


30 - 9 - 1070 


33 CM /L - 2099 

30 - 9 - 1969 


34 CM / L - 2100 

30 - 9 - 1969 


I- IO - 1969 


30 - 9 - 1970 


I- 10 - 1969 


30- 9 - 1970 


35 CM /L - 2101 

30 -9 - 1969 


M /s. National Pesticides , s , Industrial Esatate , DDT emulsiofiable concentrate 
Vidisha (M . P .) 

IS :633 - 1956 
Do. 

Aldrin emulsifiable concentrates 

IS :1307 -1958 
M /s. O .P . Oberoi & Co , College Road , Pathan - Plywood tea- chest battens 
kot. 

IS : 10 - 1964 
M /s . Nandi Provender Mills, (Prop : Dhanpatmal Compounded feeds for cattle 

Jawaladas Feed Mills) , 33, Najafgarh Indu . I $ : 2052 - 1968 

strial Area , New Delhi- 15 . 
M /s. Varuna Engineering Co , Preet Nagar Sand cast iron soil pipes up to 150 mm size 

Road , Near Industrial Area , Jullundur City IS : 1729 - 1964 
having their office at Bazar Bansa nwala , 

Jullundur City . 
M /s. Hops Metal Windows (India ) Ltd ., P - 23 Tran - Tea -chest metal fittings 
sport Depot Road , Calcutta - 27 . 

IS : 10 - 1964 
M /s. Union Engineering Company , Main Road , Tea- chest metal fittings 
Quilon , Kerala State . 

IS : 10 - 1964 


36 CM /L -2102 

30 - 9 - 1969 


16 - 10 - 1969 


15 - 10 - 1970 
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I- 10 - 1969 


30 - 9- 1970 


37 CM /L -2103 

30 - 9 - 1969 
38 CM /L -2104 

30 - 9 - 1969 


16 - 10 - 1969 


15 - 10 - 1970 


[No. CMD / 13 : 11 ] 
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New Delhi, the 13th October 1969 
$ . 0 .4311. - In pusuance of sub -regulations (2 ) and (3 ) of regulation of the 
Indian Standards Institution (Certification Marks ) Regulations, 1955 , the Indian Standards 
Institution hereby notifies that the Indian Standard ( 8) particulars of which are given in the 
Schedulc hercto annexed , have been cstablished during the period from 16 to 30 September , 1969 : 


THE SCHEDULE 


si. 
No. 


No, and Title of the Indian 
Standard Established 


Bricf particulars 


No . and Title of the 
Indian Standard or 
Standards , if any, 
superseded by the 
new Indian Standard 


I IS : 1200 (Part XVII) - 1969 Me- IS : 1200 - 1964 Method This standard covers the method 

thod of measurement of buil- of measurement of of measurement of road work 
ding and civil engineering building works including airfield pavements 
work 

( revised ) 

and applies to the preparation 
of estimates and pills of quan 
tities , and for site measurement 

(Price Rs. 2 , 00 ) 
Part XVII Roadwork Including 

airfield pavements ( second 
rovision ) 


2 


IS : 1917 - 1969 Specification for 

ediblc tapioca chips ( first re - 
vision ) 


IS : 1317 - 1998 Spe. 

cification for cdi 
ble topioca chips 


This standardi- prsarities the 
reatmiremcati the methods 
ofisampling undradt for edible 
tapioca chips . 
(Price Rs. 3 . 50 ) 


3 IS : 1318 - 1969 Specification for IS : 1318 - 1958 Spe- This standard prescribes 

edible tapioca flour ( first re - cification for cdible requirements and the methods 
vision ) 

tapioca flour 

of sampling and test for edible 
qeteBigsef101493 :21 
(692Erfuroij . 

sqy1 82cf8n / 
4 IS : 1319 - 1969 Specification for IS : 1319 - 1958 Spe - This standard prescribes the 

edible tapioca starch ( first re- cification for cdibleyqyroqning and lundethe methods 
lion) 

tapioca starch of sampling and test for edible 

tapioca starch . 

(Price Rs. 2 . 50 ) 
5 IS : 1656 - 1969 Specification for IS : 1656 - 1960 Spe- This standard prescribes the 

processed cereals weaning cification for cercal requirements and the methods 
foods ( first rovision ) 

infant foods 

of test for Processed cereal 
ubijon14 Wampos .sagde sintended for 

-20 blessing that of the wedning 
D avitMA DA DATEJAh sustitute for 

infantmilk foods or for mother s 
milk . 

(Price Rs. 7. 00 ) 
6 IS : 2319 - 1969 Sepcification for (i) IS : 668 - 1963 Spe- This standard , prescribes the 
gorge ( first rovision ) 

cification for 3&fegerin ctrofa petticularland 

ordinary (reutbia ), asientequerenta P five varic 
( ii ) IS : 669 - 1963 

Specifiation for (Price Rs. 4 . 00 ) 
Serge drab mixture 
(revised ), 


11 


4644 
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ft 
zbieb 1816 
gift ni 
ieder end 


( iii ) IS : 670 - 1963 

Specification for 
serge , worsted 
dyed (superior ) 
(revised ), 
(iv ) IS : 671 - 1963 

Specification for 
serge , bottle dress 
(drab mixture) 

( revised ), 
(v ) IS : 672 - 1963 . 

Specification for 
serge, white , lining 

(revised ), 
(vi) IS : 1532 - 1960 

Specification for 
serge , bluc, worsted , 


bodsat 901 219000 

row bgot to 1891 
81713m9vga bloatia 
0011A1B2919 or of 
-coup to allig bra as 
Amwebgrigjia 101 . 

( 00 . 5 . 


(vi ) IS : 1533 - 1960 

Specification for 
sergc , drnb mixture , 

water resistant , and 
(viii ) IS : 2319 - 1963 

Specification for 
Serge . 


91/1 7 estBuy - Iho Methods for de - I $ :2387 - 1963 Me- Thio standard prescribes methods 
aborisont adoration of weight of jute thod for determina for determination of weight 
gIdib , zolfamatdarlefiasikvision ) 

tion of wicght of per linear metre and weight 
egirlo bi 

linear metre ( or li per square metre of jute fabrics . 
( 02 . € 2 95 

near yard ) and wei- (Price Rs. 2 . 50) 

ght per square me 
g9ditora brøbaste 

tre (or square yard ) 
abodtam 901 bre singmotiu 

of jute fabrics 
Idibs 101 1895 blir grimet 
8 IS : 3906 MULTI . Specifica 

The standard prescribes the 
tion & Coathnuuds sprayer , 

materials of construction , per 
knapsack type 

formance requirements and 
31 29dit2919 LADI ? 211 

methods of testing the perfor 
abortom obatti Disponetype 

mance of continuous sprayer , 
sidibo tot 1891 bro gnilamba tu 

knapsack type , hand operated 
37813 80iqat 

diaphragm type (hereafter re 
(02 . 5 . A soi11) 

ferred to as Sprayer ) used for 

Spraying pesticides and plant 
ydt godit32.919 bisbqoja Bid I 

nutrients . 
ebor( 910 or bae anymotiupot 

(Price Rs. 4 . 00 ) 
[89199 hseess014 101 Jest to 
tot boligating the ones practice 

This standard gives guidance 
gainbow Yof theSightok. Houdard me 

for the design of ventilation 
not guita rBASATA ftArarunking 

trunking used on board ships 
81010m 101 10 shoot Ilint fabiat 

with air velocitics approxi 
tim 

mating to is m /8 . 
(00 . 5 l s119) 

(Price Rs. 8 . 30 ) 
odt 99dipega bi bạTAJB edT -99 . 
b 18 19 te Sith A BAISIASA Jimenggang 

This drawing has been prepared 
-gitav sva 96 Smirendus padavices ABC 

in accordance with IS : 9001 
outline ta lo asi . E 

1969 Guide for preparation 
(00 a sitn) 101 

of drawings of semiconductor 
*11xii 

devices (Price Rs. 3 . 00 ) 
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II IS : 5000 (OBS) - 1969 Dimensions 

of semiconductor devices base 
outline OBS 


This prawing has been prepared 

in accordance with I $ :5001 
1969 Guide for preparation of 
drawings of Acmiconductor 
devices 
(Price Rs. 3 . 00 ) 


12 


IS : 3000 (OB6) - 1969 Dimcnsions 

of semiconductor devices base 
outline OB6 


This drawing has been prepared 

in accordance with fS :5001 
1969 Guide for preparation of 
drawings of semiconductor 
devices . 
(Price Rs. 3 . 00 ) 


13 I $ : !5000 (OCS) - 1969 Dimensions 

of semiconductor devices cuge 
outline OCs 


This drawing has been prepared 

in accordance with IS : 5001 
1969 Guide for preparation of 
drawings of semiconductor 
devices . 

(Price Rs. 3. 00 ) 
This drawing has been prepared 

in accordance with IS : 5001 
1969 Guide for preparation of 
drawings of semiconductor 
devices . 
Price Rs. 3 . 00 ) 


14 IS : 5000 (ODI)- 1969 Dimen 

sions of semiconductor devi 
ces device outlinc ODI 


15 IS : 5000 (OD4)- 1969 Dimen 

gions of semiconductor devi 
ces device outline OD4 


16 IS : 5000 (OD6) - 1969 Dimensions 

of semiconductor devices de 
Vice outline OD6 


This drawing has been prepared 
in accordance with IS : 5001 
1969 Guide for preparation of 
drawings of semiconductor 
devices . 

(Price Rs. 3 . 00 ) 
This drawing has been prçpared 

in accordance with IS : 5001 
1969 Guide for preparation of 
drawings of Semiconductor 
devices . 

( Price Rs. 3 . 00 ) 
The drawing has been prepared 

in accordance with IS : 5001 
1969 Guide for preparation of 
drawings of semiconductor 
devices . 

(Price Rs. 3 . 00 ) 
This standard specifies the re 

quirements for tenon and do 
vetail saws, 
( Price Rs. 3 . 50 ) 


17 IS :5000 (OD8)- 1969 Dimen 

sions of semiconductor devi 
ces device outlinc OD8 


18 . IS : 5123 - 1969 Specification for 

tenon and dovetail saws 


19 IS : 5124 - 1969 Code of prac 

tice for installation and main 
tenance of ac induction 
motor Starters ( voltage not 
exceeding 1 000 V ) 


This code covers installation and 

maintenance of motor starters 
for use with both single 
phase and three - phase ac in 
duction motors . 
This code applies only for those 
motor starters which are co 
vered by IS : 1822 - 1967. 
( Price Rs. 8 . 50 ) 
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2 ) IS :5127 - 1963 Specification for 

BABUL bark 


This gtandard prescribes the re 
quirements and the methods 
of sampling and test for BA 
BUL bark intended for tanning 
And for the use in the manu 
facture of tanning extracts . 
(Price Rs. 5 . 50 ) 


21 IS :5129 - 1969 Specification for 

rotary shaft oil seal units 
(related dimensions) 


This standard covers the dimen 

slong and other requirements of 
rotary shaft oll scal units used 
to prevent leakage of oil or 
penetration of dust or both and 
other harmful particles along 
the surface of rotating shaft 
in general engineering appli 
cations. 
( Price Rs. 5 . 50 ) 


22 IS :5138 - 1969 Specification for 

ear -shaped metal travellers 
for doubling frame 


This standard prescribes the 
requirements of ear- shaped tra 
vellers of different forms made 
of metalwires of flat ,half round 
Or round section , 
( Price Rs. 2 . 50 ) 


23 IS :5139 - 1969 Recommended 

procedure for repair of grey 
iron castingsby oxy - acetylene 
and manual metal arc wel 
ding 


This standard covero recommen 

ded procedures for repair of 
grey Iron castings by welding . 
(Price Rs. 8 . 00 ) 


24 IS : 5143- 1969 Specification for 

adjustable wooden crutches 


This standard specifics the re 

quirements pertaining to ma 
terials , shape , dimensions , 
workmanship , finish and per 
formance of adjustable wooden 
crutches, 
(Price Rs. 3 . 50 ) 


25 IS :5151- 1969 Method for eva 

luating the relative efficiency 
of wetting agents for merce 
rization 


This standard prescribes two 
methods for evaluating the 
relative efficiency of wetting 
agents used in the mercerin 
zation of cotton textiles , 
( Price Rs, 2 . 50 ) 


26 IS :5152 - 1969 Method for esti 

mation of benzene -methyl 
alcohol- soluble matter in tex 
tlles materials 


This standard prescribes a me 

thod for determination of 
benzone -methyl Alcohol- golu 
ble matter in textile materials , 
(Price Rs. 2 , 00 ) 


27 


[ S :5151- 1969 Specification for 

lead- acid traction batteries 


This standard covere dimensions 

of traction cells and perfor 
mance requirements for trac 
tion cells and batterice used 
for the power tupply of clectric 
vehicles and industrial trucks 
Including fork lift type , 
( Price Rs. $ . 50 ) 
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23 


IS : 5155 - 1969 Specification for 

pipettes , Ostwald - Folin type 


29 IS :5163 - 1963 Specification for 

sweet - cream buttermilk powder 


30 


IS :5165 - 1962 Specification for 

interchangeable conical ground 
glass joints 


31 [ S :5165. 1969 Specification for 

cement grouting hose of 
rubber with braided textile 
reinforcement. 


32 


13 : 5167- 1963 Specification for 

punched open - jaw spanners for 
bolts and nuts M1.6 to MS 


This standard prescribes the 
requirements and the methods 
of test for pipettes, Ostwald 
Folin type . These are one 
mark bulb pipettes calibrated 
for delivery or for content 
and used in pathological 
work . 

(Price Rs. 3 . 50 ) 
This standard prescribes the 
requirements and the methods 
of sampling and test for sweet 
cream buttermilk powder . 

( Price Rs . 2 . 00 ) 
This standard prescribes the 

requirements and the methods 
of test for interchangeable 
conical ground - glass joints . 

( Price Rs. 3 . 50 ) 
This standard prescribes the re 

quirements , methods of sampl 
ing and test for cement grouting 
hose of rubber with traided 
textile reinforcement, and built 
on mandrels . The hose is de 
signed for working pressures 
up to 10 . o kg . cm . 

( Price Rs. 2 . 50 ) 
This standard covers the re 
quirements for punched open 
jaw spanners of single and dou 
ble ended types for general 
purposes . 

( Price Rs . 3 . 50 ). 
This standard lays down the re 
quirements of balancing ben 
ches which are essential equip 
ment in all gymnasia . 

( Price Rs. 2 . 00 ) . 
This standrad lays down the re 

quirements of wall bars which 
are essential equipment in all 
gymnasia . 

( Price Rs. 2 . 00 ). 
This standard lays down the re 

quirements of landing mats 
used in national and interna 
tional gymnastics competitions. 

( Price Rs. 2 . 00 ) 
This standard prescribes a methods 

for the collection and measure 
ment of dustfalland covers the 
construction and installation 
of the apparatus to be used 

for the purpose . 
It also prescribes a schedule of 

analytical determinations to be 
made and the form to be used 
for reporting the results . 
( Price Rs. 3 . 50 ) 


33 IS :5172 - 1969 Specification for 

balancing bench 


34 IS :5173- 1969 Specification for 

wall bars 


35 


IS : 5174 - 1969 Specification 

landing mats 


for 


36 


IS : 5182 ( Part 1) - 1969 methods 

for mčasurement of air pollu 
tion 


Part I Dustfall 
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37 IS : 5187- 1969 Specification for 

flush bolts 


This standard lays down the re 

quirements for flush bolts for 
use in cupboards and doors . 
( Price Rs. 2 . 50 ) 


38 15 :5193 - 1959 Specification for 

dry - salted seer fish 


This standard prescribes the 
requirements and methods of 
sampling and test for dry 
Salted seer fish . 
( Price Rs. 2 : 50 ) 


39 IS :5199 -1969 Specification for 

dry - salted shark 


This standard prescribes the re 

quirements and methods of 
sampling and test for dry 
salted shark . 
(Price Rs. 2 : 00 ) 


40 IS : 5201- 1959 Methods for samp- . 

ling of abrasive emery grain 


This standard prescribes methods 

for sampling of abrasive emery 
grain and the criteria for judg 
ing its conformity to the reg 
quirements specified in IS : 
3178 - 1965 for acceptance pur 
poses . . 
( Price Rs. 2 . 07 ) 


Copies of thes : In lian Standards are available for sale with the Indian Standards Institution , 
Manak , Bhanan , 9 , Bahadur Shah Zafar Marg , New Delhi- I and also its branch offices 
at (i) 534 Sardar Vallabhbhai Patel Road , Bombay - 7 ; (ii) 5 , Chowringhee Approach Road , 
Culc1:11 - 13 ; (ii) 54 , Göneral Paters Road , Madras- 2 ; ( iv ) 117 /418 - B , Sarvodaya Nagar, Kanpur; 
and ( v ) 5 - 9 - 201/ 2 , Chirag Alitt, Lane Hyderabad - I . 

[No. CMD / 13 : 2 ] 


New Delhi, the 15th October 1969 


S . O . 4312 - In pursuance of sub - regulation (4 ) of regulation 14 of the Indian Standards 
Institution ( Certification Marks) Regulation 1955 , as amended from time to time, the Indian 
Standards Institution hereby notifies that licence No. CM / L - 2050 , particulars of which 
are given below has been cancelled with effect from 3 October 1969 : 


Licence No. 
& Date 


Name and Address of the 

Licensee 


Article /Process 
covered by the 

licence cancelled 


Relevant Indian 

Standard 


CM / L - 2056 
18 - 8 - 1969 


The Mysore Iron & Steel Ltd ., 

Bhadravati, Mysore State , 
Southern Railway . 


Carbon Steel 

for Forgings 


Bars IS :4369- 1967 speci 

fication for Carbon 
Steel Bars 
Forgings. 


for 


[No .CMD /55:2050 ] 

A . K . GUPTA , 
Deputy Director General. 
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MINISTRY OF PETROLEUM AND CHEMICALS AND MINES AND METALS 

( Department of Petroleum ) 
New Delhi, the 9th October 1969 


S . O . 4313 . — Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transport of Petroleum from the drill sites 
No. 18- KOSAMBA to GGS at KOSAMBA in the Ankleshwar Oil Field , in Gujarat 
State, Pipelines should be laid by the Oil and Natural Gas Commission and that 
for the purpose of laying such Pipelines, it is necessary to acquire the Right of 
User in the land described in the Schedule annexed thereto . 


2 . Now , therefore, in exercisc of the power s conferred by Sub - Section ( i) of 
Section 3 of the Petroleum Pipelines (Acquisition of Right of User in land ) 
Act, 1962 (50 of 1962 ) , the Central Government hcreby declares its intention to 
acquire the right of user therein . 


3 . Any person interested in the said land may , within 21 days from the date 
of this notification object to the laying of the pipelines under the land to the 
Competent Authority , at Western Region , Shed No. 27, Makarpura Road , near 
Central Workshop , Baroda - 4 , in the Office of the Gujarat Pipelines (Oli & Natural 
Gas Commission ), Baroda . Every person making such an objection shall also 
state specifically whether he wishes to be heard in person or by a legal 
practitioner, 

SCHEDULE 
Laying Pipelir.c from well No. 1& - Korfata 10 GGS at Koranta 
Siate : - Gujarat Dirt :- Suigt 

Teluks :- Megro ) 


Village 


S . No. 


Hectare 


P . Are 


VH 


Kuverda 


154 
146 


156 


22 


21 


22 /1 
901/ 12 
2 / 1 
881 


882 


ооооооооооооооооооооо 


дуоиавион,ивБакуниво 


883 
880 


884 


885 
886 


890 


892 
856 


855 


854 


- 


UF 


[ No . 11 (3 ) / 69 -Lab . & Legis .] 
M . V . S. PRASADA RAU , Under Secy . 
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= : 


(Department of Petroleum and Chemicals ) 

OLDER 

New Delhi, the 14th October 1969 
8 . 0 , 4314 . - - In pursuance of sub -paragraph ( 3 ) of paragraph 3 of the Petroleum 
Products ( Collection of Information ) Order . 1966 . the Central Government hereby 
Specifles that in the case of Light Diesel Oll and Kerosene Oil, every Oil Distribut 
ing Company shall furnish to the Government of Gujarat in writing by the 5tb 
day of the every month the following intormation relating to the immediately 
preceding month in respect of each of its main port installation and depot within 
the State of Gujarat, namely : 

( 1 ) Opening stock held by it on the Arst day of the month . 
(2 ) Receipts during the month . 
( 3 ) Total availability . 
( 4 ) Quantities despatched during the month to areas in the State of Gujarat, 

Districtwise . 
(5 ) Quantities despatched during the month to areas outside the State of 

Gujarat State . 
( 6 ) Balance stock in hand on the last day of the month . 

[No. F .45( 5 ) / 69 -IOC. ) 
H . C . SHARMA , Under Secy. 
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